Gazette No. 46 dated 22nd November 1955 . 


PART I 


NOTIFICATION . 
L8-17045 /55/DD . 

18th November 1955 . 
S. R. O. 64. - In exercise of the powers conferred by Section 7 of the Industrial 
Disputes Act , 1947 (Central Act XIV of 1947) Government are pleased to abolish 
with effect from 7-8-1955 the Special Industrial Tribunal constituted by Notification 
No. L2-3566 / 55 /DD . dated 5th April 1955, for adjudication of certain disputes 
relating to the Plantation industry . 


By order ofHis Highness 

the Raj Pramukh , 


Government Secretariat , 
Development Department, Labour Section , 
Trivandrum 


V. V. JOSEPH , 


Secretary to Government. 


G. 3019 


Gazette No. 46 dated 22nd November 1955 . 


Part I 


Section i 


NOTIFICATION 
LD . ( b ) 2-3852 |55 |Law . 

8th November 1955 . 
The following Central Act which has been recently passed 
by the Parliament of India and published in the Gazette of India 
Extra-ordinary, Part II, Section 1 dated the 18th October, 1955 
is hereby republished for general information . The Bill as 
passed by the Houses of Parliament received the assent of the . 
President on the 15th October, 1955. 
The Negotiable Instruments (Amendment) ,Act , 1955. 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat , 

N. S. RADHAKRISHNA SARMA, 
Law Department, 

Secretary to Government, 
Trivandrum . 


THE NEGOTIABLE INSTRUMENTS (AMENDMENT) 

ACT, 1955 
(37 OF 1955 ) 

AN 

ACT 
further to amend the Negotiable Instruments Act, 1881.. 
BE it enacted by Parliament in the Sixth Year of the Republic 
of India as follows : 

i. Short title and commencement.- ( 1) This Act may be 
called the Negotiable Instruments (Amendment) Act, 1955 . 

( 2 ) It shall come into force on such date as the Central 
Government may , by notification in the Official Gazette, appoint. 

2. Amendment of Section 3, Act XXVI of 1881. - In Section 
3 of the Negotiable Instruments Act, 1881 (hereinafter referred 
to as the principal Act ) , for the definition of the word " banker " , 
the following definition shall be substituted , namely : 

“ banker includes any person acting as a banker and any 
post office savings bank " . 

3. Amendment of Section 25 , Act XXVI of 1881. - In -Section 
25 of the principal Act , in the Explanation , the words " New 
Year s day, Christmas day : if either of such days falls on a 
Sunday , the next following Monday : Good Friday ;" shall be 
omitted. 
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NOTIFICATION 
LD . ( b ) 2-3852|55 |Law . 

8th November 1955 . 
The following Central Act which had been recently passed 
by the Parliament of India and published in the Gazette of India 
Extra -ordinary , Part II, Section 1 dated the 18th October, 1955 
is hereby republished for general information . The Bill as 
passed by the Houses of Parliament received the assent of the 
President on the 15th October , 1955 . 
The Appropriation (No. 3 ) Act, 1955 . 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, N. S. RADHAKRISHNA SARMA , 
Law Department , 

Secretary to Government. 
Trivandrum . 
THE APPROPRIATION (No. 3 ) ACT, 1955 

( 38 OF 1955 ) 

AN 

ACT 
to authorise payment and appropriation of certain further sums 

from and out of the Consolidated Fund of India for the 

service of the financial year 1955-56 . 
Be it enacted by Parliament in the Sixth Year of the Republic 
of India as follows: 

1. Short title. — This Act may be called the Appropriation 
(No. 3 ) Act, 1955 . 

2. Issue of Rs. 1,69,84,000 out of the Consolidated Fund of 
India for the year 1955-56 . – From and out of the Consolidated 
Fund of India there may be paid and applied sums not exceeding 

those specified in column 3 of the Schedule amounting in the 
7 aggregate to the sum of one crore sixty -nine lakhs and eighty 

four thousand rupees towards defraying the several charges 
which will come in course of payment during the financial year 
1955-56 , in respect of the services specified in column 2 of the 
Schedule. 

3. Appropriation . The sums authorised to be paid and 
applied from and out of the Consolidated Fund of India by this 
Act shall be appropriated for the services and purposes ex 
pressed in the Schedule in relation to the said year . 
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THE SCHEDULE 


( See Sections 2 and 3 ) 


2 


3 


Sums not exceeding . 


No. of 
Vote. 


Services and purposes. 


Charged on 
Voted by the Consoli 
Parliament. dated Fund . 
Rs. 

Rs. 


Total. 


Rs. 


22 
24 


20,60,000 


20,60,000 


25 
61 


1,60,000 
3,87,000 


1,60,000 
3,87,000 


107 


6,62,000 


6,62,000 


External Affairs 
Miscellaneous Expenditure 
under the Ministry of 
External Affairs 
Ministry of Finance 
Miscellaneous Departments 
and Expenditure under the 
Ministry of Home Affairs 
Capital Outlay of the 
*Ministry of Commerce and 
Industry 
Capital Outlay . on 
Currency 
.Other Capital Outlay of 
the Ministry of Finance 
Other Capital Outlay of 
the Ministry of, Works, 
Housing and Supply 


115 


4,50,000 


- 4,50,000 


119 


1,32,63,000 


1,32,63,000 


138 


1,000 


1,000 


1,000 


1,000 


TOTAL 


1,65,34,000 


4,50,000 


1,69,84,000 
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NOTIFICATION 
LD . (b ) 2-385355 Law . 

8th November 1955 . 
The following Central Act recently passed by the Parlia 
ment of India and published in the Gazette of India Extra 
ordinary Part II — Section I dated the 22nd October, 1955 is 
hereby republished for general information . The Bill received 
the assent of the President on the 21st October, 1955 . 
The Chartered Accountants (Amendment ) Act, 1955. 

By order of His Highness 

the Raj Pramukh, 
Government Secretariat, N. S. RADHAKRISHNA SARMA , 
Law Department, 

Secretary to Government . 
Trivandrum . 


THE CHARTERED ACCOUNTANTS (AMENDMENT) 

ACT, 1955 
(40 OF 1955 ) 

AN 

ACT 
further to amend the Chartered Accountants Act, 1949 . 

BE it enacted by Parliament in the Sixth Year of the 
Republic of India as follows : 

1. Short title. - This Act may be called the Chartered 
Accountants ( Amendment) Act, 1955. 

2. Amendment of Section 4.- In Section 4 of the Chartered 
Accountants Act, 1949, (XXXVIII of 1949) for clause ( v ) of 
sub-section ( 1 ) , the following clause shall be substituted , 
namely : 
" (v ) any person who has passed such other examination 

and completed such other training without India as 
is recognised by the Central Government or the 
Council as being equivalent to the examination and 

training prescribed for members of the Institute : 
Provided that in the case of any person who is not perma 

nently residing in India , the Central Government or 
the Council, as the case may be, may impose such 
further conditions as it may deem fit ;" . 
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NOTIFICATION 
LD . ( b ) 2-3853|55 |Law . 

8th November 1955 . 
The following Central Act recently passed by the Parlia 
ment of India and published in the Gazette of India Extra 
ordinary Part II — Section I dated the 22nd October, 1955 is 
hereby republished for general information . The Bill received 
the assent of the President on the 21st October , 1955 . 

The Industrial Disputes (Banking Companies) Decision 


Act, 1955 : 


Government Secretariat, 
Law Department, 
Trivandrum . 


By order of His Highness 

the Raj Pramukh , 
N. S. RADHAKRISHNA SARMA, 
Secretary to Government . 


THE INDUSTRIAL DISPUTES ( BANKING COMPANIES ) 
DECISION ACT, 1955 ( 41 OF 1955 ) 

AN 

Аст 
to provide for the modification of the decision of the Labour 

Appellate Tribunal, dated the 28th day of April , 1954 , in 
accordance with the recommendations of the Bank Award 

Commission and for giving effect to the award accordingly . 
BE it enacted by Parliament in the Sixth Year of the Republic 
of India as follows : 

1. Short title. This . Act may be called the Industrial 
Disputes (Banking Companies ) Decision Act, 1955 . 

2. Definitions. In this Act, unless the context otherwise 
requires, 
( a ) " appellate decision " means the decision of the Labour 

Appellate Tribunal, dated the 28th day of April, 1954 , 
in the matter of the appeals filed before it against the 
award of the All-India Industrial Tribunal (Bank 

Disputes) , Bombay ; 
( b ) " award " means the award of the All-India Industrial 

Tribunal (Bank Disputes ) , Bombay, constituted by 
the notification of the Government of India in the 
Ministry of Labour No. S.R.O. 35, dated the 5th day 

of January , 1952 ; 
(c ) " Bank Award Commission " means the person appoin 

ted by the Resolution of the Government of India in 
the Ministry of Labour No. LR . 100 ( 9 ) 155, dated 
the 25th day of February, 1955, to enquire into and 

report upon the terms of reference specified in the 
G2773 


2 


Resolution of the Government of India in the Ministry 
of Labour No. LR . 100 (56 ) (54 , dated the 17th day of 

September , 1954 ; 
(a ) “modification order” means the order of the Govern 

ment of India in the Ministry of Labour No. S.R.O. 
2732, dated the 24th day of August, 1954, modifying 
the appellate decision under Section 15 of the Indus 
trial Disputes (Appellate Tribunal) Act, 1950 

(XLVIII of 1950 ) . 
3. Appellate decision to have effect subject to the modifi 
cations recommended by the Bank Award Commission. The 
appellate decision shall have effect as if the modifications 
recommended in Chapter XI of the Report of the Bank Award 
Commission , dated the 25th day of July , 1955, had actually 
been made therein , and the appellate decision as so modified 
shall be the decision of the Appellate Tribunal within the 
meaning of the Industrial Disputes (Appellate Tribunal) Act, 
1950 , (XLVIII of 1950 ) and the award shall have effect 
accordingly . 

4. Duration of the award . — Notwithstanding anything con 
tained in the Industrial Disputes Act, 1947 , (XIV of 1947 ) or 
the Industrial Disputes ( Appellate Tribunal) Act, 1950, 
( XLVIII of 1950 ) the award as now modified by the decision 
of the Appellate Tribunal in the mannar referred to in Section 
3 shall remain in force until the 31st day of March , 1959. 

5. Modification order to have no effect except in certain 
cases. The provisions of the modification order shall not have, 
and shall be deemed never to have had , any force or effect 
except in so far as any of such provisions has become incor 
porated in the award by reason of the provisions contained in 
Section 3 . 

6. Power to remove difficulties.- ( 1 ) If in the opinion of the 
Central Government any difficulty or doubt has arisen as to the 
interpretation of any provision of the award as now modified 
by the decision of the Appellate Tribunal in the manner referred 
to in Section 3 , it shall refer for decision the matter in respect 
of which such difficulty or doubt has arisen to a single member 
of the Labour Appellate Tribunal constituted under the Indus 
trial Disputes (Appellate Tribunal) Act, 1950 , (XLVIIII of 
1950 ) or to such Industrial Tribunal constituted under the 
Industrial Disputes Act , 1947, (XIV of 1947 ) as it may , by 
notification in the Official Gazette , specify in this behalf. 

( 2 ) The tribunal to which such matter is referred shall, 
after giving the parties a reasonable opportunity of being heard , 
decide such matter and its decision shall be final and binding 
on all such parties . 


Gazette No. 46 dated 22nd November 1955 . 
PART I 

NOTIFICATION 
No. L.Dis.23172|55 |DD . 

9th November 1955 . 
The award of the Industrial Tribunal, Trivandrum under 
Section 33A of the Industrial Disputes Act in respect of the 
dispute between Sri Kunjukunju and 17 other workmen , M /s. 
Poopally Coir Mills Alleppey and Sri V. K. Balakrishnan , 
Mangalathu House, Thumpoly Alleppey, received by Government 
on 21-10-1955 , is hereby published under Section 17 of the 
Industrial Disputes Act 1947 ( Central Act XIV of 1947 ) . 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Labour Section , 
Trivandrum 

Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B.L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 90 OF 1955 

Between 
SRI KUNJU KUNJU AND 17 OTHER WORKMEN , MIS. 
POOPALLY COIR MILLS, ALLEPPEY . 

And 
SRI V. K. BALAKRISHNAN , MANGALATHU HOUSE , 

THUMPOLLY, ALLEPPEY. 
REPRESENTATION : 
Sri V. K. Balakrishnan , 

Mangalathu House , 

Thumpolly , Alleppey On behalf of the management. 
Sri K. K. Kunjan , 

General Secretary of the. 
Travancore Coir Factory 
Workers Union , Alleppey 

On behalf of workmen . 

AWARD 
Sri Kunju Kunju and 17 others filed a petition under 
Section 33A on 9-5-1955 and it was registered as Industrial 
Dispute No. 90 of 1955. Summons were issued to the parties. 
The management filed their objection on 5-8-1955 . 

When the case stood posted to 15-10-1955, the representa 
tive of the workmen submitted that he was not pressing the 
petition filed under Section 33A . Hence, I dismiss the petition 
filed under Section 33A and pass this award accordingly . 

This award will be published in the Gazette according to 
Section 17 of the Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
19-10-1955 . 

Industrial Tribunal. 


Resolution of the Government of India in the Ministry 
of Labour No. LR . 100 (56 ) 54, dated the 17th day of 

September, 1954 ; 
(d ) "modification order " means the order of the Govern 

ment of India in the Ministry of Labour No. S.R.O. 
2732 , dated the 24th day of August, 1954 , modifying 
the appellate decision under Section 15 of the Indus 
trial Disputes (Appellate Tribunal) Act , 1950 

(XLVIII of 1950 ) . 
3. Appellate decision to have effect subject to the modifi 
cations recommended by the Bank Award Commission . The 
appellate decision shall have effect as if the modifications 
recommended in Chapter XI of the Report of the Bank Award 
Commission , dated the 25th day of July , 1955 , had actually 
been made therein , and the appellate decision as so modified 
shall be the decision of the Appellate Tribunal within the 
meaning of the Industrial Disputes (Appellate Tribunal) Act, 
1950, (XLVIII of 1950 ) and the award shall have effect 
accordingly . 

4. Duration of the award .— Notwithstanding anything con 
tained in the Industrial Disputes Act , 1947, ( XIV of 1947) or 
the Industrial Disputes ( Appellate Tribunal) Act, 1950 , 
(XLVIII of 1950 ) the award as now modified by the decision 
of the Appellate Tribunal in the mannar referred to in Section 
3 shall remain in force until the 31st day of March , 1959. 

5. Modification order to have no effect except in certain 
cases . - The provisions of the modification order shall not have, 
and shall be deemed never to have had , any force or effect 
except in so far as any of such provisions has become incor 
porated in the award by reason of the provisions contained in 
Section 3 . 

6. Power to remove difficulties.- ( 1 ) If in the opinion of the 
Central Government any difficulty or doubt has arisen as to the 
interpretation of any provision of the award as now modified 
by the decision of the Appellate Tribunal in the manner referred 
to in Section 3 , it shall refer for decision the matter in respect 
of which such difficulty or doubt has arisen to a single member 
of the Labour Appellate Tribunal constituted under the Indus 
trial Disputes (Appellate Tribunal) Act, 1950, (XLVIII of 
1950 ) or to such Industrial Tribunal constituted under the 
Industrial Disputes Act, 1947, (XIV of 1947) as it may , by 
notification in the Official Gazette, specify in this behalf. 

(2 ) The tribunal to which such matter is referred shall , 
after giving the parties a reasonable opportunity of being heard , 
decide such matter and its decision shall be final and binding 
on all such parties . 
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NOTIFICATION , 
No. L2-2848 /55/DD . 

9th November 1955. 
The award of the Industrial Tribunal, Trivandrum in respect of the dispute 
between the Proprietors of the M. V. Motor Service and A. V. N. Motor Service, 
Neyyattinkara and their workmen represented by the Trivandrum District Motor 
Service and Workshop Employees Union , Trivandrum received by Government 
on 1-11-1955 is hereby published under Section 17 of the Industrial Disputes Act 
1947 (Central Act XIV of 1947) . 

By order of His Highness 

the Raj Pramukh, 
Government Secretariat, 
Development Department, 

V. V. JOSEPH , 
Labour Section , Trivandrum . 

Secretary to Gorernment. 
Befor 
SRI K. N. KUNJUKRISHNA PILLAI, B.A., B.L., 

Industrial Tribunal, 

Trivandrum . 


INDUSTRIAL DISPUTE No. 71 OF 1955 . 

Between 
THE PROPRIETORS OF THE M. V. MOTOR SERVICE 

AND 
A. v . N. MOTOR SERVICE, NEYYATTINKARA 

And 
THEIR WORKMEN 

Represented by 
THE TRIVANDRUM DISTRICT MOTOR SERVICE 

AND 


WORKSHOP EMPLOYEES UNION , TRIVANDRUM . 
Representation : 
Sri K , V Surendranath · Vice -President of the Union , on behalf of 

workmen . 
Management 

Not represented. 

AWARD . 
The dispute between the above parties was referred by Government in their 
Order L2-2848 /55 /DD . dated 19-4-1955 and was registered as Industrial Dispute 
No. 71 of 1955 The Vice-President of the Trivandrum District Motor Service 
-and Workshop Employees Union , on behalf of the workmen filed statement on 
17-6-1955 and the managements did not file any reply statement but the Proprietor 
of M. V. Motor Service , Neyyattinkara sent a communication on 12-5-1955 about 
which I will comment afterwards. The Union has examined 2 witnesses and file 
A to C. The issues to be decided are : 
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grade system 


2 . 


5 . 


6 . 


7 . 


10 . 


2 . 


1. Whether the workshop employees should be allowed a 

admitting of annual increments, if so, what would be the grade for such 
category of employment ? 

What should be the leave facilities that should be granted to the workmen ? 
3. How many holidays with wages are the workmen of the two services 

entitled to in an year ? 
4. Whether the workmen are entitled to any gratuity or other retiring 

benefits when they leave the services ? 
Whether the workmen laid off by the services are entitled to any gratuity 
or other retrenchment benefit and if so what it should be ? 
Should the workmen of the services be given free passes for travelling 
in their services ? 
Should the workmen of the services be provided with uniforms, shoes, 
whistles, collection bags, pencils etc., free of cost by the managements 

and if so , how they should be supplied ? 
8 . 

Whether the workmen are entitled to any bonus for the years 1127, 1128 , 
1129 and if so what should be the quantum for each year ? 
Whether the workmen are entitled to notice in the event of change or 
transfer of managements ? 
Whether the discharge or retrenchment of workmen listed in the Union s 
memorandum dated 7-12-1954 and certain other discharges subsequent 

to that date is justifiable ? To what reliefs are such workmen entitled ? 

It is a peculiar case in which the Proprietors of M.V.M.S. and A.V.N.Motor 
Service did not care to file statements of their contentions or adduce evidence . 
It is regretful to find that eventhough I have posted the case several times and notices 
had been sent to the Proprietors as well, they have never taken to their heads to 
content the case. The only natural inference from this attitude of the Proprietors 
is that they have no objection in giving an award in terms of the demand of the 
Union . But having in mind the general nature of issues the serious repercussion . 
such an award would cause in the industry I am not doing so but I consider every 
issue on merits with the available evidence adduced in this case and on the back 
ground of knowledge and experience of the industry on account of similar adjudi 
cation and come to the following decisions. 

3. Before dealing with themerits of the issues, I have to refer to a communi 
cation sent by the Proprietor of M. V. Motor Service on 10-5-1955 probably in 
reply to the summons issued from the Court asking the parties to be present on the 
first hearing on 13-5-1955. In the said communication , the Proprietor has alleged 
that the employees of his workshop were not members of the Union and hence 
there was no dispute. "It is also further alleged that five employees , who are subject 
matter of issue No. 10 were neither dismissed nor discharged as they have left the 
services voluntarily and as such there existed no dispute worthy of adjudication . 
He concludes on the basis of such allegations that there was no necessity for him 
to be present on the first hearing date. It is rather preposterous on the part of the 
Proprietor to have raised such contention and remained quiet at home without 
adducing any evidence to substantiate such contentions. I have not come across 
to similar attitude on the part of an employer who after raising such contentions 
in an adjudication did not care to adduce any evidence but sat quite " presuming 
that my presence for the meeting on the 13th is not necessary" . Such employers 
do good neither to the industry nor to the national wealth . 
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scale 


annexure 


4 : The first issue is " Whether the workshop employees should be allowed 
grade system admitting of annual increments, if so, what would be the grade for 
each category of employment ? 

5. In the statement filed by the Union , on 17-6-1955 they have noted the 
names of present workshop employees with designation , the present salary 
and the proposed of salary as 

I. This is not 
questioned by the 

Proprietor of M. V. Motor Service. In annexure, 
the total workers are given . The minimum wage according to 

this 
annexure is Rs. 25, inclusive of D.A. An Assistant fitter gets Rs. 25. The Union 
has not adduced any evidence regarding job-evaluation etc. , that is necessary to 
fix the minimum and maximum and grade of increment for each category. There 
is no evidence to know the scale of wages in other workshops. The Unions has 
not made out a case for a time-scale increase as demanded by them . There is no 
evidence to fix a grade in wages of each category of workmen . Hence, I find the 
issue against the Union . It has to be noted that it is the duty of the management 
to satisfy the legitimate and reasonable demand of the Union . 

6. Regarding the second and third issue, the demand of the Union is that the 
workers should get leave facilities according to the Factory Act and holidays with 
wages as announced by Government. I am not sure whether Government have 
made any such announcement. According to the contention of the Union , the 
workmen are not allowed any leave facilities. I allow the workmen leave facilities 
according to the Factories Act subject to the efficient working of the concern . 

7. The question of deciding gratuity or other retiring benefit, it is a matter 
to be decided on industry-wide basis. Further there is no materials before me 
except the oral statement of WW1 to decide the question . Hence, at present 
I decide the issue against the Union . 

8. It is contended by the Union that the laid-off workmen of the management 
do not get any retrenchment benefit. It is not clear the reasons of laid -off and 
whether there is a Standing Order in the concerns or in the industry etc. Hence, 
I am not in a position to decide the issue except to say that such workmen are 
afforded protection under the Industrial Disputes (Amendment) Act, 1954. 

9. Regarding the question of issuing free passes to the workmen (issue No. 6), 
Imust think that this is a matter entirely left to the discretion of the managements 
and hence decide the issue against the Union . 

10. The next issue is whether workmen should be provided with uniforms, 
shoes, whistles, collection bags, pencils etc., free of cost by the management and 
if so, how they should be supplied. The Union would contend that the drivers, 
conductors and checkers are not given uniforms etc. It is absolutely necessay 
that conductors should be given collection bags, pencils according to necessity. 
Regarding uniforms, shoes and whistles also , I hold the demand of the Union is 
justifiable . The conductors, and checkers slould be given one whistle each . 
These employees should be given two sets of uniforms consisting of kaki pands 
with bush -shirts and shoes annually free of cost. 

11. The next issue to be decided is whether the workmen are entitled to any 
bonus for the year 1127, 1128 and 1129 and if so what is the quantum ? Thedemand 
of the Union is that 25 per cent of the total earnings of the workmen should be 
granted as bonus for each year. It isnot resisted . The proprietors have not denied 
their liability or capacity to pay. It is deposed by ww2, who is the Secretary 
of the Union that the other similar managements in the industry in the locality 
have paid one month s total earnings of cach worker as bonus for the year 1128 


12 . 


and 1129. Mr. Surendranath , in his arguments has emphatically stated that while 
some managements paid one month s earnings as bonus, other paid 1 1/2 months 
earnings as bonus. Though this is not the criterion to decide the question of pay 
- ment of bonus ordinarily in the absence of objection on the side ofthe Proprietors, 

I have to accept the demand of the Union and hold that the Proprietors should 
pay bonus at the rate of 10 per cent of the total earnings as bonus for the 
years 1127, 1128 and 1129. 

In support of the contentions of the Union on issue. No. 9 , it is argued 
by the Vice-President of the Union that the Proprietors very seldom transfer their 
rights in the bus and the transferees do not usually employ the workmen engaged 
under the transferer. It is not fair to announce a decision generally because each 
case has to be decided on its merits . But, it is an accepted principle in the 
modern concepts of society that by a transfer of the estate, the workers do not 
lose their lein in the estate . With these observations, I decide the issue against 
the management. 

13. The last issue relates to the justifiability or otherwise of the retrenchment 
or discharge of the following workmen . Such workmen fall under two categories : 
namely those who were discharged or retrenched on or before 7-12-1954 the date 
of memorandum and afterwards. Ext. A is the copy of the memorandum on 
7-1 2-1954 . The persons named in Ext. A are M /s. (1) Sivarajan (Conductor) ; 
(2) Augustine ( Conductor ), (3 ) Ramakrishna Pillai (Driver ), (4 ) . Peethambaran 
(Conductor) and Sathianesan (Checker). In the statement filed by the Union 
on 17-6-1955 , the Union has mentioned in annexure II, the names of employees 
who were discharged after 7-12-1954 . They are M /s. (1) Sekhar (Painter), 
(2) Padman (Conductor), (3) Khadar (Driver), (4) Chellappan Pillai (Driver), 
(5) Thampi (Driver), and (6 ) Vasu Panicker (Conductor). 

14. It is stated by WW2 that these Proprietors refused to concede the demands 
and further did not attend the conciliation conference convened by authorities 
and hence strike was launched from 15-2-1955. It is clear from a reading of annexure 
II that Sri Chellappan Pillai (Driver), Sri Thampi (Driver) and Sri Vasu Panicker 
(Conductor ) were discharged either during the strike or just after the strike . It 
is a clear, case of victimisation and hence those workmen should be reinstated , with 
back wages from the date of discharge mentioned in the statement of the Union 
filed on 17-6-1955. Regarding others, the Union has stated they were discharged 
on dates mentioned against each . But in the deposition ofWW2, he has not stated 
who were discharged and who were retrenched . Eventhough , in the statement 
of the Union , they have stated that all workmen were either discharged or retrench 
ed on dates mentioned against each , WW2 has sworn that such workmen should 
get lay-off compensation . So I am not in a position to find out who were discharged 
and who were retrenched . The Vice -President of the Union would submit that 
the workmen concerned could not know whether they were discharged or re 
trenched because the Proprietor did not give any written order to them . I grant 
the benefit of doubt to themanagements and hold that the Proprietor of M.V.M.Ş. 
might have retrenched them . The management failed to justify their action . 
Hence, the Proprietor should reinstate all workmen except Sri Sivaraj who was 
examined as WW1. Such workers are entitled to claim lay- off compensation 
according to Section 25B of Industrial Disputes (Amendment) Act of 1954 . 

15. Sri Sivaraj has sworn that he was discharged on 5-6-1954 on account of his 
trade union activities. His deposition stands uncontroverted . Hence, I hold 
that he should be reinstated with back wages from the date of discharge . It is 
clear from the statement of the Union that the Proprietor of A.V.N.M.S. has neither 
retrenched nor discharged any workmen : 
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16. In calculating backwages, it should be mentioned that wages at the rate 
of Rs. 30 per mensem to conductors and checkers, at the rate of Rs. 35 in the 
case of drivers and Rs. 20 in the case of painter should be taken into consideration 
eventhough they are entitled to claim more according to the Minimum Wages 
Notification by Government on 9th October 1954 . 

17. The bonus and arrears of wages should paid within four weeks and the 
workmen should be reinstated within one week from the date of publication of 
this Award in the Gazette according to Section 17 of the Act. If the workers 
are not reinstated within the prescribed time, they can claim the wages as if they 
were in service. 
.. 18. The Union strongly pressed for cost. It is seen that the dispute stood 
posted for evidence on 29-6-1955, 29-7-1955, 4-8-1955, 6-9-1955 and 
4-10-1955 but the Proprietors never cared to adduce evidence. It is also brought 
to my notice that the Proprietors took a similar attitude in the conciliation stage 
also . If they had no contention , they could have very well submitted the fact 
on the first hearing date itself. Hence, I hold that the Proprietors should pay the 
cost also to the Union at the rate of Rs. 50 each . 

19. l pass this award in terms specified above and this comes into effect from 
the date of publication in the Gazette according to Section 17 of the Act. 


! 


Trivandrum , 
28-10-1955 


K. N. KUNJUKRISHNA PILLAI, 

Industrial Tribunal. 


. 


APPENDIX 
Workers Witnesses. 

Employers Witnesses. 
1. Sri Sivarajan . 

Nil, 
2. Sri Anirudhan 

Exhibits on behalf of the Union . 
A. Memorandum of demands submitted by the Union dated 7-12-1954 . 
B. Letter from the Secretary of Trivandrum District Motor Service and Work 

shop Employees Union dated 11-11-1954. 
c . Memorandum of demands by the General Secretary, .T.D.M.S.W.F 

Union , Trivandrum , to the R. M.P. (Motor Service) Neyyattinkara dated 
7-12-1954. 

Exhibits on behalf of managements. 

Nil. 
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Gazette No. 46 dated 22nd November 1955 . 
PART 1 


NOTIFICATION 
No. L. Dis. 4037/ 54 /DD . 

9th November 1955 
The award of the Industrial Tribunal, Trivandrum in respect of the dispute 
between Messrs. The Malayalam Plantations Ltd., Quilon for the management of 
the Mundakayam Estate, Mundakayam and their workmen represented by the 
High Range Estatė Employees Association, Mundakayam received by Government 
on 31-10-1955 is hereby published under Section 17 of the Industrial Disputes 
Act 1947 ( Central Act XIV of 1947). 

By order of His Highness 

the Raj Pramukh, 
Government Secretariat, 
Development Department, 

V. V. JOSEPH , 
Labour Section, Trivandrum . 

Secretary to Government . 
Before 
Sri K. N. KUNJUKRISHNA PILLAI, B.A., B.L., 

Industrial Tribunal, 

Trivandrum . 
INDUSTRIAL DISPUTE No. 65 OF 1954 , 

Between 
THE MALAYALAM PLANTATIONS LTD ., QUILON 

For 


THE MANAGEMENT OF THE MUNDAKAYAM ESTATE, MUNDAKAYAM 

And 
THE WORKMEN OF THE ABOVE ESTATE 

Represented by 
THE HIGH RANGE ESTATE EMPLOYEES ASSOCIATION , MUNDAKAYAM . 
Representation : 
Messrs. G. B. Pai, M.A., B.L. , 
P. Govindan Nair, B.A., M.L., 

Advocates on behalf ofmanagement. 
• K. V. R. Shenoi, B.A., B.L. 
Sri T. C. N. Menon 

Advocate on behalf of workmen . 

AWARD 
1. This dispute along with someother disputes between some other parties was 
referred by Government in their Order L4-4037 / 54 /DD . dated 3-4-1954 but 
subsequently the Government in their Order L4-4037 / 54 /DD , dated 23-11-1954 
referred this to me and it was registered as Industrial Dispute No. 65 of 1954. The 
management of the Mundakayam Estate filed their statement on 14-2-1955 but 
the General Secretary of the High Range Estate Employees Association filed the 
reply only on 15-6-1955. The Association has examined 4 witnesses and the 
management has examined 2 witnesses and filed Ext. I to Ext. XII. The issues to 
be decided referred for decision are : 
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(1) Whether the dismissal of Thattavazhi Nanu is justifiable ? If not, to what 

reliefs is he entitled ? 
(ii) Whether the deduction of four days wages made as punishment for miscon 

duct under the Standing Orders should be cancelled ? 

Sri Nanoo was a tapper in the Boyce Division of Mundakayam Estate till 
closing of tapping period in 1950. When the tapping began in March 1951, the 
management asked Sri Nanoo to work as a general worker as the management was 
not satisfied with the tapping work of Sri Nanoo. According to the management, 
the worker refused to go as a general worker in the estate and hence themanagement 
has neither dismissed nor discharged the worker and there is no bonafide in demand . 
But the Association , on behalf of the workmen , has contended that that Sri Nanoo 
was refused employment as an act of victimisation . The Association has further 
contended that if the work of Sri Nanoo as a tapper was found to be unsatisfactory, 
an opportunity had to be given to the worker to explain his guilt and hence the 
action of the management was against the principles of natural justice. 

3. In view of the opposing contention of the management and the Association 
whether the workman was dismissed or discharged, I have to decide the effect 
of the order of management. The worker while he was examined as WW1would 
depose that he presented himself for work on 1-3-1951 but was told that he would 
not be admitted for work unless and until he resigned from Union activities but 
the Superintendent of the estate when examined as EW1 would swear that Sri Nanoo s 
work as a tapper was not " up to themark " and hence offered the work of a general 
worker. The version of EW1 regarding this matter is corroborated by Ext. IX . 
Ext. IX is a copy of a letter from Sri K. V. Mathew , President, Travancore High 
Range Estate Union to the Superintendent of the Estate on 9-3-1951. This labour 
union was the predecessor of the Association . In Ext. IX , the President of the 
Union has stated that he had received a petition from this worker saying that he 
was stopped from tapping work and was asked to do the work of a general 
worker in the Boyce Division. There is no reason to disbelieve Ext. IX and hence 
I hold that the management refused to re-employ the worker as a tapper in March 
1951 and offered him the work of a general worker. The work of at apper is more 
or less of a skilled one and there is no denial of the fact that tappers work carries 
better remuneration and conditions of service than that of a general worker in 
a rubber estate. Of course, the management has got a right to do so on sufficient 

It is an admitted .fact that Sri Nanoo was refused tapper s job when he 
presented himself for the season in March 1951 as usual and was offered another 
job with less remuneration and worse conditions of service because it is not the 
case of the management that Sri Nanoo would not suffer from the point of view of 
remuneration or service conditions if he had accepted the alternate job. Hence, 
it is correct to say that Sri Nanoo was refused employment and it tantamounts 
to dismissal from service . 

4 : The next question to be considered is whether the dismissal is justifi 
able or not ? It is the primary duty ofamanagement to enforce discipline within 
the concern . Hence the burden of proof is on the Association to show that the 
action taken by the management comes within one or other of the exceptions laid 
down by the Labour Appellate Tribunal in leading decisions of Buckingham & 
Carnatic Mills Case as reported in 1951 1- LL )-314 . Mr. T. C. N. Menon , on 
behalf of the Association would argue that the management had violated principles 
of natural justice in as much as there was no charge sheet and there was no enquiry 
before arriving at the conclusion that the worker was not up to the mark and thus 
inefficient, WW : himself has sworn that he did not know what his faults were , 


reason . 


3 


EW1, Superintendent himself has deposed " At the end of the tapping season in 
March 1951 as his tapping was not up to the mark , he was offered the work of a 
generalworker " . So it is admitted that there was no charge sheet, and there was 
no enquiry before the management come to the conclusion that the worker was 
not up to the mark " and his work was most unsatisfactory. It was on the basis 
of the conclusion that his work in the tappers section was found to be most 
unsatisfactory" that he was refused employment as a tapper. The allegation of in 
efficiency is a serious charge which if proved would entail serious punishment. 
But the question is whether the worker was given any opportunity to prove that 
his work was not unsatisfactory. It is really surprising to see that he was not served 
with a charge-sheet or a notice even saying that he was useless as a tapper and he 
would work as a general worker. Hence I have absolutely no hesitation to hold 
that the Superintendent violated the principles of natural justice in refusing employ 
ment to the worker as a tapper. 

5. Mr. T. C. N. Menon would further contend that the management was 
actuated with ulterior motives in dealing with the worker. It is attempted to prove 
that the worker was an active member of the former labour union and is an active 
member of the Association . It may or may not be so but there is no reliable 
evidence to prove that the management was actuated with victimisation at the 
time of refusal of work . Hence, I hold on the decision of the Labour Appellate 
Tribunal in the Buckingham & Carnatic Mills Case that the refusal of work to 
Sri Nanoo is unjustifiable and decide the issue against the management. 

6. Then the next question is what is the relief ? Ordinarily, I would have 
awarded þackwages also. But the evidence in this case does not warrant back 
wages. In this connection , I am aware of the forcible argument of Mr. Shenoi 
that eventhough the incident took place in March 1951, the labour union did not 
take up the matter and the Association has taken up the dispute in order to assert 
its existence and not the association is serious about the dispute. In support of 
his argument, Mr. Shenoi relies on Ext. X and Ext . XI. Ext. X is the copy of the 
Memorandum of Demands submitted by the Association to the management on 
4-11-1952 in which no mention is made about this worker and Ext. XI is a copy 
of a letter dated 2-1-1953 by the Association to the Superintendent of the estate 
in which mention wasmade of the discharge of certain workmen but not this work . 
man . But this argument could not negative the contention of the Association 
regarding the unjustifiability of the dismissal as the dispute is already referred 
for adjudication but will have a bearing in deciding the question of backwages. 
The worker was refused employment on ist March 1951. It is argued by Mr. 
T. C. N. Menon that the management of the estate had successfully prevented the 
functioning of the Labour Union in 1951 and after the Association has begun to 
function , this matter was taken up with the result that it was referred for adjudi 
cation . 

7. From Order-sheet of the case , it is self-evident that due to the default 
of the Association , the adjudication was pending for so long a time. For the prompt 
ness in the conduct of this adjudication, the management should not be taxed. 
Hence, from the evidence, I am reluctant to grant back-wages. Taking into con 
sideration the plight of the worker for the last four years, I am inclined to grant 
a nominal compensation amounting to Rs. 200. 

8. Hence, I hold that Sri Nanoo should be reinstated as a tapper and he should 
be paid a compensation of Rs. 209 within 2 weeks from the date of publication 
of the Award in the Gazette, 


9. Regarding the deduction of wages, it is not seriously argued by Mr. 
T. C. N. Menon . The workers should be grateful to the management for agree 
ing in the conciliation conference to reduce the cut in the wages from 4 days to 
1 day. This issue is decided against the workmen . 

10. I pass this Award in terms specified above and this comes into effect 
from the date of publication under Section 17 of the Act. 


Trivandrum , 
20-10-1955 . 


K. N.KUNJUKRISHNA PILLAI, 

Industrial Tribunal. 


APPENDIX 
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Workers Witnesses. 

Employer s Witnesses. 
1. Sri Nanoo 

1. Sri E. P. Tatlack 
2 . Sri Narayanan 

SriM. K. Nambiar 
Sri Madhavan Nair 
4. Sri Rosamma Ponnoose 

Exhibits on behalf of workmen 

Nil. 

Exhibits on behalf of management. 
1. Joint Standing Orders for Estate Workmen . 
II. True Copy of the Charge Sheet dated 30-7-1954 signed by Sri E. P. Tatlock , 

Manager, Mundakayam Estate and handed over at 7 A.M. on 31-7-1954 by 
Mr. D. Joseph in the presence of Mr. C. V. George, all Kgs, and Gl: workers 

in the muster. 
III. True Copy of the Notice by Superintendent, Mundakayamı Estate, Munda 

kayam P. O. dated 31st July 1954 to Sri Govindan , Reg. No. 109, Peruvan- 

thanam Division , Mundakayam Estate . 
IV. Enquiry conducted by Mr. E..P. Tatlock, Superintendent, Mundakayam 

Estate at 16.00 on the Tuesday the 3rd August 1954. (True Copy ) 
V. Finding of the enquiry dated 6th August 1954 (True Copy) . 
VI. Charged sheet issued to Sri M. Chacko ,Reg. No. 55 employed as a Boyce 

Division on the Mundakayam Estate dated 2-7-1954 . 
VII. Proceedings of an enquiry held by Mr. E. P. Tatlock, Superintendent, 

Mundakayam Estate in the Boyce Division Office at 3 P.m. on 6th July 

1954. (Copy) 
VIII. Findings of the above enquiry (Copy) . 
IX . Letter from the Superintendent, Travancore High Range Estate Labour 

Union , Mundakayam to the Superintendent, Mundakayam Estate , Munda 

kayam , dated 9-3-1951 (True Copy) . 
X. Memorandum of Demands dated 4-11-1952 by the High Range Estate 

Employees Association, Mundakayam (True Copy). 
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XI. True copy of the Letter from the General Secretary, The High Range Estate 

Employees Association dated 2-1-1953 to the Superintendent, Mundakayam 

Estate . 
XI.( A ) Copy of the Notice issued by Superintendent, Mundakayam Estate, dated 

29th December 1952. 
XI. (B ) True copy of the letter from the Superintendent, Mundakayam Estate 

dated 27th April 1953 to the Asst. Labour Commissioner for Plantations, 

Kottayam . 
XI. (C ) True copy of the Notice by, Superintendent, Mundakayam Estate dated 

27th April 1953. 
XI.(D ) True copy of the Notice by Superintendent, Mundakayam Estate dated 

27th April 1953 
XI.(E ) True copy of the notice by Superintendent, Mundakayam Estate, to 

Boyce & Peruvanthanam Workers dated 13th November 1953. 
XII. Copy of letter from the Superintendent, Mundakayam Estate, Mundakayam 

dated 12th March 1951 to the President, The Travancore High Range 
Estate Labours Union , Mundakayam . 
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Gazette No. 46 dated 22nd November 1955 . 
PART I 


NOTIFICATION 
No. L. Dis. 12312 /55/DD. 

9th November 1955.. 
The award of Industrial Tribunal, Trivandrum in respect of the dispute between 
The Management of Kerala Boat Service Ltd., Changanacherry and their workmen 
represented by the Steam and Motor Boat Crew Association , Alleppey received by 
Government on 21-10-1955 is hereby published under Section 19. of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947). 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat , 
Development Department, 

V. V. JOSEPH , 
Labour Section , 

Secretary to Government. 
Trivandrum 

Before 


SRI K. N. KUNJUKRISHNA PILLAI, B.A., D.L., 

Industrial Tobunal 

Trivandrum . 


INDUSTRIAL DISPUTE No. 143 OF 1955 

Between 


THE MANAGEMENT OF KERALA BOAT SERVICE LTD ., 

CHANGANACHERRY 

And 
THE WORKMEN OF THE ABOVE CONCERN 

Represented by 
THE STEAM AND MOTOR BOAT CREW ASSOCIATION , 

ALLEPPEY. 


Representation : 

Sri Kalarcode Narayanan , B.A., B.L. 


Vice -President of the Union, on 

behalf of workmen . 


AWARD 
The dispute between the above parties was referred by Government in their 
Order L4-12312 /55 /DD , dated 5-8-1955 and it was registered as Industrial Dispute 
No. 143 of 1955 

While the case stood posted to 14-10-1955 at my Alleppey Camp, a joint 
memorandum was filed by the parties. WW : was examined on the petition and 
the petition was marked as Ext. A. The terms of the compromise is : 

" The Managing Director has agreed to reinstate Ravindran, Lascar, on his 

furnishing an explanation, the draft of which has been approved by both 

parties. 
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1 accept the compromise and pass this award accordingly. This Award will 
be published in the Gazette according to Section 17 of the Industrial Disputes Act . 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
19-10-1955. 

Industrial Tribunal 


APPENDIX 
Workers Witness . 

Employer s Witness. 
Sri Chandrasenan . 

Nil. 
Exhibits on behalf of workman 
•A. Joint memorandum filed by the parties on sth September 1955. 

Exhibits on behalf of management 

Nil. 


Gazette No. 46 dated 22nd November 1955 . 
PART I 


NOTIFICATION 
No.L.Dis.22495 |55 |DD . 

9th November 1955 . 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispute between Sri K. Balakrishna Pillai Card 
No. 5 Saw Bench Worker, Quilon Rice Mill and Saw Mill , 
Quilon and the management of Quilon Rice Mill and Saw Mill 
Quilon , received by Government on 13-10-1955 is hereby pub 
lished under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Labour Section , 
Trivandrum . 

Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B.L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 156 OF 1955 

Betreeri 


SRI K. BALAKRISHNA PILLAI, CARD No. 5 , SAW 
BENCH WORKER , QUILON RICE MILL AND 

SAW MILL , QUILON 

And 
THE MANAGEMENT OF QUILON RICE MILL AND 

SAW MILL , QUILON . 
REPRESENTATION : 
Sri T. K. Divakaran , M. L. A., President , The Quilon Saw 

Mills Workers Union , 
Quilon , on behalf of 

workmen . 
Sri N. Palpu 

Advocate on behalf of 

management . 

AWARD 
Sri K. Balakrishna Pillai, Saw Bench Worker of the Quiloni 
Rice Mill and Saw Mills , Quilon has filed a complaint inder 
Section 33A and it was registered as Industrial Dispute No. 156 
of 1955. The Management has filed objection on 26-9-1955 . The 
complainant was examined as WW1 and arguments were heard 
on 29-9-1955 . 

2. The allegation of the complainant is that while he was 
working in the Saw Bench , he met with an accident on 17th 
March 1955 and was in the hospital till 14th July 1955. After 
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recovery , he returned for work on 23rd July 1955 and worked 
till 25-7-1955 and thereafter he was refused employment by the 
management. This was refused without permission of the 
Tribunal before whom Industrial Dispute No. 15 of 1952 was 
pending . By refusing work , the management has contravened 
the provision of Section 33 of Industrial Disputes Act and fur 
ther it is a clear case of victimisation as the complainant was 
the factory committee convener and active trade union worker. 
The management would contend that after the complainant was 
discharged from hospital he was never given work as he was 
unfit for the work . The management further contends that he 
was not engaged management for work from 17 to 23rd July 
but the Manager of the factory allowed him to enter the factory 
without the knowledge of the employer , who asked the complai 
nant to leave the concern when it was brought to his notice. 
The Manager of the Saw Mill was discharged for allowing the 
complainant to enter thé factory . Hence, there was neither 
refusal nor discharge of the complainant but it was a case of 
disability to do the work and the allegation of victimisation 
was strongly refuted . 

3. While the complainant was examined as WW1, he has 
stated that he lost 2 of his fingers due to accident on 17-3-1955 
and he was treated in the hospital till 13-7-1955. He has admit 
ted that he was not fit to do the work which he was doing 
before accident. So it is clear from the deposition of WW1 that 
he is unfit to do the work which he was doing before. Hence, 
it is correct to say that he was not refused employment as con 
tended by the complainant. So long as there is no contraven 
tiori of Section 33 , a complaint under Section 33A does not lie . 
Hence , I hold that the complaint under Section 33A does not lie . 

4. Eventhough , he is uncompetent to do the former work , 
he has stated that he could do other work in the same concern . 
It is only fair that the employer will take into consideration 
his prayer and give him a proper work for which he is com 
petent. I am not in a position to advise the management to 
which job he is competent with the present disability . With 
these observation , I dismiss the petition filed under Section 33A . 

5. I pass this award in terms specified above and this takes 
effect from the date of publication according to Section 17 of 
the Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI , 
13-10-1955 . 

Industrial Tribunal. 
APPENDIX 

Worker s witness . 
1. Sri Balakrishna Pillai. 
Employer s witness. 

Nil. 
Exhibits behalf of workmen . 

Nil. 
Exhibits filed on behalf of management. 

Nil. 
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NOTIFICATION 
No.L.Dis.15808 |55 |DD . 

9th November 1955 . 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispute between Sri 0. Ibrahimkutty , Puthen 
purayil Narakathu Mukku Haripad and the Workmen of 
Sri Ibrahimkutty, workmen represented by the T. C. Mercantile 
and Hotel Employees Union , P , S. P. Office, Shertallai, received 
by Government on 21-10-1955 , is hereby published under Section 
17 of the Industrial Disputes Act 1947 (Central Act XIV of 
1947 ) . 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

V. V. JOSEPH , 
Development Department , 

Secretary to Government. 
Labour Section , 
Trivandrum . 

Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 148 OF 1955 

Between 
SRI C. IBRAHIMKUTTY, PUTHENPURAYIL 
NARAKATHU MUKKU , HARIPAD . 

And 
THE WORKMEN OF SRI IBRAHIMKUTTY 

Represented by 
THE T. C. MERCANTILE AND HOTEL EMPLOYEES UNION , 

P. S. P. OFFICE, SHERTALLAI. 
REPRESENTATION : 
Sri Ibrahimkutty 

On behalf of the management , 
Sri K. M. Kamaludeen "General Secretary of the Union , 

on behalf of workmen . 


AWARD 
The dispute between the above parties was referred by 
Government in their Order L2-15808 |55 |DD dated 5-8-1955 and 
it was registered as Industrial Dispute No. 148 of 1955 . 

On 3-9-1955 a petition was sent by post that the dispute 
was settled outside the court. Sri K. M. Kanialudeen , General 
Secretary of the Union was examined as WW1 on 17-10-1955 
at my Alleppey Camp. 
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Hence, I hold that there is no industrial dispute subsisting 
between the parties and pass this award accordingly . This 
award will be published in the Gazette according to Section 17 
of the Industrial Disputes Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
19-10-1955 . 

Industrial Tribunal. 


APPENDIX 
Workers witness . 
1. Sri K. M. Kamaludeen . 
Employer s witness. 

Nil.. 
Exhibits on behalf of workmen . 

Nil. 
Echibits on behalf of management. 

Nil. 
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PART I 


NOTIFICATION 


No. L. Dis . 3035 /55/DD. 

10th November 1955 
The award of the Industrial Tribunal, Trivandrum in respect of the dispute 
between The Manager, M /s Cocoa Carpet and Rug Manufacturing Company, 
Kalavankedam , Shertallai and their workmen represented by the Shertallai Coir 
Factory Workers Union Pattanacad , Shertallai received by Government on21-10-1955 
is hereby published under Section 17 of the IndustrialDisputes Act,1947 (Central 
Act XIV of 1947). 
Government Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section, 

V. V. JOSEPH , 
Trivandrum . 

Secretary to Gorernment, 


Before 


Sri K. N. KunjuKRISHNA PILLAI B.A., B.L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 34 OF 1955 

Between 


THE MANAGER , MESSRS . COCOA CARPET AND RUG MANUFACTURING 

COMPANY, KALAVANKEDAM , SHERTALLAL 


And 


THEIR WORKMEN 

represented by 
SHERTALLAI COIR FACTORY WORKERS UNION , PATTANACAD , SHERTALLAI, 


Representation : 
Sri N. Viswanatha Iyer 
Sri T. C. N.Menon 


Advocate on behalf of management. 
Advocate on behalf of workmen . 


AWARD . 


The dispute was referred by Government in their Order L4-3035/55/DD : 
dated 7-3-1955 and was registered as Industrial Dispute No. 34 of 1955. The 
General Secretary of the Shertallai Coir Factory Workers Union filed statement 
on 7-5-1955 and the Manager, M /s. Cocoa Carpet and Rug Manufacturing Co., 
Kalavenkedam , Shertallai filed reply statement on 27-5-1955. 

The issues to be 
decided are : 
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" 1. What should be the wage rates for the different items of work such as 

stencilling, rugs- cutting and stitching in Keerka Jute Matting? Whether 
the workers are entitled to get anything more than that what was given 
to them for the works already done ? If so, who are the workers entitled 

for the same and what are the amounts due to each of them ? 
2. . Whether the rates of the wages paid for rugs-cutting and stitching of Jute 

mattings should be increased . 
3. Whether the rates of extra wages paid for cutting and stitching works in 

Coir and Jute matting which are less than 18" of width and which are 

of 5 quarters size should be increased ? 
4. Whether the rates of wages paid for weaving " 10 " shaft 30 Rings 4 Quarters 

Matting Roll of 50 yds and " 4 shaft Artery Special Tile 4. Quarters of 

Rugs of 96 to 112 read " should be increased ? 
5. Whether retrospective effect is to be given for the increases mentioned 

in the issues 2 to 4 and if so , from which dates. Who are all the workers 

entitled to get the same and what are the amounts due to each of them ?" 
2. When the dispute was pending for evidence, a compromise petition 
was filed signed by both parites on 14-10-1955 . The President of the Shertallai 
Coir Factory Workers Union was examined on the petition and he has deposed 
an award in terms of the petition may be passed . I have gone through the terms 
of the compromise which are as follows : 

3. The above dispute is compromised on the following terms between the 
parties. 
1. An additional wage of As. 2 per dozen to be paid for stencilling one side 

only of Jute Coorka matting 4/4 Rugs, $ 1/2 or 6 ft. 
2. Extra wages of i pie per dozen to be paid as additional wage for cutting 

Jute Coorka matting 4/4 . 
3. An additional wage of 3 pies per dozen to be paid for cutting mattings 

less than 18" width . 
4. .An additional wage of 1 pie per dozen to be paid for stitching 4/4 Jute 

Coorka matting pieces . 
5. Same wages to be paid for stiching mattings below 18 " , the basis being 

the rates for 4/4 . 
6. An additional wage of Rs. 4 to be paid for 10 shaft 30 rings 4/4 matting 

along with the wages for ordinary 10 shaft matting. 
7. The payments mentioned in para 1, 2, 4 and 6 are agreed to be made from 

1-4-1954 and the rest to take effect from 19-7-1955 . 
4. The terms are reasonable and I accept them I pass this award in terms 
as mentioned above in deciding the issues referred for adjudication . This award 
will come into effect from the date of publication according to Section 17 of the 
Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
19-10-1955 

Industrial Tribunal. 

APPENDIX 
Workers Witness. 

Employer s Witness. 
Sri C , K. Kumara Panicker .. 

Nil. 
Exhibits on behalf of workmen 

Nil. 
Exhibits on behalf of management. 

Nil. 
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NOTIFICATION 
No.1.5.16297|55 |DD. 

17th September 1955. . 
Notification No. S. R. O. 1421 dated 2nd July 1955, Ministry 
of Labour, Government of India , New Delhi, is republished for 
information of the public. 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Industries Section , 
Trivandrum . 


MINISTRY OF LABOUR 

NOTIFICATION 

New Delhi, the 2nd July 1955 
H. S. R. O .: 1421. - In exercise of the powers conferred by 
Section 58 of the Mines Act, 1952 (XXXV of 1952 ) , the Central 
Government hereby makes the following rules the same having 
been previously published as required by sub -section ( 1) of 
Section 59 of the said Act, namely : 


MINES RULES, 1955 


CHAPTER I 


PRELIMINARY 


1. Short title and application .- ( 1) These rules may be 
called the Mines Rules, 1955 . 

(2 ) Except as otherwise expressly provided, the rules shall 
apply to every mine of whatever description to which the Act 
applies. 

2. Definitions. In these rules, unless there is anything 
repugnant in the subject or context 

( a ) " the Act" means the Mines Act, 1952 (XXXV of 

1952 ;) 
(b ) " court of inquiry" means a court of inquiry appoint 

ed under section 24 of the Act ; 
(c ) " form " means a form as given in the First Schedule ; 
(d ) " section " means a section of the Act; 
( e ) " schedule” means a schedule appended to these rules ; 
(f) "manager " includes Mine Superintendent who is 

appointed by the owner or agent of a mine under 
section 17 of the Act and as such , responsible for the 
control, management and direction of a mine; 
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( g ) " certifying surgeon " means a qualified medical prac 

titioner appointed to be a certifying surgeon under 

section 11; 
(h ) "month " means the period from the 1st day of any 

month to the last day of the samemonth ; 
(i) " calendar year ” means a year from the first day of 

January to the thirty - first day of December ; 
( j) " shift" means each of the different periods of the 

day during which work of the same kind is carried 
out by one or more relay of persons. 


CHAPTER II 


MINING BOARD 


3. Mine owners representatives. The two members referred 
to in clause ( d ) of sub -section ( 1 ) of section 12 shall be nomi 
nated from time to time in the manner specified by the Central 
Government by notification in the Official Gazette . 

4. Miners representatives.- ( 1 ) Where in any part of the 
territories to which the Act extends, or for any group or class 
of mines, a Mining Board is constituted 

(a ) if there is one registered trade union of mines en 
titled to nominate one or two members in accordance with 
sub - clause ( i) or sub - clause ( ii) of clause ( e ) of sub-section 
1 of Section 12, the Central Government shall call on such 
trade union to nominate one or two persons as the case 
may be ; 

( b ) if there are two or more registered trade unions of 
miners entitled to nominate one or two members in accord 
ance with the said provisions of the Act, the Central Govern 
ment shall , for each vacancy , call on such registered trade 
unions, in rotation in such order or priority as it may deem 

fit , to nominate a person to fill in the vacancy. 
5. Power to.co -opt members.- ( 1 ) The Board may at any 
time and for such period as it thinks fit , co -opt as members of 
the Board any person or persons possessing a Mine Manager s 
first Class Certificate of Competency or a degree or diploma 
in mining or special knowledge in mining affairs. 

(2 ) A member co -opted under sub -rule ( 1 ) shall exercise 
all the powers and functions of a member of the Board except 
that he shall not be entitled to vote on any question coming 
before the Board . 

6. Term of office. - A person nominated under clause ( c ) , 
clause (d ) or clause ( e ) of sub -section ( 1 ) of Section 12 shall, 
unless he resigns his office or dies at an earlier date, hold office 
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for a period of three years from the date of the notification 
appointing him a member of the Board and shall be eligible for 
renomination : 

Provided that a member shall, notwithstanding the expla 
nation of his term , continue to hold office until his successor 
is appointed . 

7. Resignation .- ( 1 ) A member other than the Chairman 
may resign his office by writing under his hand addressed to 
the Chairman . 

( 2 ) The Chairman may resign his office by writing under 
his hand addressed to the Central Government. 

( 3 ) The resignation referred to in sub -rule (1 ) or sub-rule 
( 2 ) above shall take effect from the date of its acceptance by 
the Chairman or the Central Government as the case may be. 

8. Absence from India .- ( 1) " Before a member leaves 
India 

( a ) he shall intimate to the Chairman the date of his 
departure from and the date of his expected return to 
India ; 

(b ) if he intends to be absent from India for a period 
longer than six months, he shall tender his resignation . 

( 2 ) If any member leaves India without taking the action 
required by sub -rule (1 ) he shall be deemed to have resigned 
with effect from the date of his departure from India . 

9. Notification of vacancies.- ( 1) The Chairman shall in 
form the Central Government as soon as a vacancy occurs in 
the membership of the Board by the resignation or death of a 
member. 

(2 ) In case such a vacancy occurs by the death of the 
Chairman information shall be furnished to the Central Govern 
ment by the Chief Inspector or the Inspector nominated to the 
Board by the Central Government as the case may be . 

10. Disposal of business.- ( 1) All questions which the Board 
is required to consider shall be considered either at its meetings 
or by circulation of papers as the Chairman may direct : 

Provided that papers need not be circulated to any member 
who is absent from India at the time. 

( 2 ) When a question is referred by circulation of papers 
any member may request that the question be considered at a 
meeting of the Board , and thereupon , the Chairman may 
direct that it be so considered : 

Provided that if three or more members make such a 
request, the Chairman shall direct that it be so considered . 

11. Time and place of meetings. - The Board shall meet at 
such places and times as may be appointed by the Chairman . 

12. Notice of meetings.- ( 1 ) The Secretary to the Board 
shall give at least fourteen days notice to every member of 
the Board present in India of the time and place fixed for each 


meeting and shall send to every such member agenda of busi 
ness to be disposed of at that meeting not less than seven days 
before the meeting : 

Provided that when an emergent meeting is called , at least 
two days clear notice shall be given . 

( 2 ) No business which is not on the agenda shall be con 
sidered at a meeting without the permission of the Chairman . 

13. Presiding at meetings.- The Chairman shall preside at 
every meeting of the Board at which he is present. If the 
Chairman is absent from any meeting, the members present 
shall elect one of them to preside over the meeting and the 
member so elected shall at that meeting exercise all the powers 
of the Chairman . 

14. Quorum . — No business shall be transacted at a meeting 
of the Board unless at least four members are present: 

Provided that at any meeting in which less than four 
members are present, the Chairman may adjourn the meeting 
to a date not less than fourteen days later and inform the 
members present and notify other members that he proposes 
to dispose of the business at the adjourned meeting irrespec 
tive of the quorum , and it shall, thereupon , be lawful to dispose 
of the business at such adjourned meeting irrespective of the 
number of members attending.. 

15. Decision by majority .- (1 ) Every question referred to 
the Board by circulation of papers shall, unless the Chairman , 
in pursuance of sub- rule (2 ) of rule 10 reserves it for con 
sideration at a meeting, be decided in accordance with the 
opinions of the majority sending their opinions within the time 
allowed. 

(2 ) All questions referred to a meeting of the Board shall 
be decided by a majority of votes of the members present and 
voting on that question . 

(3 ) In the case of an equal division of votes or opinions, 
the Chairman shall exercise an additional vote or opinion . 

(4 ) Any member disagreeing with a decision of the Board 
may enter a note of dissent which shall form part of the record 
of the proceedings . 

16. Minutes of the meetings.- ( 1 ) The Secretary of the 
Board shall circulate the proceedings of each meeting to all 
members of the Board , present in India , and thereafter record 
the proceedings in a minute book which shall be kept for per 
manent record . 

(2 ) The record of the proceedings of each meeting shall 
be signed by the Chairman. 

17. Allowances to non-official members.- Travelling and 
daily allowance to non -official members of the Board shall be 
regulated in accordance with the orders regarding allowances 
to non -official members of Committees, Commissions and Boards 
of Enquiry issued by the Central Government from time to 
time, 


18. Correspondence and Accounts.— The Secretary of the 
Board shall conduct all the correspondence of the Board and 
keep its accounts. 

19. Appearance at hearings. - Any appearance required to 
be made by a party before the Board , except for purposes of 
being examined as a witness , may be made either in person or 
by his agent duly authorised in writing, or by a legal practi 
tioner on his behalf . 

20. Proceedings to be in camera . - Unless the Chairman 
otherwise directs, the proceedings of the Board shall be con-" 
ducted in camera and shall be regarded as confidential in 
nature. 
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CHAPTER III 

COURT OF INQUIRY 
21. Court of Inquiry to be public. The person appointed to 
hold inquiry under Section 24 of the Act shall hold the inquiry 
in public in such manner and under such conditions as the Court 
thinks most effectual for ascertaining the causes and circums 
tances of the accident or other occurrences and for enabling the 
Court to make the report. 

22. Recovery of escpenses.- ( 1) If a court of inquiry finds 
that the accident was due to any carelessness or negligence on 
the part of the management the court may direct the owner of 
the mine to pay all or any part of the expenses of the inquiry in 
such manner and within such time as the court may specify : 

(2 ) The amount directed to be paid under sub -rule ( 1 ) 
may on application by the Chief Inspector or Inspector to a 
Magistrate having jurisdiction at the place where the mine is 
situated , or where such owner is for the time being resident , 
be recovered by attachment and sale of any movable property 
within the limits of the Magistrate s jurisdiction belonging to 
such owner. 


CHAPTER IV 

CERTIFYING SURGEONS 
23. Powers of Certifying Surgeon - A Certifying Surgeon 
may within the local limits of his jurisdiction or in respect of 
mines or class or description of mines assigned to him make 
such inspection , examination or inquiry as he thinks fit for the 
purpose of the Act and it shall be the duty of the owner, agent 
or manager of the mines concerned to afford the Certifying 
Surgeon all reasonable facilities for carrying out such inspec 
tion , examination or inquiry as the case may be. 

24. Duties of Certifying Surgeon .- ( 1 ) For the purposes of 
examination and certification of young persons who desire to 
obtain a certificate of fitness , the Certifying Surgeon shall 
arrange a suitable time and place for the attendance of such 
persons, and shall give previous notice in writing of such 
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arrangements to the managers of mines concerned within the 
local limits of his jurisdiction or mines or class or description 
of mines assigned to him . 

(2 ) The Certifying Surgeon shall, upon a request being 
made to him by the Chief Inspector or Inspector, carry out 
such examination and furnish him with such report as he may. 
indicate in respect of any mine or class or description of mines 
in which operations involve any risk of injury to the health of 
any person or class of persons employed therein .. 

( 3 ) Every certificate of fitness granted by the Certifying 
Surgeon shall be prepared by filling up the foil and the counter 
foil of the certificate, on both of which shall be impressed the 
left thumb mark of the adolescent in whose name the certificate 
is granted . 

( 4 ) The Certifying Surgeon shall, when satisfied as to the 
correctness of the entries made therein sign the foil and initial 
the counterfoil of the certificate and shall deliver the foil to the 
applicant unless the adolescent has been examined in pursuance 
of the provision of sub -section (5 ) of Section 41 , in which case 
the Certifying Surgeon shall deliver the foil to the manager 
of the mine in which the adolescent desires to be employed . 

(5 ) A Certifying Surgeon revoking a certificate under sub 
section ( 2 ) of Section 41 shall write the word " Revoked " in red 
ink on the foil and the counterfoil of the certificate. 

25. Certificate of fitness. - A certificate of fitness granted 
or renewed in Form K shall be deemed to be a certificate duly 
granted or renewed, as the case may be, in the manner provided 
for the purposes of Sections 40 , 43 and 47. 

26. Duplicate certificate .- ( 1 ) If the Certifying Surgeon is 
satisfied that a certificate of fitness granted under these rules 
has been lost or otherwise mislaid , he may on application , after 
such verification , as he deems fit , grant a duplicate certificate 
to the applicant. The word " Duplicate" shall be clearly written 
in red ink across any such duplicate certificate and initialled 
by him . The counterfoil of the certificate shall be simultane 
ously marked " Duplicate" and initialled . 

( 2 ) For every duplicate certificate granted under sub -rule 
( 1 ) , a fee not exceeding one rupee shall be payable by the appli 
cant. The Certifying Surgeon shall maintain a register of all 
duplicate certificates so issued and shall initial each entry 
thereon . 

( 3 ) No duplicate certificate shall be granted to any adoles 
cent otherwise than in accordance with the provision of this 
rule . 


27. Re-examination .-- ( 1 ) Every adolescent in respect of 
whom a certificate of fitness has been issued , so long as he 
remains employed in a mine , shall be re-examined by the Certi 
fying Surgeon within twelve months of the date of the examina 
tion immediately preceding . 
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( 2 ) The Certifying Surgeon shall upon making such rer 
examination make necessary entries in the said certificate both 
on the foil and counterfoil and deliver the foil to the manager 
of the mine. 

28. Fresh examination .- ( 1 ) If any person sent up for 
medical examination in pursuance of Section 40 or Section 43 
or Section 47 is not certified to be fit by the Certifying Surgeon 
he shall not without the permission in writing of an Inspector, 
be sent for another medical examination unless a period of six 
months has elapsed from the time when he was last sent up for 
medical examination . 

( 2 ) Any certificate obtained in contravention of sub - rule 
( 1 ) shall be void. 

29. Metal Tokens.- ( 1) The Certifying Surgeon shall issue 
to every adolescent to whom a certificate of fitness is granted , 
a metal token stamped with the letter P and bearing the same 
serial number as the certificate. 

(2 ) The person to whom such token is issued shall so 
long as the corresponding certificate remains in force, retain 
such token in his immediate possession and shall not transfer 
it or dispose of it . In the event of the corresponding certificate 
being revoked , the token shall be returned to the Certifying 
Surgeon . 

( 3 ) A duplicate token may be obtained for the reasons, 
in the manner and subject to the condition specified in rule 26. 

(4 ) A record of every token so issued and the person to 
whom it is issued shall be maintained by the Certifying Surgeon . 

CHAPTER V 
HEALTH AND SANITATION PROVISIONS 
30. Quantity of drinking Water.- ( 1 ) The quantity of 
drinking water to be provided in a mine or any part thereof 
shall be on a scale of at least half-a -gallon for every person 
employed at any one time and such drinking water shall be 
readily available at conveniently accessible points during the 
whole of the working shift. 

. ( 2 ) Where 100 persons or more are employed , either above 
ground or in opencast working at any one time an Inspector 
may by order in writing require the drinking water to be 
effectively cooled by mechanical or other means available. 

( 3 ) No charge shall be made for the drinking water so 
supplied . 

31. - Storage of drinking water.- ( 1 ) If drinking water is 
not provided from taps connected with a water supply system , 
it shall be kept cool in suitable vessels sheltered from the 
weather and shall be emptied , cleaned and refilled every day . 
All practical steps shall be taken to preserve the water and the 
containing vessels in a clean and hygienic condition. 


(2 ) If the source of drinking water is not from a public 
water supply system , an Inspector may by order in writing 
require the owner , agent or manager of the mine to submit with 
the least possible delay a certificate from a competent health 
authority or analyst as to the fitness of the water for human 
consumption . 

32. Decision of Chief Inspector final. — If any question arises 
as to whether water supply arrangements are satisfactory and 
in accordance with the requirements of Section 19 and rules 30 
and 31 the decision of the Chief Inspector shall be final. 

33. Surface latrines and urinals.- (1 ) On the surface at 
every mine adequate latrine and urinal accommodation shall be 
provided at conveniently accessible places separately for the 
use of males and females employed in the mine . 

( 2 ) The scale of latrine accommodation shall be at least 
one seat for every 50 males and at least one seat for every 50 
females employed at any one time: 

Provided that where sanitary latrines are maintained in 
bathing places , the number of latrines to be provided under this 
rule may include such sanitary latrines. 
Note.- In calculating latrine accommodation any fraction less 

than 50 shall be reckoned as 50. 
34. Standards of construction . — Every latrine on the surface 
provided for the use of persons employed in a mine shall conform 
to the following standards of construction 
(a ) it shall be on a site approved of in writing by an 

Inspector; 
(b ) it shall be built of brick or other suitable building 

• material; 
( c) it shall be adequately drained and properly ventilated 

and afforded effective protection from the weather ; 
(d ) it shall be of a type approved of in writing by an 

Inspector ; 
( e ) the floors and any interior surface of walls up to a 

height of four feet shall be cement punned or other 
wise so finished as to provide a smooth impervious 

surface ;. 
(f ) it shall be partitioned off so as to secure privacy and 

shall have a proper door and fastenings and where 
a latrine intended for the use of one sex adjoins a 
latrine, intended for the use of other sex , the approa 

ches shall be separate ; 
(g ) where a latrine is of the service type, the service 

chamber shall be provided with an efficient trap door 
and the receptacles for nightsoil shall be of galvanised 

iron ; 
( h ) the interior walls, ceilings and partitions shall be 

white-washed once at least in every four months, and 
the date of such white washing shall be recorded in 
a book kept at the mine for the purpose : 


9 


Provided that this requirement regarding white washing 
shall not apply to those parts of walls, ceilings or partitions 
which are laid in glazed tiles or otherwise finished so as to 
provide a smooth , polished and impervious surface but all these 
parts shall be washed with suitable detergents and disinfectants 
at least once in every seven days. 

35. Sign Boards to be displayed .— Where persons of both 
sexes are employed there shall be displayed outside each latrine 
a sign -board in the language understood by the majority of 
workpersons " For Males " or " For Females " as the case may be. 
Each sign - board shall also have the figure of a man or a woman 
as the case may be. 

36. Provision of water for washing etc.-- ( 1 ) Where a piped 
water supply is available, a sufficient number of water taps, 
conveniently accessible, shall be provided in or near such 
latrines. 

(2 ) If piped water supply is not available a sufficient 
quantity of water shall be kept stored in suitable receptacles 
near such latrines. 

37. Underground latrines . If in any mine more than fifty 
persons are employed underground at any one time, latrines 
shall be provided underground on a scale approved by an 
Inspector at convenient points near the working shafts and at 
entrances to the districts or sections of the mine. The latrines 
shall be of a type approved of in writing by an Inspector . 

38. Sanitation.— ( 1 ) At every mine all underground wroking 
places and travelling roads shall be kept clean from excreta. 

( 2 ) All latrines and urinals in or about a mine shall be 
kept in a clean and sanitary condition . 

( 3) Receptacles for night soil shall be cleaned and disin 
fected at least once in every day. 

( 4 ) Proper arrangements shall be made on the surface for 
the disposal of night soil and urine. Such arrangements shall 
comply with the requirements of any health authority or Mines 
Board within whose jurisdiction the mine is situated . 

39. Obligation of workpersons.- ( 1) No person shall want 
only misuse or damage the latrines provided either on the 
surface or underground. 

( 2 ) No person shall pollute the underground workings of 
a mine with excreta . All persons employed underground shall 
acquaint themselves with the sanitary arrangements provided 
from time to time in the sections of the mine in which they 
have to work or pass. 
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CHAPTER VI 
FIRST AID AND MEDICAL APPLIANCES 
40. It shall be the duty of the owner , agent or manager of 
a mine to see thai adequate and suitable arrangements are 
made 
(i) for the training of persons in first-aid and the provi 

sion of such equipment as is prescribed in these 

rules ; 
(ii) for the speedy removal of serious cases of accidents 

or sickness from mines in hospitals. 
41. First Aid qualifications.-No person other than a 
qualified nurse , dresser , compounder -cum - dresser or medical 
practitioner shall be appointed to render first-aid under these 
rules unless he is the holder of a valid first -aid certificate of 
the standard of St. John s Ambulance Association ( India ) . 

42. " First Aid personnel.-- At every mine the first-aid 
arrangements on the surface, in opencast workings and below 
ground shall be placed in charge of persons qualified in first- aid 
and the owner, agent or manager shall appoint such persons on 
the following scale 
( i) For every 100 persons or part thereof employed at 

any one time on the surface, or in opencast 

workings, if any , at least one qualified person ; 
(ii) For every 50 persons or part thereof employed at 

any one time below ground at least one qualified 

person . 
43. Ambulance rooms.- ( 1 ) At every mine employing 500 
or more persons on any one day of the preceding calender year, 
there shall be provided and maintained in good order a suitable 
ambulance room . 

( 2 ) The ambulance room shall be situated at a convenient 
place on the surface of the mine and shall be used only for first 
aid and ambulance work . 

( 3 ) The ambulance room shall have a floor space of not less 
than 100 square feet and shall contain at least the equipment 
specified in the Second Schedule. 

(4 ) The ambulance room shall be in charge of a qualified 
medical practitioner assisted by at least one qualified com 
pounder -cum -dresser , or a dresser, or a nurse authorised in 
writing by the manager and such medical practitioner , com 
pounder -cum -dresser, dresser or a nurse, or either of them , shall 
always be readily available during the whole time persons are 
employed in the mine : 

Provided that in any mine where in conformity with any 
other law for the time being in force an adequately equipped 
hospital or dispensary , as the case may be, is maintained the 
foregoing provisions shall be deemed to have been complied 
with . 
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(5 ) Every person who suffers an injury during the course 
of work shall report for examination or treatment at the am 
bulance room , hospital or dispensary , as the case may be, before 
leaving the mine irrespective of first-aid having been rendered 
at or near the place of work . 

44. First Aid Stations.- ( 1 ) At every mine there shall be 
provided and maintained first-aid equipment as prescribed in 
the Third Schedule at one or more conveniently accessible 
stations above ground and in opencast workings where injured 
persons may receive first-aid treatment. 

( 2 ) First- aid equipment, as specified in the Third Schedule 
shall also be provided and maintained at suitable stations below 
ground in the workings of a mine near the working shafts and 
haulages and at entrances to districts or sections of the mine 
where injured persons may conveniently receive first-aid 
treatment. 

( 3 ) The number of such stations shall be at least one for 
every one hundred persons or part thereof employed in the mine 
at any one time and the person or persons in charge of such 
stations shall be readily available throughout the shift. 

(4 ) It shall be the duty of the person in charge of a first 
aid station to see that the equipment provided under this rule 
is kept in good order and that it is replenished from time to 
time. 

. (5 ) A list of all persons in charge of first-aid stations shall 
be kept pasted up in the first-aid room or on a notice board 
near the entrance to the mine. 

45. Carrying of first-aid outfit by officials. Every supervi 
sory official who is in immediate charge of a mine or part and 
qualified to render first-aid shall carry while on duty a first-aid 
outfit consisting of one large sterilized dressing, one small 
sterilized dressing and an ampule of tincture of iodine or other 
suitable antiseptic. This outfit shall be securely packed to pro 
tect it against dirt and water. 

CHAPTER VII 

EMPLOYMENT OF PERSONS 
46. Persons holding positions of supervision or management 
etc. For the purpose of Section 37 , the following shall be 
deemed to be persons holding positions of supervision or 
management or employed in a confidential capacity 
( a ) superintendent, manager, undermanager, under 

ground manager, underground agent, and assistant 

manager ; 
( b ) mining, electrical and mechanical engineer ; 
( c ) overman , foreman , assistant foreman , sirdar, shift 

boss and head-mestri, or any person holding an 

equivalent position ; 
( d ) mechanical and electrical foreman ; 


. 


12 


( e ) surveyor and assistant surveyor ; 
( f) medical officer , chemisi, assayer, metallurgist and 

welfare or personnel officer ; 
( g ) clerk , accountant and register keeper ; 
(h ) any other person who in the opinion of the Chief 

Inspector holds a position of supervision or 

management. 
47. Weekly day of rest.- ( 1 ) For the purpose of Sections 28 
and 29 a day of rest for any person shall mean a period of rest 
of at least 24 consecutive hours. 

(2 ) There shall be posted up in a conspicuous place outside 
the office of every mine a notice showing the weekly day of 
rest. 

Where the weekly day of rest is not the same day for 
all persons employed in the mine the notice shall show the day 
of rest allowed to each relay, or set of persons, or individual. 

48. Notice regarding hours of work .- ( 1 ) The notice of 
hours of work referred to in sub -section ( 1 ) of Section 36 shall 
be maintained in Form A. 

( 2 ) In addition to the particulars specified in sub-sections 
( 1 ) and ( 3 ) of Section 36 to be shown in the notice, shall also 
show the particulars of the system in which periodical changes 
of shifts are made for all or each set of persons employed in 
the mine. 

(3 ) A copy of the notice shall be affixed on the first page 
in the registers maintained in Forms B , C , D and E.. 

49. Compensatory days of rest.- ( 1 ) The compensatory days 
of rest to be allowed under sub - section ( 1 ) of Section 25 shall 
be so spaced that in any one week not more than two such days 
shall be allowed to any one person . 

( 2 ) On or before the last day of every month , there shall 
be displayed on a notice board outside the office of the mine a 
list of all persons who have not been allowed compensatory days 
of rest during that month , and the dates on which compensatory 
days of rest will be allowed to them in the following two months. 

( 3 ) In the event of a person being discharged or dismissed 
such number of compensatory days as are due to him , shall not 
be reckoned as part of any period of notice to which he is 
entitled under any rule , award , agreement or contract of service, 
and he shall be allowed all such days of compensatory rest 
before the date of his discharge or dismissal. 

( 4 ) There shall be maintained at every mine a register of 
compensatory days of rest in Form F. 

50. Exemption from hours and limitation of employment. 
For the purpose of Section 39 of the Act , male adults employed 
in a mine on any work specified in column 1 of the fourth 
Schedule shall be exempted from the provisions of the Sections 
of the Act specified in column 2, subject to such conditions as . 
are specified in column 3 . 
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51. Transfer or termination of employment.- ( 1) When a 
person is transferred from one set or relay to another or from 
one shift to another, particulars of the same shall be entered 
against his name in the register maintained in Form B. 

( 2 ) When the employment of a person in a mine is termi 
nated either due to dismissal, discharge or otherwise, the date 
of such termination shall be entered against his name in the 
said register. 

52. Employment of adolescents. - No adolescent shall be 
employed in a mine 

(a ) below ground where the dust produced in mining 

operations is known to constitute a hazard to 

health ; or 
( b ) in close proximity to any machinery for crushing , 

screening or preparing mineral or rock for use 
or sale, where the concentration of dust in the 

atmosphere constitutes a hazard to health ; or 
(c ) in any operation connected with any machinery 

involving risk of injury from any moving part 

either of the machine or any adjacent machine; or 
( d ) in any work , which is unduly arduous; or 
( e ) in any apprenticeship or vocational training except 

under the immediate supervision of competent 

adult person ; or 
( f) alone in a place remote from other workpersons. 

CHAPTER VIII 

LEAVE WITH WAGES AND OVERTIME 
53. Register of leave with wages.- ( 1 ) The registers referred 
to in Section 55 shall be maintained in Forms G and H : 

Provided that if the Chief Inspector or an Inspector is of 
opinion that any muster roll or register maintained in accord 
ance with any other rules for the time being in force, gives all 
the particulars required for the observance of Chapter VII of 
the Act, he may , by an order in writing, direct that such muster 
roll or register shall to the corresponding extent, be maintained 
in place of the registers in Forms G and H. 

( 2 ) The registers mentioned in sub -rule ( 1 ) shall be 
preserved for a period of two years after the last entry in them 
has been made and shall not be destroyed even after the expiry 
of that period unless it has been certified by an Inspector that 
the leave account therein has been properly transferred to the 
new registers . 

54. Leave with wages.- ( 1) For the pupose of section 51, 
a period of twelve months continuous service shall commence 
with the first day of a calendar year : 

Provided that for a person whose period of continuous 
service commences otherwise than on the first day of a calendar 
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year, leave with wages shall be allowed in proportion hereinafter 
specified in sub- rule ( 2 ) if the ratio of the number of attend 
ances put in by such a person to the number of days from the 
date of commencement of his service upto the last day of the 
calendar year is not less than the ratio of the respective 
attendances specified in sub-section ( 2 ) of section 51 to the 
number of days in that calendar year. 

( 2 ) A person entitled to leave with wages under the 
above proviso shall be allowed leave with wages for the 
number of days calculated at the rate of 

( a ) in the case of an employee paid by the month one 

day for every 19 attendances put in by him ; 
(b ) in case of any other employee except a loader, or 

one employed below ground on piece rate basis , 

one day for every 38 attendances put in by him ; 
( c ) in case of a loader or other person employed below 

ground on piece rate basis, one day for every 27 

attendances put in by him : 
Provided that in calculating leave at the rates laid down 
in clauses (a ) , (b ) and ( c ) no person shall be entitled to leave 
with wages for a period longer than those provided for in 
section 51 . 

( 3 ) In calculating leave under this rule any fraction of 
leave of half-a - day or more shall be treated as one full day and 
fraction of less than half- a -day shall be omitted . 

55 . Arrears of leave .- A person who had applied for but 
had been refused any leave to which he was entitled shall be 
allowed that leave in the succeeding calendar year, 

56. Payment of leave wages due if a person dies. In the 
event of death of any person entitled to leave with wages all 
arrears of such leave wages shall accrue to his legal heirs or 
nominee as the case may be. 

57. Leave with wages register for exempted mines. - In a 
mine where an exemption is granted under section 56 , there 
shall be maintained a register showing against the name of 
each person full details of leave due, leave allowed and wages 
paid therefor in such manner as may be approved by an 
Inspector . 

58. Period of continuous service.--For the purpose of 
section 51 , a period of service shall be deemed to be continuous 
which has not been interrupted by a period of unauthorised 
absence from work exceeding 14 days . 

59. Overtime Register . — The register required by sub 
section (4 ) of section 33 shall be maintained in Form I. 

60. Extra wages for overtime. - For the purpose of section 
33 , overtime shall be paid at the end of each wage-period , and 
a person shall be entitled to receive overtime payment calculat 
ed on the basis of his daily wages or earnings. 
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NOTE 1. - In calculating overtime on any day a fraction of 
an hour less than 30 minutes shall be ignored and a fraction 
of 30 minutes or more shall be counted as one hour. 

NOTE 2. - In calculating the ordinary rate of wages or earn 
ings in the case of a person paid by the month the daily wages 
shall be 1 26th of his monthly rate of wages , and in the case 
of any other person it shall be the ordinary rate of his daily 
wages or earnings as the case may be. 

61. Cases of exemption under Section 56 .- ( 1 ) Where an 
exemption is granted under section 56 , the Manager shall dis 
play at the main entrance of the mine, a notice giving full 
details of the system established in the mine for leave with 
wages and shall send a copy of it to the Inspector. 

( 2 ) No alteration shall be made in the scheme approved 
by the Central Government at the time of granting exemption 
under section 56 without its previous sanction . 


. 


CHAPTER IX 

WELFARE AMENITIES 
62 . Provision of Shelters. - At every mine employing 150 or 
more persons on any one day of the previous calendar year, 
there shall be provided adequate and suitable shelters at or near 
loading wharves , opencast workings, workshops and mine en 
trances where 25 or more persons are ordinarily employed at 
any one time, for taking food and rest : 

Provided that any canteen maintained in accordance with 
these rules may be regarded as part of the requirements of this 
rule . 
63. Standards of Shelters. Every shelter shall 
( a ) have a floor area of not less than 150 square feet 

and a height to the lowest part of the roof of not 

less than 9 feet ; 
(b ) be so constructed as to afford effective protection 

from the weather ; 
( c ) be. constantly provided with an adequate supply of 

cool and wholesome drinking water during the 

working hours of the mine ; 
(d ) be kept in a clean and tidy condition . 
64. Provision of canteens.- At every mine employing 250 or 
more persons on any one day in the previous calendar year, 
where the Chief Inspector or Inspector so requires, there shall 
be provided within the precincts of the mine a canteen for the 
use of all persons employed : 

Provided that in case of any mine or mines where a canteen 
is already in existence or where a single canteen is serving two 
or more adjoining mines , the Chief Inspector or an Inspector 
may , if he is satisfied that the said canteen is being run efficient 
ly and that it adequately, serves the purpose for which it has 
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been established , waive all or any of the requirements specified 
in these rules. 
65. Standards of canteen.Every canteen shall 
( a ) be constructed in accordance with plans and specifi 

cations approved by the Chief Inspector or 

Inspector ; 
( b ) be situated not less than 50 ft ., from any latrine, 

urinal, boiler house , engine room , coal heap, ash 
heap or heap of other material and any other source 

of dust or smoke;. 
( c ) be sufficiently lighted during all hours when open 

for use ; 
(d ) be provided with a washing place for females suit 

ably separated or screened to secure privacy ; 
( e ) be white washed or colour washed inside the rooms 

and passages at least once a year and woodwork 
and structural iron or steel work shall be varnished 

or painted at least once every three years : 
Provided that the inside walls of the kitchen shall be 

whitewashed or colour washed once every four 

months ; 
( f) be provided with receptacles for garbage and have 

drains to carry away waste water. 
66. Furniture and equipment.- In every canteen there shall 
be provided and maintained 

(a ) sufficient furniture , utensils and other equipment 

necessary for its efficient operation ; 
(b) an adequate supply of cool and wholesome drinking 

water ; 
(c ) suitable clean clothes for persons cooking and serving 

food , drink, etc. 
67. Cleanliness.- ( 1 ) The canteen and its precincts shall be 
kept in a sanitary condition . 

( 2 ) An adequate supply of hot water shall be provided 
for cleansing utensils and equipment and all furniture , utensils 
and other equipment shall be kept clean and in a hygienic 
condition . 

68. Provisions of staff . — The owner, agent or manager shall 
appoint supervisory and other staff sufficient for the proper 
working of the canteen . 

69. Canteen Managing Committee.- ( 1 ) The owner, agent 
or manager shall appoint a Canteen Managing Committee which 
shall be consulted from time to time, but not less than once a 
month , as to the management and working of the Canteen . 

( 2 ) ( a ) The Corimittee shall consist of an equal number 
of members nominated by the owner , agent or manager and 
elected by the persons employed in the mine. The number of 
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elected members shall be on a scale of one for every 1,000 
persons employed , provided that the number shall not be more 
than 5 or less than 2 . 

( b ) The term of office of the elected members shall be 
two years commencing from the date of the last election , no 
account being taken of a bye- election . 

( c ) The owner, agent or manager shall determine the 
procedure for and supervise the elections to the Committee. 

(3 ) The owner, agent or manager shall appoint either 
himself or his nominee as ex -officio Chairman of the Committee 
and the Chairman shall preside at every meeting of the Com 
mittee . 

(4 ) The proceedings of every meeting of the Committee 
shall be recorded in a minute book and shall be signed by the 
Chairman . 

70. Prices to be charged . - Food, drink and other items 
served in a canteen shall be sold on a non - profit basis and the 
prices charged shall be subject to the approval of the Canteen 
Managing Committee. A list of approved prices shall be cons 
picuously displayed in the Canteen in English , Hindi and in the 
language of the district in which the mine is situated . 

71. Accounts.- Proper accounts pertaining to the canteen 
shall be maintained . Such accounts shall be audited once every . 
twelve months by a competent accountant or auditor, and a 
balance sheet shall be submitted to the Canteen Managing Com 
mittee not later than two months after the date of closing of the 
accounts. 

72. Welfare Officers.- ( 1) In every mine wherein 500 or 
more persons are ordinarily employed there shall be appointed 
at least one Welfare Officer : 

Provided that if the number of persons ordinarily employed 
exceeds 2,000, there shall be appointed additional Welfare 
Officers on a scale of one for every 2,000 persons or fraction 
thereof. 

( 2 ) . No person shall act as a Welfare Officer of a mine un 
less he possesses 

( a ) a University degree ; 
( b ) a degree or diploma in Social Science or Labour 

Welfare from any stitution recognised by the 
Government and preferably practical experience of 
handling labour problems in any industrial under 

taking for at least three years ; and 
(c ) a knowledge of the language of the district in which 

the mine is situated or the language understood by 

the majority of persons employed in the mine: 
Provided that in case of a person already in service as a 
Welfare Officer in a mine the above qualifications may, with the 
approval of the Chief Inspector, be relaxed , 
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( 3 ) Where by reason of temporary absence, illness, or any 
other similar cause , the Welfare Officer is unable to perform 
his duties , the owner , agent or manager shall authorise in 
writing a person whom he considers competent to act in his 
place : 

Provided that no such authorities shall have effect for a 
period in excess of 30 days except with the previous consent 
of the Chief Inspector or Inspector. 

(4 ) A written notice of every such appointment, authorisa 
tion , discharge or dismissal and of the date thereof shall be sent 
by the owner , agent or manager to the Chief Inspector within 
7 days from the date of such appointment, authorisation, dis 
charge or dismissal. 

73. Duties of Welfare Officers.-- The duties of Welfare 
Officers shall be 

( i) to establish contacts and hold consultations with a 

view to maintain harmonious relations between the 

management and persons employed in the mine; 
( ii ) to bring to the notice of the management the grie 

vances of employees, individual as well as collective, 

with a view to securing their expeditious redress ; 
(iii) to promote relations between management and em 

ployees which will ensure productive efficiency as 
well as amelioration in the working conditions and 
to help workers to adjust and adapt themselves to 

their working environments ; 
( iv ) to assist in the formation of Works and Joint Produc 

tion Committees, Co -operative Societies and Safety 
First and Welfare Committees, and to supervise their 

work ; 
(v) to hèlp the management in regulating the grant of. 

leave with wages and explain to the workers the 
provisions relating to leave with wages and other 
leave privileges and to guide the workers in the 
matter of submission of applications for grant of 

leave for regulating authorised absence ; 
( vi ) to advise on welfare provisions, such as housing 

facilities, food stuffs, social and recreational facili 
ties, sanitation , individual personnel problems and 

education of children . 
(vii ) to .supervise welfare activities, statutory or other 

wise, including education and training of employees ; 
( viii) to suggest measures which will lend to raise the 

standard of living of workers and in general promote 

their well being ; 
(ix ) to perform any other duty connected with the wel 

fare of the persons employed in mines . 
74. Conditions of service.- ( 1 ) A Welfare Officer shall be 
given appropriate status corresponding to the status of the 
other executive heads of the mine, 
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( 2 ) The conditions of service of a Welfare Officer shall be 
the same, as of other members of the staff of corresponding 
.status in the mine : Provided that, in the case of discharge or 
dismissal, the Welfare Officer, shall have a right of appeal to 
the Chief Inspector whose decision thereon shall be final and 
binding upon the owner , agent or manager of the mine as the 
case may be. 


CHAPTER X 


REGISTERS AND NOTICES 
75. Maintenance and production of reports, registers and 
other records. - All reports, registers and other records main 
tained in pursuance of the regulations, rules or bye-laws, unless 
otherwise provided for , shall 

( a ) be kept at an office or the nearest convenient building 

within the precincts of the mines; 
( b ) be legibly entered in ink in English , Hindi or either 

in the language of the district in which the mine 
is situated or the language understood by a majority 

of the persons employed in the mine; 
( c ) be preserved in original for a period of one calendar 

year after the date of the last report or entry : 
Provided that when the original record is lost or destroyed 

before the expiry of one year s period true copies 
thereof, if available, shall be preserved for the pres 

cribed period ; 
(d ) be produced on demand before the Chief Inspector 

or Inspector or any person authorised in that behalf 

by the Central Government. 
76. Register of minor accidents. The register required by 
sub -section ( 3 ) of Section 23 shall be maintained in Form J. 

77. Register of employees. — The register required by sub 
section ( 1 ) of Section 48 shall be maintained in Form B. 

78. Register of daily attendance.- ( 1 ) The registers required 
by sub -section (4 ) of Section 48 of persons employed in the 
mine (a ) below ground, (b ) in opencast workings and (c) above 
ground shall be maintained in Forms C , D and E respectively . 

( 2 ) The entries in the register maintained in Form C shall 
be made at the entrance or entrances to the mine , at the time 
when a person against whose name the entry is made enters 
or leaves the mine. 

( 3 ) The entries in the registers maintained in Forms D 
and E shall be made at suitable points on the premises of the 
mine with reasonable despatch, at the commencement and end 
of the period of work . 
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79. Postings of abstracts, bye-laws and notices.- ( 1 ) The 
abstracts of the Act as given in the Fifth Schedule shall be 
posted up outside the Office of every mine in English , Hindi and 
either in the language of the district in which the mine is situa 
ted or the language understood by a majority of the persons 
employed in the mine. 

( 2 ) The bye -laws shall be posted up in the manner required 
by sub -section (5 ) of Section 61, in English , Hindi and either 
in the language of the district in which the mine is situated or 
the language understood by a majority of the persons employed 
in the mine : 

Provided that the Chief Inspector may require the abstracts 
and the bye - laws to be posted up in any Indian language other 
than the language of the district in which the mine is situated 
or the language understood by a majority of the persons em 
ployed in the mine. 

( 3 ) Every notice required to be posted up under these 
rules shall be in English , Hindi and either in the language of the 
district in which the mine is situated or the language under 
stood by a majority of the persons employed in the mine . 

(4 ) The abstracts, bye-laws and notices required to be 
posted up by the Act, regulations and the rules shall be main 
tained in a clear and legible condition . 

CHAPTER XI 


MISCELLANEOUS 
80. Observance of local time. For the purpose of Section 4 , 
the local mean time that shall ordinarily be observed in any 
class or group of mines situated in any local area , specified in 
column 1 of the Sixth Schedule shall be as specified in column 
2 thereof. 

81. Intoxicating drugs and drinks.- ( 1 ) No intoxicating 
drink or drug shall be carried or permitted to be carried below 
ground into the workings of a mine or part. 

(2 ) No person shall, during the course of his employment 
in or about a mine, possess, carry or consume any intoxicating 
drink or drug or remain in a state of intoxication or drunken 
ness . 

82. Occupational diseases - Fees of medical practitioner . - A 
medical practitioner making an examination in accordance with 
sub-section ( 2 ) of Section 25 , shall be paid as follows 

( a ) a fee not exceeding rupees sixteen for each clinical 

examination ; 
( b ) a fee not exceeding rupees sixteen for each X - ray 

examination . 
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83. Mode of payment of fées etc. — The fees or other ex 
penses payable by the owner, agent or manager under these rules 
shall be paid directly into the treasury or a branch of the 
Imperial Bank of India and the receipt of the treasury or bank 
shall be sent to the Chief Inspector along with the particulars 
to which the fees or other expenses relate. 


CHAPTER XII 

RESCISSION AND SAVINGS 
84. Rescission and Savings.- ( 1 ) All rules framed by State 
Governments under Section 30 of Indian Mines Act, 1923 , those 
contained in Chapters II, III and VI of the Mysore Gold Mines 
Rules , 1953, and those issued vide the Government of India 
Notification No. S.R.O. 2403, dated the 12th July , 1954, are 
hereby rescinded , but all acts done, orders issued and certificates 
granted or renewed under any rule so rescinded , so far as they 
are not inconsistent with these rules, be deemed to have been 
respectively done, issued , granted or renewed under these rules . 

( 2 ) The rules contained in Chapters IV and V of the 
Mysore Gold Mines Rules, 1953, shall continue to apply to gold 
mines in the State of Mysore in addition to these rules . 


Number 


FIRST SCHEDULE 

FORMS 
FORM A 

Name of Mine ....... 
[ See Rule 48 ( 1 ) ] 

Owner.... 
Notice of Commencement and end of work . 
It is hereby notified that persons employed at this mine shall begin and end their periods of work between the hours set out below . 

Place of work 1. Set or Relay . 

A В. C 

D Eto . 
Adult 

Set or 
Serial Class or kind Sex . 

or 

Relay 
No. of Employ Adole 

2 . Shift. 

1 2 3 1 2 3 1 2 3 
ment. 

1 2 3 
scent . 

( A , B , C , 
eto ) 
Period of work 

A.M. 

3. Begins* 
1 2 

3 4 

6 
Ends* 

A. M. 

P. M. 
* Interval for rest if any 
4. Begins* 

A.M. 

P. M. 
Enda * 

A. M. 

P. M. 
5. Systein of change of 

shifts . 


P. M. 


6. Date on which this notice was first exhibited . 
NOTE : - * The words and letters not required shall be scored out. 

Signature of Manager. 

Date.... 


FORM , B 


Year Ending.... 


.19 


[ See Rules 48 ( 3 ), 51 and 77] 

Register of employees 
Name of Mine 
Name of Owner 


SerialNumber 


Nameandsurnameof 


2 


10 


11 


12 


13 


23 


NOTE FOR ADOLESCENTS ONLY 
Serial Number and date of certificate of fitness shall be entered in the remarks column 

Month..... 


Week Ending 


Week Ending 


Week Ending 


Week Ending 


Week Ending 


1 


2 


3 


4 


5 


6 


7 


8 


10 


12 


13 


14 


15 


Relay 


Relay 


Shift 


Shift 


Shift Date of 

weekly 
rest 


Date of Relay 
weekly 

rest 


Relay 


Shift 


Date of Relay Shift Date of 
weekly 

weekly 
Test 
Signature of Rogister Keoper . 


Date of 
weekly 
rest 


rest 


FORM C 

[ See Rules 48 (3 ) and 78] 
Register of persons employed below ground during the week commencing 

Name of Mine : 
Name of Owner . 


19 


and ending .. 
Part or Section of Mine .. 
Hours of Shift Begids 


A. M. 
P. M. 
A. M. 
P. M. 


Ends 


Total 


Timo should be recorded against each entry 


-day 


-day 


-day 


-day 


-day 


-day 


- day 


Noofdays 


No.ofhours 

worked 


Remarks 


24 


8 


4 


3 


9 


2 


7 


10 


12 


5 


6 


11 


20 


12 13 14 


17 18 19 


21 


22 


15 16 


23 


In Out In Out In Out In Out In Out In Out In Out 


WEEKLY ABSTRACT 


Adolescents Others 


INITIALS OF REGISTER 

KEEPER 


Miners 
including 
loaders 


Total No. of atten 

dances. 


Total No. of 
absentees 


FORM D 

[ See Rule 48 ( 3 ) and 78 ] 
Register of persons employed in opencast working during the week commencing and ending 
Name of Mine 

Part or Section of Mine 
Name of Owner . 

Hours of Shift Begins 


19 


Ends 


A.M. 
P. M. 
A. M. 
P. M. 


T ime should be recorded against each entry 


Total 


SerialNo. 


Class 

Serial 
Name or 

No. 
and sur- Agel kind Relay from 
Dame o & of or Set Form 
employee Sex 

em No. B 

Regis 
ment 

ter 


Remarks 


-day 


-day 


-day 


-day 


-day 


-day 


day 


ploy 


No. of No. of 
days hours 
worked worked 


55 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 | 13 | 14 15 | 16 


17 | 18 


19 


20 


: 


22 


23 


In Out In Out 


In Out In Out In Out In Out In Out 


INITIALS OF REGISTER KEXPER 


WEEKLY ABSTRACT 


Women 


Miners 
includ- Adolescents 

ing 
loaders 


Others 


Total No. of atten 

dances . 
Total No. of 
absentees. 


FORM 

[ See Rule 48 ( 3 ) and 78 ] 
Register of persons employed above ground during the week commencing 
Name of Mine 

Part or Section of mine 
Name of Owner 

Hours of Shift 


and ending 


19 


Begins 


A. M. 
P. M. 


Ends 


A. M. 


P , M. 


Time should be recorded against each entry 


Total 


SerialNo: 


Class 
Name 

or 
and sur - Age kind 
Dame of & of 
employee Sex em 

ploy 
ment 


Serial 

No. 
Relay from 
or Set Form 
No. B 

Regis 
tor 


Remarks 


-day 


-day 


-day 


-day 


-day 


-day . 


No. of No of 

days hours 
work - work 

ed ed 


-day 


26 


1 


2 


co 


4 


.6 


7:18. 


9 


10 


11 


12 1 


13 


14 15 


16 


17 18 


19 


20 


21 


22 . 


23 


In Out In Out In Out In Out In Out In Out In Out 


INITIALS OF REGISTER KEEPER 


WEEKLY ABSTRACT 


Men 


Women 


Adoles 
cents 


Total No. of atten 

dances . 
Total No. of 

absentees 


FORM F. 


Name ofMine 


Owner 


[ See Rule 49 (4 ) ] 
Register of Compensatory Days of Rest. 


Year 


Dates on which weekly days 
of rest have not been 

allowed . 


Dates on which compen 
satory daye of rest have 

been allowed 


of compen . 


Name and sur 

name of 
employee . 


SerialNo:fromFormC 


Class 

N.o of days 
or kind 

of em satory rest 
ployment due in the 
set or previous 
Relay 

calendar 
No. 

year. 


No. of days 
of compen 

satory rest 
due on 31st Remarks . 
December . 


Register. 


1 


2 


5 


6 


8 


9 


10 


11 


12 


13 


14 


SerialNumberfrom 

FormBRegister 


Nameandsurname 

ofemployee 


Natureofemployment mentionwhethe"above orbelow.groud Categoryofemployment mentionwhethermonth ly,weekly,dailyorpieze 

rated 


ON 


January 


February 


March 


on 


April 


. 


May 


June 


10 11 


July 


Register of Leave Account During the Calendar Year. 

(See Rule 53.) 


Actual Number ofdays worked during the year 


FORM G 


12 


August 


13 


September 


14 


October 


15 


November 


16 


Decen.ber 


Total 


Owner .... ) 


T8 


Daysofleave 

entitled Arrearsfrom 
previouryear 

Total 


19 20 21 


Name of Mine ......... 


in ensuing year 
Leave period due 


Remarks 


28 


SerialNumberfrom FormBRegister 


2 


NameandSurnameof employee 


co 


4 


Leave Instalment 


Register 


Note - The date of payment of anears of leave wages shall be entered in the Remarks column. 


8 


9 


o 


Leave Instalment 


Totalleaveperiodduein theyearFromForrnG) 

. Calculateddaily rateofwagesor earningsinclud ingconcessions Periodofleave availed Calculatedleare Wagesforthe period Leavewages 
actuallypaid 
Dateofpayment 
Calculateddaily 
rateofwagesor earningsinclud ingconcessions 
Periodofleave availed Calculatedleave wagesforthe period 
Leavewages actuallypaid 
Dateofpayment 
Calculateddaily 
rateofwagesor earningsinclud ingconcessions Periodofleave 
availed Calculatedleave wagesforthe period 
Leavewages actuallypaid Dateofpayment 


11 


12 13 


FORM H. 

(See RULE 53) 
Leave Wages Account during the Calendar year 

Owner.. 
Name of Mine.......... 


14 


16 


Leave Instalment . 


Period 


18 19 20 21 


LeaveA crear s 
Acrears 


Amount 


Remarks 


67 


SerialNumberfromFormB Register 


NameandSurnameofemployee 


cs 


Natureofworkaboveorbelow ground 


4 


Classorkindofemployment 


or 


Ordinarytaleofwages 


6 


Overlimerateofwages 


Numberofovertimehours 


0 


Note: -- The totalnumber of hours of overtime work for the month shall be shown in the Remarks column. 


Overtimecamings 


Dateofpayment 


10 | 11 


Numberofovertimehours 


Register of Overtime Wages . 

( See Rule 59) 

FORMI 


Overtimeearnings 


Dateofpayment 


co 


Numberofovertimehours 


Overtimeearnings 


Week ending Week ending Week ending Week ending Week ending 


Dateofpayment 


Numberofovertimehours 


Overtimeearnings 


15 16 17 18 19 20 21 


Dateofpayment 


Numberofovertimehours 


Owner ... 
Name of Mine .. 


Overtimeearnings 


Month ................. 


Dateofpayment 


22 


Remarks. 


30 


FORM J 

( See Rule 76 ) 
Register of Minor Accidents 


Name of Mine . 
Owner 

Year .. 


Name and Surname 

of person injured 


31 


1 


4 


5 


8 


9 


10 


11 


Note - In the event of an injury Provinz " serious " or " fatal, or when an injured person prooceds on loavo or loaves his 
employment particulara shall be entered in the Romarks column . 
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FORM K 


(See Rule 25.) 
Certificate of Fitness . 


Counterfoil of Certificate of Fitness 


Foil of Certificate of fitness. 


1. Serial No. 

Date .. 
2. Name and surname 


Serial No.. 
.Date... 
I certify that I have personally examined 

(name and surname) 


3.Father s /Husband s 

Name. 


4. Sex.. 


Son /daughter/wife of ... 


5. Permanent Home Address Village / 

Thana/District 


6. Age certified or the date of birth , if 

available 
7. Physical fitnessfor work as an adult/ 

adolescent, above ground /below 
ground... 


residing at..... 
who is desirous of being emp in a 
mine, and that his /her age, as nearly as 
can be ascertained from myexamination 
is........years and that he /she is fit 
for work in a mine as an adult /adoles 
cent, above ground /below ground . 


8. Descriptivemarks. 


This certificate is valid up to 
His /Her descriptive marks are 


.19 


9. Certificate valid upto . 


10. Reasons for 

(1) Refusal of certificate 


(2) Certificate being revoked 


Signature/( Thumb Impression ) 

Initial of certifying Surgeon . 
Certificate renewed 

upto 

the 
day of.. 


Signature (Thumb Impression ) 

Certifying Surgeon . 
This certificate is hereby renewed 
upto the ........day of...... 19 

Certifying Surgeon . 
This certificate is hereby renewed upto 
the... .....day of........ 19 


9 


Certifying geon . 


Certificate renewed upto the . 


Certifying Surgeon . 


..day,of. 


. 19 


Certifying Surgeon . 


NOTE :-Exact details of cause of 

Physical disability should be 
clearly stated . 
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SECOND SCHEDULE 


(See Rule 43(3 ) 


be 


Equipment of an ambulance room . 
(a) A stretcher and a table of convenient height ( about 2 1/2 feet) large 
retcher on ; 

(b) a bench or chairs and one screen ; 
. (c) a glazed sink with water readily available ; 

(d ) soap, towel and nail brush ; 

(©) a supply of suitable sterilized dressings, cotton wool, bandages and adhesive 
plaster ; 

(f) a supply of tincture of iodine (2. per cent alcoholic solution ) or other 
anti-septic solution ; 

(j) blankets and hot-water bottles ; 

(h) sets of splints (4 1/2 ft. 3 ft; and 1 foot), with necessary triangular bandages 
for applying them ; 

(1) a supply ofdrinking water and a drinking vessel ; 
(1) a tourniquet, scissors and safety pins ; 
(k) a pair of artery forceps ; 
(1) one eyebath ; 
(m ) two clinical thermometers ; 
(n) one record syringe (5 c.c.) ; 
( ) an adequate supply of anti-tetanus serum and morphine ampules ; 
( ) first -aid boxes or cupboards not lessthan one for every 150 persons employed 

in the mine stocked with requisites specified in the Third Schedule ; and 
(9) stove or other apparatus for boiling water . 


THIRD SCHEDULE 


( See Rule 44 (1) 

Requisites of a first-aid station 
(a) A stretcher with two blankets ; 

(6) sets of splints (4 1/2 ft ., 3 ft., 1 ft.) with necessary triangular bandages 
for applying them ; 

(*) first-aid boxes or cup-boards not less than one for every 150 persons em 
ployed containing at least 

(i) a sufficient supply of large and small sterilized dressings and burn 

dressings ; 
( ii) a sufficient supply of sterilized cotton -wool and of adhesive plaster ; 

a supply of roller bandages ; 
(iv ) a supply of tincture of iodine or other antiseptic solution ; 

a tourniquet, scissors and safety pins ; and 

(vi) a piece of carbolic soap . 
Note. - Each first- aid box or cup-board shall be distinctly marked with the sign 

of Red Cross and with the words " FIRST -AID " and nothing except appliances 
or requisites for first-aid shall be kept in it. 
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FOURTH SCHEDULE 


(See Rule 50) 
Exemptions from hours and limitations of employment 


Nature of work 


Extent of exemption 


Conditions attached to exemption 


1. Emergency involving serious Sections 28, 30 , 31, (1) No person shall be em 

risk to the safety of the mine 34 and 36 (5) . ployed on such work for 
or of persons employed 

more than 12 hours on 
therein such as accidental 

any one day and 66 hours 
explosion , ignition of gas, 

during each period of 
spontaneous heating, .out 

seven consecutive days 
break of fire, influx of noxi 

commencing from his first 
ous gases, irruption ofwater, 

employment on such work . 
premature collapse of any 
part of a mine or failure of 
power supply 

( 2) The report referred to 

in sub-section (2) of section 
38 shall be sent to the 
Chief Inspector on or 
before the last day of each 
month . 


Nature of work 


Extent of exemption 


Conditions attached to exemption 


Section 35 


or 


2. Urgent work in case of 
(i) an accident actual or ap- Section 28, 30, 31, (1) No person shall be em 

prehended in a mine in 34, and 36 (s) . ployed beyond the limits 
volving work such as, 

of overtime specified in 
clearing of falls of ground 
or erecting or withdraw 
ing of supports or comple 
tion of blasting operations; 

(2) The report referred to 

in sub-Section (2) of 
Section 38 shall be sent to 
the Chief Inspector on or 
before the last day of each 

month . 
( ii) a breakdown of any 

machinery, plant or equip 
ment in a mine involving 
repairs, renewals or altera 
tions necessary to avoid 
stoppage of normal mining 
operations. 
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FIFTH SCHEDULE 


2 


( See Rule 79 (1) 
ABSTRACTS OF THE ACT 

Inspectors 
1. Any Inspector may enter and inspect any mine (by day and night) and make 
such examination and enquiry asmay be necessary, to determine the condition of the 
mine and to ascertain whether the provisions of this Act and of the Regulations, 
Rules and Bye-laws are being observed . If he has reason to believe that these pro 
visions have been or are being contravened, hemay search any place and take pos- 
session of any register or record concerning the mine. (Section 7) . 

Any Government servant, duly authorised by the Chief Inspector or an 
Inspector, may enter any mine for the purpose of surveying, levelling and measur 
ing after giving at least 3 days notice to the manager . (Section 8). 

3. Every owner, agent and manager of a mine shall afford every Inspector and 
every person authorised under section 8 all reasonable facilities for making any entry, 
inspection , survey, measurement, examination or enquiry under this Act. 
(Section 9) . 

Management of Mines 
4. Every mine shall be under the control, management and direction of one 
manager having the prescribed qualifications. (Section 17) . 

5. The owner, agent and manager of every mine shall be responsible that all 
operations carried on in connection with the mine are conducted in accordance 
with the provisions of this Act and of the Regulations, Rules and Bye-laws and any 
order made thereunder. (Section 18). 

Provision of Drinking Water, Ambulance Appliances and Latrines., 
6. In every mine, both above and below ground 

(a) A sufficient supply of cool and wholesomedrinking water shall be pro 
vided and maintained at suitable points conveniently situated for all persons employed 
in the mine ., (Section 19 ) . 

(b) A sufficient number of first-aid boxes shall be provided and maintained. 
(Section 21) . 

( ) A sufficient number of latrines and urinals, separately for males and 
females, shall be provided in every mine at suitable places accessible at all times 
to all persons employed in the mine . All latrines and urinals shall be maintained 
in a clean and sanitary condition . (Section 20). 

Accidents 
7. Where there occurs in or about a mine an accident causing loss of life or 
serious bodily injury or any dangerous occurrence a notice in the prescribed form 
shall be sent to the prescribed authorities and simultaneously a copy of such notice 
shall be posted at the mine on a special notice board and kept posted for not less 
than two months from the date of such posting. (Section 23). 

8. Where any person employed in amine contracts any disease connected with 
mining operations, the owner, agent or manager shall sent notice thereof to the 
Chief Inspector and to such other authorities as may be prescribed, (Section 25). 
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Hours and Limitation of Employment 
9. No person shall work in a mine on more than six days in any one week . 
(Section 28) . 

10. If any person works, as provided under this Act, on any day of rest fixed 
for him he should be given a compensatory day of rest within that or the following 
two months. (Section 29) . 

11. No adult shall work above ground in a mine for more than forty -eight 
hours in any week or for more than nine hours in any day and he shall have at least 
half an hour s rest after working for not more than five hours. The spread over 
of the period of work including rest interval shall not normally be more than 
12 hours. (Section 30) . 

12. No adult shall work below ground in a mine for more than forty -eight 
hours in any week or for more than eight hours in any day, except that a pump 
minder, an onsetter or attendant of continuously operated machinery may work for 
not more than nine hours on any day or for not more than fifty-four hours in any 
week. (Section 31). 

13. Where a person works in a mine for more than forty-eight hours, whether 
above or below ground ,he shall get , for such overtime work, wages at the rate of 

(a) twice his ordinary rate of wages for underground work ; and 

(b) one and a half times his ordinary rate of wages for work above ground . 

Ordinary rate of wages means the basic wages plus such allowances including 
the cash equivalent of the advantage accruing through the sale on a concessional 
basis of foodgrains and other articles but does not include a bonus. (Section 33). 

14. No person shall be allowed to work in a mine who has already been working 
in any other mine within the preceding 12 hours. (Section 34 ). 

15. Except as may be permitted under section 39 (a), no person shall work for 
more than ten hours in any day, inclusive of overtime, nor shall the total number 
of hours of his overtime work exceed fifty in any one quarter. - (Section 35) . 

16. The Manager of every mine shall post outside the office a notice ofworking 
hours and no.person shall be allowed to work otherwise than in accordance with 
the notice. (Section 36) . 

17. The provisions regarding weekly day of rest, hours of work above and 
below ground and of section 36 shall not apply to supervising staff . (Section 37) . 

18. In case of an emergency , the manager may permit in accordance with the 
rules under section 39 persons to be employed in contravention of the provisions 
regarding hours of work . (Section 38) . 

Employment of Adolescents 
19. No person aged between 15 and 18 years shall work underground in a mine 
unless he has been certified as fit for work as an adult by a Certifying Surgeon and 
carries, while at work , a token giving a reference to such certificate and he shall 
have rest for at least half an hour after notmore than four and a half hours of conti 
nuous work. He shall not be employed between 6 P. M. to 6 A. M. (Section 40 ). 

20. A certificate of fitness granted or renewed for the purpose of section 40 
shall be valid only for 12 months and may be conditional regarding employment in 
general or regarding the nature of work and may be revoked by a Certifying Surgeon 
if the holder of a certificate is no longer fit for the work specified in the certificate. 
Where a certificate or the renewal of a certificate is refused a Certifying Surgeon 
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shall state his reasons for refusal ifthe person concerned so requires. The adolescent 
or his parents shall not be liable to pay any fees for medical examination under 
section 40 in all cases where he is sent by themanager of the mine in which he will 
be employed if found fit . (Section 41) . 

21. An adolescent, granted a certificate of fitness and working in a mine shall 
be considered to be an adult for the purposes of this Act . (Section 42). 
22 . 

Where an Inspector is of opinion that any person working in a mine with 
out a certificate of fitness is an adolescent or that an adolescent working with such 
a certificate is no longer fit, he may ask the manager not to employ such person 
till he is examined or re-examined as the case may be and declared fit by a Certifying 
Surgeon or certified by him not to be an adolescent. (Section 43). 

23. (1) No adolescent who has not been granted a medical certificate certifying 
that he is fit for work as an adult shall be employed or permitted to be employed 
above ground or in any workshop or power station in a mine or in any open cast 
workings in a mine 

(a) for more than four and a half hours in any day ; or 

(b) between the hours of 6 P. M. and 6 A. M. 

(2) The period of work of all such adolescents employed in a mine shall be 
limited to two shifts which shall not overlap or spread over more than five hours 
each , and each such adolescent shall be employed in only one of the relays which 
shall not; except with the previous permission in writing of the Chief Inspector, 
be changed more frequently than once in a period of thirty days. 

(3) The provisions of section 28 shall apply to such adolescents and notwith 
standing anything contained in sub-section (1) of section 38 or in section 39, no 
exemption from the provisions of section 28 shall be granted in respect of any adoles 
cent. (Section 44 ). . 

Employment of women and Children 
24. No person below the age of fifteen years shall be employed in any mine or 
allowed to be present in any part of a mine which is below ground or in any open 
excavation in which any mining work is being done ( Section 45) . 

25. No woman shall be employed at any time of the day or night in any part 
of a mine which is below ground, and no woman shall be employed in any mine 
above ground or in open cast excavations except between the hours of 6 A. M. and 
7 P. M. (Section 46 and Notification S. R. O , 1395 dated 9th August 1952). 

Registration of Workers 
26. For every mine, there shall be kept a register of employees showing in 
respect of each person his or her name, age, sex , nature of employment, date of 
commencement of employment, the periods of work, the intervals and days of rest, 
the relay to which he or she belongs, reference to the certificate of fitness in case 
of an adolescent and the entries in the register shall be authenticated by the signature 
or thumb impression of the person concerned . There shall also be kept separate 
registers for workpersons working (a) below ground (b) in open cast workings 
and (c) above ground showing in respect of each person the name, nature of his 
employment and the hours of relay and the relay to which he belongs. The register 
ofpersons employed below ground shall show at anymoment thename of any person 
who is then present below ground in the mine (Section 48). 
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Leave with Wages 
27. Every person employed in a mine who has completed twelve months 
continuous service (not less than 190 attendances in case of loaders or piece -rated 
workers working below ground and not less than 265 attendances for other persons) 
in the mine, shall be allowed , during the following twelve months, leave with full 


pay: 


31. 


(a) for fourteen days, in case of monthly paid staff; 

(b) for seven days, in case of other workers. 
No application for leave shall ordinarily be refused. If any person is discharged 
before he can take leave to which he is entitled he shall be paid his wages or pay 
for that period of leave. (Section 51). 

28. For the leave allowed to a loader or a piece-rated worker employed below 
ground he shall be paid at the rate of daily average earnings during the month of 
December. For the leave allowed to a person who is paid weekly or monthly 
the rate shall be equal to his normal daily wages during the week preceding his 
leave. Daily average earnings or wages shall include cash equivalent of free food 
grainsand other cash compensation drawn during the period concerned . (Section 52 ) 

29. Any monthly paid employee who has been granted leave for ten days or 
more and any weekly paid employee or a loader or piece-rated worker working 
below ground who has been granted leave for five days or more shall be paid in 
advance the wages due for the period of the leave allowed . (Section 53). 

Penalties. 
30. Any person obstructing an Inspector in the execution of his duties may be 
punished with imprisonment upto three months or a fine upto Rs.500 /- ; or both . 
(Section 63) . 

Whoever makes, gives or delivers any plan , return , notice , record or report 
containing a statement, entry or detail which is not to the best of his knowledge 
or belief true,may be punished with imprisonment upto three months or a fine: 
upto Rs. 500/- ; or both . (Section 64) . 

32. Whoever knowingly uses for himself a certificate of fitness granted (under 
Section 40 ) to some other person or allows a certificate of fitness granted to him 
to be used by any other person ,may be punished with imprisonmentupto onemonth 
or a fine upto Rs. 401- ; or both. (Section 65). 

33. If any person below 18 years of age is employed in more than one mine on 
any day, his parents , guardian or custodian may be punished with a fine 

upto 

Rs. 501 
(Section 68) . 

34. If any mine is run withouta manager, the owner or agent may be punished 
with imprisonment upto three months or with a fine upto Rs. 500 /- ; or both . 
(Section 69) . 

35. Whoever fails to give notice of any accidental occurrence or to post a copy 
of the notice on a special notice board , may be punished with imprisonment upto 
three months or a fine upto Rs. 500 /-; or both. (Section 70). 

36. No person shall interfere with ; misuse or wilfully neglect to make use of 
any appliance provided for the purpose ofhealth , safety or welfare of the workers , 
or wilfully do anything likely to endanger himself or others (Section 72). 

37. Whoever contravenes any provision of this Act or of any regulation , rule or 
bye- law , or of any order made thereunder, for which no penalty is expressly pro 
vided may be punished with imprisonment upto three months, or a fine upto 
Rs. 1,000 / -; or both . (Section 73).. 
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38. Whoever contravenes any provision of this Act or of any regulation, rule 
or bye- law or of any order made thereunder may be punished : 

(a) if such contravention results in loss of life , with imprisonment upto 

one year or a fine upto Rs. 5,000 /-; or both 
(b) if such contravention results in serious bodily injury, with imprison 
ment upto six months or a fine upto Rs. 2,000 /-; orboth . (Section 74). 

SIXTH SCHEDULE 
(See Rule 80) 


CoalMines situated in the district of Lakhimpur 

in the State of Assam 


One hour in advance of Indian 

Standard Time 


[MA 58/1.] 


[File No. M - 158 (1)/47.] 
: TEJA SINGH SAHNI, Dy. Secy . 


Gazette No. 46 dated 22nd November 1955 . 


PART III 


NOTICE. 


No. PL -2-5697/ 55 . 


17th November 1955 . 


The revised draft syllabus for the integrated eight years 
Elementary School course proposed to be introduced in the 
schools in the Travancore - Cochin State is published elsewhere 
in the Government Gazette with a view to elicit public opinion . 
Those who are interested are requested to forward their sug 
gestions, if any, which they feel should be considered before the 
syllabus is finalised . The suggestions should be concrete with 
regard to each subject and should reach this office on or before 
20th December 1955. The cover containing the suggestions may 
be superscribed “ Suggestions with regard to the revised draft 
syllabus for the Elementary School course ” and addressed to 
Dr. B. K. Pillai, Special Officer for Educational Plans, Office of 
the Director of Public Instruction , Trivandrum . 


Any paper on this subject received after the specified date 
will not be considered . 


Office of the Director of 
Public Instruction , 

Trivandrum . 


V. SUNDARARAJ NAIDU, 
Director of Public Instruction . 


DETAILS REGARDING NUMBER OF WORKING DAYS , 

DISTRIBUTION OF PERIODS Etc. 


No. of working days : 200 --All free Saturdays to be work 

ing days. If there is an in 
tervening holiday , Saturday 

to be a working day . 
Distribution of periods. 

Primary Department. 

It is presumed that shift system will continue in Classes I to 
IV . Number and duration of periods to continue as at present 
and to be distributed as follows : 
Subject Classes 1 to 4 

Class 5 
Language 

10 

12 
Arithmetic 

7 

8 
Generalknowledge 

(History, Geography, 
Civics & Nature -study ) 

5 

10 
Arts and Crafts 

5 
Physical Education 

4 

5 


. 


30 


40 


Primary Non - shift Schools ---35 periods . 

Classes 1 to 4 
Language 

12 . 
Arithmetic 

8 
General Knowledge 

5 
Arts & Crafts 

5 
Physical Education 

5 
35 


Class 5 

11 
8 
8 
4 
4 


35 


35 


Forms II & III 


Form I 

4 
3 
7 


Middle Schools - 35 periods 
First Language - Part A 

Part B 
2nd Language - English 
3rd Language -- Hindi 
Arithmetie 
General Science 
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4 
2 
6 
3 
5 


5 
3 


3 


ii 


Form I 


Forms II & III 


Middle Schools - 35 periods 
Social Studies 
Craft 
Art and Music 
PhysicalEducation 
Extra Curricular Activities 


3 


3 
2 
1 


3 
2 
2 
1 
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35 


NOTE : - Part A - Regional language or any other language 

except English and Hindi. 
Part B - Regional Language compulsory for all . 
Provision for Sanskrit Middle Schools will be made by 
making certain alterations in the allotment of per ods . Detailed 
distribution of periods is given below . 
Sanskrit Middle Schools - 35 periods 

Form I Forms II & III 
First Language - Part A -Sanskrit -8 

8 
Part B Regional 
Language (Compulsory) 3 

2 
2nd Language English 

7 

6 
3rd Language - Hindi 

3 
Arithmetic 

5 
General Science 

3 
Social Studies 

4 
Craft 

3 

3 
Physical Education 
Extra Curricular activities 

1 


1 
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SYLLABUS 

LANGUAGE . 

Malayalan .. 
The eight years course now contemplated to form the ele 
mentary school course must enable the students to acquire suffi 
cient knowledge to speak correctly to read with comprehension 
and to write on familiar topics in simple and correct language . 
There is the possibility for working - class people to divert their 
children after five years of school education to help them in 
their profession . They must become literate by this time and 
cultivate an aptitude for reading simple story books and daily 
newspapers to keep up their literacy . The text books should 
serve to familiarise the most common vocabulary during these 
five years. 

Then again at the end of the 8th year a majority of pupils 
will leave school. They must be taught enough vocabulary and 
rudiments of grammar.to use the language correctly for practi 
cal purposes . They must also get an outline of the various 
forms of literature through the language lessons. Moreover the 
first eight years of study form the foundation on which the 
higher education is built. Topics as Co- operation , Gandhiji s 
Teachings, Planning and similar subjects are also to be included 
to give a modern outlook to the students. These three-fold 
function of the Syllabus should be kept in view when text books 
are prepared. 

Books for the first five classes should be printed in bold 
types on white paper with realistic illustrations wherever 
necessary . 

Periods allotted per week . 
Classes 

I to IV 

V VI 

VIII 
No. of periods : 10 periods of 4 plus 3 of 4 plus 2 . 
25 minutes 12 

40 minutes 

CLASS I. 
The pupils in Class I comefrom different localities and are 
brought up under varying circumstances. In order that the 
school should form a natural continuation of their homes they 
should be made to feelthe domestic atmosphere in the school. 
They should be ready to speak and to hear. So conversation 
should form the first lesson . The most familiar scenes to them 
such as scenes at home, in the play ground, on the way to school 
and in the school itself should form effective topics for conver 
sation . Good pictures of these scenes can 

be used for this 
purpose. The first twenty periods (2 weeks) may be set apart 
for their oral lessons. By the end of this time the teacher must 
be able to understand the pupils in their natural surroundings 
and the pupils must feel that the teacher is their friend and 
guardian . This achieved we can proceed. 
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ALPHABETS. 


The alphabets have to be taught in their order. Objects and 
realistic pictures of the objects , the names of which begin with 
that particular letter can be used at the outset . 

The names of 
the objects must be pronounced emphasising the first letter. 
Then the shape of the letter is brought to their notice . The 
sound and the shape associated with the familiar object remains 
familiar. The letter can be written on the Black Board with 
colour chalk and at the end of the lesson a table of the words 
with the alphabets taught in colour should be hung from some 
prominent place in the school room . New words can be added 
to the list as the lessons progress.. 

There should be periodical revision of the alphabet lessons. 
Pictures and letter blocks or some such appliances can be used 
for the revision . Thus in five months time all the letters of the 
alphabet and their common combinations can be taught and 
revised . 

By this time the students will familiarise themselves with 
a series of words. Combination of words into phrases and sen 
tences having a musical effect can be used at this stage. The 
rhythmic nature will help the children to memorise the words 
easily . Proverbs, rhythmic songs and simple literary songs can 
find a place at this stage. 

Regular poetry of about forty lines from folk songs, kinter 
garten songs and nursery rhymes can be included in the reader . 
Also simple prose lessons such as stories from fables can find a 
piace here. But sufficient emphasis should be laid on correct 
pronunciation throughout the language lessons. 

Story -telling. Children like to hear and re- produce stories . 
Fairy stories and stories of animals can be used. 

Conversation . Based on the child s experience at home, in 
the school, on familiar objects or animals may be made the topic . 
Good pictures can be used for conversation lessons . Dramatisa 
tion of simple dialogues, verse or stories or action songs can be 
used . 

Recitation. All the poetry lines in the text must be learnt 
and recited . 

Reading. Reading commences when pupils begin to reco 
gnise words and sentences written on the Black Board during the 
course of the lesson . Proper pronunciation and intonation 
should be insisted . It is aimed that the pupils should read the 
prose lessons in the text at the end of the course. 

Writing. Preliminary drawing lessons with crayon , chalk or 
pencil in bold curves and lines should precede the first lesson in 
writing. Then exercises based on the letters , their combination 
and words may be given . 
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CLASS II . 
Poetry : 60 lines from 

നാടോടിപ്പാട്ട് 
തി രുവാതിരപ്പാട്ട് 
COOLO ( 612J060007) 
misle osº (1998.07.20Ft.) 
Q280 (Asmuc !) 

.8990650 ( adaga? 33 °) 
Prose : 25 prose lessons each about two pages in length of 
which 12 comprising of puranic stories, fables, anecdotes from 
the lives of great men etc. and 13 of plant life , animal life, phy 
siology and Hygiene, Historical events, Civics, Geographical 
features etc. 
The prose lessons should be of the following form : 

1. Narratives, 
2. Dialogues, simple or of dramatic type. 

3. Descriptions . 
Oral. The work in class I to be continued. More of com 
pleteness of story or incident in the narration is expected . 

Reading. The prose lessons from the text with proper 
intonation . 

Recitation. All the lines of poetry in the text. 
Conversation . The lesson in the dialogue form in the text. 

Dictation . A Dictation is to follow every lesson . The 
words commonly mistaken are to be carried over to the next 
exercises and dropped when the whole class can write them cor 
rectly . 

CLASS III. 
Poetry : 80 lines, the same type as in class II but of a 
higher grade. 

Prose : 30 lessons of about two pages in length ; 10 stories 
and other material relating to foreign countriesmay be included ; 
20 other_types including biographies and popular sciences. 
Reading, Recitation , Conversation , Dialogues as in Class II. 

Writing. In pencil in bold letters copying the lessons from 
the text-copy book . 

CLASS IV . 
Poetry About 100 lines of poetry including new metres in 
addition to the types in class II and III. 
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Prose. 25 prose lessons, average length 3 pages. 8 stories 
and 17 other types such as dramas with more than two characters, 
letter writing, essays, travel accounts, narrative and descriptive 
accounts in the first person , monuments , co- operation etc. 

Reading. Recitation , Conversation , Dictation and Writing 
as in class III . 

Grammar. Division of sentence into subject and predicate . 
Nouns and verbs may also be introduced . 

CLASS V. 
Poetry. 120 lines - different types of poetry mainly from 
modern standard authors as Oollur , Asan and Vallathol in addi 
tion to the advanced grade of poetry of the type in class IV . 

Prose . 30 prose lessons of average length 3 pages of which 
8 being stories and the remaining of differenttypes as in class IV . 

A supplementary reader of about 60 pages divided into 5 or 
6 lessons dealing with story , travel, popular science , wonders of 
the world , other lands and people , biographies etc. 

Reading. Conversations, Recitation , Dictation as in class IV . 

Writing. answers to questions from text and transcription 
from the text. 

Grammar. Pronoun , adjective and adverb . Number and 
gender of nouns, tenses of verbs. 

Composition . Letter -writing , Re-production of stories, Des 
cription of simple incidents . 

CLASS VI. 
Poetry : 120 lines as in class V. 

Prose. 20 lessons - average length 4 pages, 5 being stories 
and the rest of different types as in class v . 

Supplementary reader of about 100 pages divided into 5 or 6 
lessons . 

Reading. Conversations, Writing, Recitation , Dictation as in 
Class V. 
Grammar. Kinds of Nouns. 

Verb - transitive and intransitive. 
Active and passive voice, punctuation , compo 
sition , poetry, paraphrases. 

CLASS VII . 
Poetry : 150 lines as in Class VI. 

Prose . 25 lessons ofaverage length 4 pages of which 5 being 
stories and the rest of various subjects as in class VI. 

Two supplementary Readers. One a book of 60 pages con 
taining one continuous story and the other of 60 pages of 5 or 6 
different lessons as in class VI, 


Reading, Recitation etc. as in class VI. - 
Grammar. Personal pronouns. 
Composition . Development of a story from a given outline. 

CLASS VIII. 
Poetry : 200 lines -mostly of modern authors and of vari 

ous types. 
Prose : 20 lessons of 4 pages on the average of which 5 

stories. 

Supplementary Readers as in Class VII. 
Grammar : Complement of verbs - Direct and indirect 

speach . 
Composition .: Essay , precis of speaches. 

Narration in the first person . 


are 


Tamil. 


It should be the endeavour of the teacher of Elementary 
Schools to see that children after a course of eight years of study 
are able to speak and write the language accurately and gram 
matically on the topics of their daily life and experiences. The 
syllabus written below in detail under various heads such as 
Prose, Poetry , Grammar and Composition aims at training the 
children to make use of the language as a vehicle of expression . 
In composition , emphasis should be laid on the training of pupils 
to write clearly , lucidly and grammatically . The aim of compo 
sition should be to enrich progressively the active vocabulary of 
the children . Grammar should be taught in an informal manner . 
Examples should be taken from the text books as far as possible . 
The sentence building should be based on oral work relating to 
daily life, description of objects and pictures especially in lower 
classes. The pictures , illustrations and diagrams given in the 
text book should be realistic and should serve the purpose for 
·which they are meant. The printing of letters in the text book 
of various classes is given below . 

Class 1-18 points. 
Classes 2 to 8-14 points . 

The get up of the books should be attractive especially in 
the lower classes. A firsť class pupil should feel that his text 
book is really a playmate of his. 

At the end of every lesson the important words that have 
occurred in the lessons and a few relevant exercises should be 
given for children , 


Words and sentences should be given to dictation from class 
1 to class 5 . 

Correct pronunciation and intonation should be insisted on 
throughout. 


. 


CLASS 1 . 


The first two weeksmay be devoted for oral work based on 
pictures and illustrations. Alphabet to be taught in stages.. 
Storytelling - Puranic stories, Fairy stories - Stories of animals 
and birds. The above stories should be taught by means of 
conversation based on child s experience, the home, the village 
and school. The text book should contain 75 pages having a 
minimum of 5 prose lessons each not more than a page and all 
being stories of the fable type . The following five letters : 
% , mu , pop, . should also be introduced in the text book. The 
text book of class 1 should be profusely illustrated and the 
pictures should be realistic. Letters of the alphabet newly to 
be taught should be in red print. 

Poetry : -40 lines. Kintergarten songs. 
Lullabies : -Welcoming Moon , Simple.songs of Kavimony. 
Writing : -To write on Blackboard or slate or in sand what 

children can read for themselves. 


CLASS 2 . 


ORAL WORK : This may be continued . Children should 
be able to narrate a whole story or an incident from their ex 
perience. 

TEXT BOOK : -75 pages, 25 prose lessons each having an 
average length of 2 pages - 12 lessons should be based or Puranas , 
Bible and other scriptural books, fables, anecdotes from the 
lines of great men and the remaining 13 lessons should be based 
on plant life, animal life , physiology and hygiene, historical 
events, civics, games, geographical features etc. The prose 
lessons should be of the narrative, dialogue and descriptive 
types. . Composition lessons should be aimed at the ability of 
children to write a few sentences on a given type. 
POETRY : 60 lines ( Avvayar, Athichudi) 10 lines 
Bharathiyar. 

10 
Ulakaneethi. 

10 
Bharathiyar, and Kavimony 
padals. 

• 30 
WRITING : Copywriting. Printed double- lined copy books 
to be used . Writing in pencil sentences taught from the text 
book to dictation . 


22 


19 


4 . 


CLASS 3 . 


TEXT BOOK : 80 pages having 30 prose lessons average 
length of each lesson 2 pages - 10 stories including stories hav 
ing morals, stories relating to foreign countries -- Biographies and 
General popular sciences may also be included . Conversational 
lessons may also find a place . 

WRITING : Copywriting - Printed double- lined copybooks . 
POETRY : 80 lines : 
1. Kondai Vendan . 

20 lines 
2. Narumthokai 

20 
3. KaviMony padals 

20 
4. Bharathiyar 

20 


97 


9 ) 


CLASS 4 . 


93 


33 


TEXT BOOK : 90 pages having 25 prose lessons each hay 
ing an average of 3 pages, 8 being stories and the rest other, 
types : -Dramawith more than two characters, letter writing, 
simple essays, travel accounts , monuments, narrative and 
descriptive accounts in the first person may be included . Les 
sons on Water , Vehicles, Great men of Tamil Nad , Great men 
of India , Post Office and Letter Writing. 
POETRY : - 100 lines : 
1. Moothurai 

20 lines 
2. Nalvazhi 

20 
3. Neethi Venpa 

20 
4. Kavi Mony & Bharathiyar 40 
WRITING : Printed double- lined copy books - Writing 
with pencil words and sentences taught from the text book to 
dictation . 
COMPOSITION : 1. Letter writing . 

2. Summarising the stories learnt in 

the Text book . 

3. Completing an unfinished story . 
GRAMMAR : Subject, Predicate and Object. 

Examples to be taken from the textbook . 

Class 5 . 
TEXT BOOK : 100 pages , having 30 prose lessons - aver 
age length of each 3 pages, 8 being stories . 

A supplementary reader of 60 pages divided into 5 or 6 
lessonsdealing with story , travel,popular science , wonders of the 
world , other lands and peoples and biographies etc. 
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91 


9 ) 


. 


The following lessons may be included in the prose 
lessons : 

1. India. 
2. Heroes of Tamil Nad . 
3. Patriots of India . 
4. Tamil Poets (Kambar, Avvai, Thiruvalluvar, Elam 

kovadikal) 
5. Religious founders - Budha , Mohamad the Prophet , 

Jesus Christ . 
6. Scientists.. 
7. Newspaper. 

8. Conversational lessons in the form of a short drama. 
POETRY : 120 lines : 
1. Vakkuntam 

20 lines 
2. Nalvazhi 

20 
3. Neethi Venpa 

20 
4. Nanneri 

20 
5. Thirukkural 

20 
6. Kavi Mony and Bharathiyar padal 20 
WRITING : Printed double - lined copybooks with pen and 

ink . 
COMPOSITION : 1. To prepare children to read a news 

paper and understand its contents . 
2. To give guidance to children to read 

a library book and understand it. 
3. Letter -writing in various types 

such as addressing a firm , a bank , 

parents & friends etc. 
4. Preparing petitions, acknowledging 

receipts for money received , filling 
in forms such as money order 

forms. 
5. Summarising stories, 
6. Weaving a complete story when 

outline of it is given : 
7. To make a true report of an 

incident. 
GRAMMAR : Continuation of grammar taught in class 4 . 

Noun (6 sub -divisions) . 
Porul, Edam ; Kalam , Chinai, Gunam & 

Thozhil. 
Thinai (class) Pal (Gender ) Enn (Number ) 
Edam (Person ) Vettumai (case ) 
Verbs : -Kalam ( Tense ) , past, present and 

future . 
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CLASS 6 . 
TEXT BOOK : 100 pages having 20 prose lessons, aver 
age length 4 pages - 5 lessons stories (Famous heroes, Indian 
patriots, Discoveries and inventions, Industries, Travel, 
Factories,Different Peoples of the World , Biographies of Literary 
men of Tamil Nad . 
POETRY : 120 lines. 

1. Simple Thevara Padalkal. 
2. Thirupukazh . 
3. Deseeyageetham . 
4. Nanneri. 
5. Bharathi Dasan padalkal. 

6. Bharathiyar and Kavi Mony Padalkal. 
GRAMMAR : Nouns. 

1. Thinai, Pal, Enn , Edam , Vettumai. 
2. VERB : Vinaichol - Kalam (Tense ) Vinaimuttu 

( Finite verb ) Echam (Infinitives) 
3. Ezhuthukkal. 

Uyir Ezhuthu (Vowels) 
Mai Ezhuthu (Consonants) 
Aytam : Vallinam (Hard consonants ) 

Mellinam (Soft consonants ) 

Edayinam (Medial consonants) 
4. Active and Passive Voice . 
COMPOSITION : 1. Interrogative sentences. 

2. Exclamatory sentences. 
3. Full stops , comma, question mark , 

semi colon , quotation mark . 
4. Completing a story with the given 

outlines. 
5. Essays on various subjects . 

6. Paraphrase of Poetry 
COPYWRITING : With Pen and Ink . 
Supplementary Reader 1-100 pages . 

5 or 6 lessons - The style couched should be of the 
textual lessons in the 5th class . 

CLASS 7 . 
TEXT BOOK -- 100 pages - 20 Prose lessons, average length 
4 pages, 5 being stories. 

Two supplementary Readers one a book of 60.pages containing 
one continuous story and the other a book of 60 pages, divided 
into 5 or 6 lessons on Biographies and general popular science . 
POETRY : 150 lines : 
1. Sanga kalam (Ancient) 

30 lines 

60 lines 
2. Edai Kalam (Medeival) 
3. Thar Kalam (Modern ) 

60 lines 
11-3497/ B . 
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GRAMMAR : 1. Chuttezhuthu (Demonstrative letter ) 

2. Vinayezhuthu ( Interrogative letters ) 
3. Kuttiyal Ukaram ( Shortened 2 ) 
4. Muthiyal Ukaram (Letter 2. in its full 

quantity or sound) 
5. Mathirai (Measure of time.) 
Palvakaiperkal - Vinaimuttu (Finite 

verb ) 
Peracham (Adjectival participles). 
Vinayacham (Adverbial participles ) 

Udanpadu , Ether padu . 
COMPOSITION : Development of a story from a given 

outline, 
Essays, Writing the substance of poems. 

CLASS 8 . 
TEXT BOOK : 100 pages , having 20 prose lessons, average 
length 5 pages . 
Supplementary Readers - Two - as in Class 7. 

1. Ancient Tamil Nad . 
2. Poets . 
3. A Drama . 
4. Scientists . 
5. Rubber, Coffee, Tea etc. 

6. Industries . 
POETRY : 200 lines . 
1. Sanga Kalam 

50 lines. 
2. Eda Kalam 

50 lines, 
3. Tharkalam 

50 lines. 
4. Keerthanam & Padams 

50 lines . 
POETRY : Thevaram , Thiruvachakam , Thirukkural, 

Naladiyar, Thirumozhi, Nalavenpa, Neethi 
Noolkal, Malrum Malayum Bharathiyar 

Padalkal. 
GRAMMAR : Nouns - Sub - divisions continued . 

Verbs (Vinai) Than Vinai ( Verb denoting the 

direct action of an agent ) 

avir (Causative Verb ) 
Eval ( Imperative Verb ) 
Viyamkole (Optative verb ) 
Seivinai (Active Verb ) 
Cheppattu Vinai ( Passive verb ) 
(Conjunction or participle ), Edaichol and 

Orichol (attributive) 

Vazhakkal (Impropriety in language) 
COMPOSITION : 1. Writing the substance of a poem . 

2. Essays. 
3. Precis writing . 
4. Report of speeches and narration 

in the first person , 


ENGLISH 
For. classes VI, VII and VIII. 

Introduction . 
Aim :-The study of English is an essential part of our gene 
ral education, enabling us to secure a means of communication 
with peoples of other lands. Our aim must therefore be to 
teach our pupils to speak , read , write and understand English 
correctly , for which a good and proper foundation must be laid 
in the Middle School stage. 

2. The scope of English at this stage. It should be our en 
deavour to give our pupils a command of the essential core voca 
bulary and structure of the English language , spoken and writ 
ten . For this purpose about one thousand essential words re 
"commended for use in Forms I to III by the Madras Committee 
on vocabulary , and about two hundred recognition words should 
be taught thoroughly . 

3. Methods. The psychological order , " Hear , speak , read , 
write ” should be kept in view and exercises such as the substi 
tution type, true and false , multiple choice, transformation , in 
teresting games and drills in words should be given . The new 
words should be used in as many structures as possible, so that 
they may be Jinked with all their natural connections until their 
use becomes habitual. 

4. Grammar. Only functional grammar should be taught. From 
the very beginning the pupils should learn to associate parts of 
speech with the function of the word in the sentence . Orderly 
and systematic treatment from very early stages. is necessary. 
Examples of sentence structures should be chosen from the pres 
cribed text. Too many technical terms and formal definitions 
should be avoided , but such terms as noun , verb , adjective etc., 
have to be taught for clear and easy reference . A separate text 
book for grammar is unnecessary at this stage for the pupils, 
but graded grammatical exercises should find a place at the end 
of every lesson in the prescribed text book , and these have to be 
drilled and supplemented by the teacher. Building up sent 
ences, filling in gaps, adding a word or phrase, and matching 
given parts of sentences are to be some types of exercises . 

5. Composition . No normal exercises need be given at this 
stage except in Form III. A few correct sentences about an ob 
ject, a picture, an action etc., will be good enough for the pur 
pose. Care should be taken to see that as far as possible , mis 
takes are avoided in speech and writing, though progress may . 
be slow , and the turn - over very small. 

During the third year i. e., in Form III, a small beginning 
towards formal composition exercises , mainly textual, may be 
made. Short exercises but frequent ones well- corrected, will 
take us a good way in achieving our object . 
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6. Dictation . Regular dictation exercises should be given . 
Frequent spelling tests will stimulate the pupils desire to learn 
spelling. Various types of exercises such as finishing a sent 
ence, the beginning being given , writing the plurals of singu 
lars, writing the names of objects shown , rewriting properly 
the jumbled spelling of known words etc., should be attempted . 

7. Handwriting. At first pupils should be taught to write 
the letters without joining them . Slight turns to straight strokes 
may be given , which may later help to join them . Lines are 
essential, and the pupils should be asked to use four- lined or 
two-lined notebooks for transcription . Printed copybooks pres 
cribed for classes should also be used . 

8. Poetry. Poetry should be taught for enjoyment of thought, 
feeling , imagery , and rhythm , and never for drill in the use of 
language. Detailed exercises in the study of words and phrases 
as in a prose lesson , should never be a part of poetry teaching. 
Short and interesting poems that do not contain many difficult 
words needing explanation , should be chosen . The class 
should memorise the lines and recite them in a naturalmanner. 

9. Homework . In assigning homework " Little but often ." 
should be the guiding principles . It should be revisionary work 
intended for impressing in the minds of pupils the process adop 
ted in the class . 

10. Tests and Examinations in English . Tests should be 
designed to test the attainment of pupils in various aspects of 
language - Tests of comprehension , substitution , transformation 
etc., should be given . Oral tests also should form an integral 
part of our examinations. 

11. Text Books. The get-up should be attractive . There 
should be three readers for the first three forms, each introduc 
ing 350 to 400 essential words. They should be graded in res 
pect of words, phrases, sentence patterns and grammar. The 
new words and structures should be listed separately at the end 
of each lesson for intensive drill. Only three or four new words 
should be introduced on each page, and every word should be 
used in common forms and contexts. The first two readers 
should contain drilling exercises in plenty , and be well -illustra 
ted by coloured pictures if possible . There should be copious 
exercises at the end of every lesson . Topics relating to Indian 
life, teachings of Mahatma Gandhi, Co- operation , letter -writing, 
short biographical sketches etc., should be included . 

12. The Supplementary Reader. The Supplementary Reader 
should be introduced only in Form III. One reader of about 40 
pages containing short and simple stories, or biographical sket 
ches should be prescribed and the pupils should be able to read 
it at home. 

A class library consisting of interesting story books, short 
and simple ,may help the pupils of Form III in extensive langu 
age study . Practice in silent reading should be given . 
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FORM I- (CLASS VI) -ENGLISH . 
PROSE : 

About 30 pages ; 60 sentence structures using not less than 
200 essential words and fifty recognition words. 

Teaching should be mainly oral for the first one month . 
Conversation and plenty of drill should be the important part of 
the work . Text book should be only a peg or a nucleus. Class 
room objects, things in the compound , at home, in the bazaar, at 
the river-side, children in other lands, action series, common 
activities such as reading, gardening , drawing a picture, etc., 
are to be the topics in the text. 
POETRY : 

About 30 to 50 lines for recitation , chosen more for their 
rhyme and rhythm than for serious appreciation and study. 
GRAMMAR : 

(i) Noun -- as a naming word . 
(ii) Verb - as action word ; present and past tenses. 
(iii ) Pronoun - as noun -substitutes . 
( iv ) Adjectives - familiar words only . 
(v ) Singular and Plural forms. 
( vi) Subject and Predicate - as two parts ofa sentence . 
(vii) Correct use of " a " and " an " . 
( viii) Punctuation marks. Full stop and question 

mark . Capital letters . 
DICTATION :-Spelling exercises to be given daily . 
HANDWRITING :-Script to begin with . 
COMPOSITION :-Mainly oral. 
SUPPLEMENTARY READER : -Nil. 

FORM II- ( CLASS VII) 
PROSE : 

About 35 pages ; 60 additional sentence structures contain 
ing 350 essential words and 50 recognition words. In addition 
to the topics given in the Reader for Form I, stories, short 
descriptions and dialogues may be included . 
POETRY : 

About 50 to 70 lines for recitation . 
GRAMMAR 

(i) Nouns - Conimon and Proper; Gender, Number 

and Case. 
(ii) Verb - Future tense, transitive and intransitive. 
(iii ) Adjectives - Degrees of comparison (No transfor 

mation exercises). 


(iv ) Adverbs - as answers to questions how , when , 

where and why. 
(v ) Preposition and conjunction to recognise them . 
(vi) Punctuation - Comma, Apostrophe, and quotation 

marks. 
DICTATION :-As in Form I. 
HANDWRITING : -Printed copybooks, and daily transcription 

exercises. 
COMPOSITION :-Mainly oral ; 3 or 4 written exercises during 

the third term . 
SUPPLEMENTARY READER :-Nil. 


FORM III- (CLASS VIII). 
PROSE :-About 45 pages of reading matter containing 75 struc 

tures introducing complex and compound sentences, and 

300 essential words and 50 recognition words. 
POETRY : About 60 to 80 lines for recitation and 70 lines more 

for study and appreciation . 
• GRAMMAR : (i) Harder exercises on such type as follows : -- 

(a ) Changing singular nouns into plurals in sentences ; 
(b ) Changing the present tense into the past ; 
( c ) Affirmatives into negatives ; 
(d ) Direct speech into indirect speech (very simple 

cases) ; 
( e ) Statements into questions etc. 
(ii) Very drill - on an extensive basis - Active and pas 

sive voice . 
( iii) Recognition of phrases and clauses as Noun , adjec 

tive and adverb . 
(iv ) Analysis of complex and compound sentences ( easy 

examples) into clauses, giving their kind . 
DICTATION :-To be continued as in Forms I and II. 
TRANSCRIPTION :—Printed copybooks to be used . 
COMPOSITION :-(a ) Textual - 10 exercises. 

(b ) General --5 exercises. 
(common animals, short descriptions, 

letter -writing etc. ) 
SUPPLEMENTARY READER :-One book of about 40 pages 

containing short stories , Jife- sketches etc. 
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Mathematics. 

CLASS I. 
1. Idea of magnitudes, i. e., large and small,more and less. 

2. Idea of numbers 1 to 10 as a series increasing by unity at 
each step . Counting forwards in increasing sequence and back 
ward in decreasing sequence. 

3. Addition table : 1 + 1 , 2 + 1, 3 + 1 etc., up to 9 + 1. Sub 
traction table : 10-1,9-1,8-1, etc., up to 2-1.. 
4 . 

Counting forwards in tens up to 100. Objects such as 
match sticks, singly and in bundles of ten each are to be used . 
Identity between twenty and two tens, thirty and three tens and 
so on .. Counting backwards in tens. 

5. Addition and subtraction tables in terms of tens, as in 
terms of unity . 

6. Intermediate numbers in progressive order, (i. e.) the 
tens, the twenties, the thirties etc., in order . Each number is to 
be treated as a component of a certain number of tens and a 
certain number of units . Counting forwards from 1 to 100 and 
backwards from 100 to 1 . 


WRITTEN WORK BEGINS AT THIS STAGE. 
INTERNATIONAL FORM OF NUMBERS 

SHOULD BE USED . 
7. The symbols for 1 to 9. Zero introduced as a symbol de 
noting ten , to be preceded by the figure denoting the number of 
tens. The symbol for 100. 

8. The symbol for numbers of two digits ; first, the figure for 
tens and then the figure for units . The symbols plus and minus 
and the symbol of equation . 

9. The addition and subtraction tables in terms of unity and 
in terms of tens to be reduced to symbolic writing, each equation 
to be written horizontally . 
10. Counting by twos , from 1 and then from 2 . 

Series of odd numbers and even numbers from 1 to 10. . 
Addition table of the odd numbers and then of the even num 
bers, the addend being always 2. Derivation of the addition 
table, 1 + 2 , 2 + 2 , 3 + 2 etc., up to 8 + 2 by staggered march along 
the two series . Similarly the derivation of the subtraction 
table 10—2,9-2, etc., up to 3--2 . Reduction of these tables to 
writing. 

11. Comparative study of the addition tables for 1 and 2 ; and 
similarly , the subtraction tables for 1 and 2. 

12. Counting from 1 to 100 in twos , in fives and in tens, Re 
capitulation of the series of tens, 
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13. Addition and subtraction tables of 3 , 4 etc., without in 
volving any number greater than 10. Reduction of all the 
tables to writing , (e . g .) 1 + 1, 2 + 1, 3 + 1 etc., up to 9 + 1 ; 1 + 2 , 
2 + 2 , 3 + 2 , etc., up to 8 + 2 etc., 10–1, 9-1, 8-1, etc., up to 
2-1 ; 10-2, 9-2 etc., up to 3-2 ; etc. 

14. Splitting of a number into two parts in several ways ; 
( e . g . ) 1 + 3, 2 + 2 , 3 + 1. Construction of addition tables, the 
sum in each table being constant. Reversibility of the terms in 
addition , i. e., 4 + 5 , and 5 + 4 are identical. Reduction of the 
size of each table ; (i. e.) 1 + 5 , 2 + 4 , 3 + 3 will be the complete 
table for 6 , since 4 + 2 and 5 + 1 are identical with 2 + 4 and 11 +-5 . 
Construction of the addition table 1 + 1, 2 + 2 , 3 + 3, 4 + 4 , 5 + 5 . 

15. Construction of subtraction tables, keeping constant the 
minuend in each table ; i. e ., 6–1, 6–2, 6–3,6–4, 6–5 . 

16. Problems involving addition and subtraction . 
17. The ordinal aspect of numbers. 

18. The concept of " nothing" derived through subtraction i.e., 
4–4 and the symbol of Zero to denote it. The application of 
this meaning to the Zeroes in the tens and in hundred . 

19. Use of coinswithout involving the table of values. Days 
of the week . Names of months. 

20. Number games, number songs and diagrams to be used 
wherever possible. 


CLASS II. 
1. Tests and drill based on addition , and subtraction tables 
in irregular order . Every equation should be made inde 
pendent of the table to which it belongs, so that the pupil should 
be able to give the answer without going through the table from 
one end. 

2 . Addition tables of numbers from 1 to 10 , exhaustively 
treated , i. e ., up to 10 + 10 = 20. 

3. Addition of three numbers, where the sum of the first two 
does not exceed 10 and the total sum does not exceed 20 . 

4. Problems in addition . 

5. Subtraction as a process of " taking away " . Subtraction 
through complimentary addition . Subtraction based upon addi 
tion tables. 
6. Problems in subtraction . 

7. Place value ; units and tens. Analysis and synthesis of 
two-digit numbers. 

8. Counting in hundreds ; the use of two zeræs to denote 
hundred , with the figure denoting the number ofhundreds pre 
ceding them , Intermediate tens and units, 
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9. Place value ; hundreds. Analysis and synthesis of three 
digit numbers. 

10. Notation and numeration of three digit numbers. 

11. Addition of two numbers, the sum being less than 100 . 
Subtraction of numbers with two digits. The numbers may be 
written down , but the process of addition or subtraction should 
be mental. 

12. Further problemsinvolving addition and subtraction . 
13. Doubles of numbers 1 to 10. 

The idea of halves. Halves of all even numbers up to 20 
14. Money and its table of values. Exercises in addition and 
subtraction applied to money , leading to the idea of converting 
one rupee into annas and one anna into pies. The decimal 
coinage also to be used . 
15. Multiplication up to 10 X 10 . 

CLASS III . 
1. Place value ; Units , tens, hundreds. Ascending order 
from right to left in powers of ten . The thousands place, equal 
to ten hundreds. Counting in thousands. Intermediate numbers . 

2. Notation and numeration of numbers of five digits. 
Writing numbers one below the other . Practice in recognising 
place value. 

3. Addition of three numbers of 2 digits, the sum not exceed 
‘ing 100. Addition of four or five numbers of one digit. 

4. Vertical addition ; carrying figure. The sum should not 
exceed four digits. Drill exercises. Fill up the blanks in 
vertical addition of two numbers . 
5. Subtraction through complementary addition , 

The inter 
changeability of subtrahend and remainder i.e., 7–4 = 3, 7—3 = 4 . 
16. Fill up the subtrahend in equations of sụbtraction 
13-... = 9 . 

7. Subtraction involving numbers of two digits . 
-8 . Vertical subtraction involving numbers of not more than 
4 digits . 

9. Problems involving addition and subtraction . Rupee, 
Anna, Pie . 

10. Money and Table of values. Convertion without in 
volving multiplication and division e . g ., Re. 1—5 as. = 11 as . 
Addition and subtraction as above. 

11. Linear measure : Inch , Foot, Yard , Conversion , addi 
tion and subtraction without involving multiplication and 
division . 

12. Measures of capacity : Para , Edangazhi, and Nazhi ; 
Kotta, Marakkal. 

13. Multiplication tables of 11, 12 and 16 from 1 to 10 . 
14. Problems involving multiplication - Several contexts . 
11-3497 B 
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15. Multiplication of numbers up to 3 digits by one digit 
numbers. 

16. Division , derived from themultiplication tables - Divisor 
and Remainder . 

17. Problems based on division - Several contexts. 
18. Division of numbers up to 4 digits by one digit numbers . 

19. Idea of fraction : half, quarter ; halves and quarters of 
numbers leaving no remainder , 

20. Coins and notes of different denominations. Aggregate 
value subject to a maximum of Re. 1 for small change in annas 
and of 1 anna for small change in pies, 
21. Problems involving money ; profit and loss . 
22. Time: Hour and day ; day and week ; problems. 

CLASS IV . 
1. Notation and numeration up to 7 digits . 

2. Formation of numbers ( i) of given place value (ii) with 
given digits ; (iii) by adding zeres. 

3. Exercises in addition and subtraction and problems. 
.- 4 . Multiplication of two numbers, each of not more than 4 
digits and the product not exceeding 7 digits. 

5. Division . Long and short division . Drill up to a maximum 
of 5 digits in the dividend and 3 digits in the divisor. 

6. Problems involving either multiplication or division . 
· Problems involving multiplication or division together with 
addition or division . 

7. Money : Rupees, annas and pies. Aggregate value of 
coins. Conversion and the four operations. Problems. 

8. Timeby the clock . Minutes and hour. 
9. Linear measure : Inch , Foot, Yard . Conversion . The four 
operations. Problems. 

10. Capacity measure : Para , Idangazhi, Nazhi, Thudam . 
Conversion . The Four operations. Problems. 

11. Weight : Ounce , Pound, Hundredweight, Ton . Conver 
sion . The four operations. Problems! 

12. Fractions : Quarter , half, three quarters ; half, quarter 
and eighth . 

13. Halves and quarters of numbers, leaving remainder . 
Division of any quantity into a number of equal parts ; the 
yalue of each part and the value of a certain number of those 
parts . The first decimal place and the decimal point. Addition 
and subtraction . Para and Idangazhi as illustrations . Inch and 
tenths in the foot -rule. 

14. Drawing and measurement of straight lines, in inches and 
tenths . Measurement of length in feet and yards with a foot 
and a yard measure . 
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CLASS V. 


1. Notation and numeration up to 9 digits. 

2. Practice in enunciation of laws, eg ., (1 ) The sum of two 
numbers is greater than either. ( 2 ) If, from the sum of two 
numbers, one of them is subtracted , the result will be the other 
number. ( 3) The product of divisor and quotient, together 
with the remainder will give the dividend . 

3. Problems involving the four operations each problem not 
to exceed three or four operations. 

4. Addition and subtraction combinations involving half, 
quarter and three quarters with and without integers. Multi 
plication table of half, quarter and three quarters from 1 to 10 . 
Halving and quartering of numbers, interpreted as multiplying 
by 1/2 and 1/4 or dividing by 2 or 4. Problems. 

5. Exercises and problems in money. 

6. Profit and loss . Enunciation of laws relating to cost 
price , selling price and profit or loss. Application of the laws in 
problems. 

7. Time : Second ,minute , hour. Notation of time in hour 
and minute. Day , week , month, year. The notion and nota 
tion of date. Malayalam and Christian eras. Calculation of 
intervals between two times and between two dates. 

8. Linear measure: Inch to mile ; Cubit and yard ; Angulam 
and kole ; Centimetre and millimetre . Excercises and problems. 

9. Capacity measure : Thudam to para ; bottle , gallon and 
tin ; Marakkal and kota - Excercises and problems, 

10. Weight: Dram to ton - Rathel - Exercises and pro 
blems. 

11. Drawing and measurement of straight line in inches and 
tenths; and in centimetre and millimetre. Notion of a right 
angled corner. 

12. Experimental derivation of the laws relating to rectangles. 
Exercise and problems relating to rectangles. 

13. Factors. Multiplication and division by factors not in 
: volving remainder. 

14. Unitary method applied to quantities varying in direct 
proportion only . 

15. The second decimal place and exercises involving two 
decimal places - The omission of zero in the last decimal places. 
Decimal coinage; Rupees and cents ; Rupees annas and pies . 

Multiplication and divison of a decimal by one- digit num 
bers and by 10 and 100 . 
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CLASS VI. 
1. Tests of divisibility by 2 , 3 , 5 , 9 , 11, 10 , 100 , 1000 etc. Fac 
torisation Multiplication and division by factors. G. C. M. and 
L. C.M. 

2. Sales tax and similar taxes. 
3. Linear measure . Links, chain , Metric system ; speed . 

4. Weight- Tola , Seer , Maund, Indigenous units of weight; 
Metric system . 

5. Capacity - Gallon and Cub. ft. - litre. 
6. Decimals - Four operations and problems. 
7. Ideas of point, line, surface , enclosed figures . 

8. Geometrical conventions to indicate names of points, 
lines and figures. Rectilineal figures, number of sides and num 
ber of corners. 

9. Angle , right angle , acute angle , obtuse angle . 
10. Perpendiculars and parallels ; use of set squares. 
11. Construction of rectangles . 


CLASS VII . 
1. Chain of operations - Brackets . 
2. G. C.M. and L. C. M. of concrete quantities. 
3. Vulgar fractions and problems. 
4. Conversion of decimal and vulgar fractions. 

5. Money and other concrete quantities expressed in frac 
tions. 
6. Averages. 
7. Practice . 
8. Percentages. Relation with decimals and vulgar fractions. 
9. Simple Interest. 
10. Square measure of rectangles and squares. Acres and 
cents . 
. 11. Measurement of angles . 
12. Construction of circles. 
13. Construction of triangles. 


CLASS VIII . 
1. Income Tax , Bankruptcy and dividend. 
2. Percentage and its application to Trade-profit and loss ; 
discount ; commission . 

3. Simple Interest. 

4. Areas of right angled triangle, right angled trapezium and 
circle . Area of a scalene triangle and a quadrangle by dis 
section into right angled triangles. 
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5. Volumes. 
6. Ratio and proportionate divisions. 
7. Simple proportion in direct and inverse variation . 
8. Algebraic notation leading to formulae. The formulae ap 
plicable to the topics dealt with above. Themeasuring of index . 
Series and their sum in the form of formulae.eg ., the sum of " n " 
natural numbers. 

9. Construction of quadrangles. Bearing -Heights and Angle 
of elevation . 


SOCIAL STUDIES . 


As Social Studies are studies of society and as they aim to 
help the pupil to understand the Modern world and how it came 
to be, the scope of the subject must necessarily be very wide. 
Social Studies must cover the studies of the individual, the 
family , the neighbourhood, the nation , the commonwealth and 
the world . As such , the scope ofthe subject is too wide . Hence 
it is necessary to select the salient points from a variety of 
subjects. As the aim of education is to interpret the Modern 
World to the child , the emphasis naturally falls on the present 
rather than the past. The story of the past must be told to il 
lustrate the present and only those events in the past which have 
a direct bearing on the present will be chosen . 


CONTENT OF SOCIAL STUDIES. 
The Social Studies draw their materials from the fields of His 
tory, Geography,Nature-study, Civics, Economics, Sociology and 
Public Health . They consist of a fresh arrangement of materials 
selected for the purpose of achieving certain specific ends. In 
the Primary stage subjects such as History, Geography, Nature 
study; Civics and Hygiene in the traditional curriculum are 
integrated into a unified and well ordered new subject as Social 
Studies, the individual s relation to society being the core of the 
subject. It shall be particularly noted that themost important 
difference between the new and the old scheme lies not in the 
content or in the topics of study but in the purpose and approach , 
that is the means chosen to achieve the purpose . In teaching 
Social studies the emphasis is not on the accumulation of factual 
information but on the formation of attitudes, ideals and 
interests . 

The Social and Political trends of Modern times, make it 
necessary for the country to have an informed and enlightened 
body of citizens who can appreciate and work for the common 
welfare . 
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METHODS IN SOCIAL STUDIES. 
Social studies shall be intimately related to life. Then only 
it becomes meaningful and useful. Therefore the method of 
learning by doing through projects and activities should be the 
main methods of teaching the subject. 

In the Primary section all the traditional subjects except 
language and arithmetic, will combine themselves into the 
subject of social studies. In the middle school section from 
Form I to III or the corresponding higher elementary section 
ie., classes six to eight, Social Studies will confine to History 
Geography and Civics and the Sciences in the Social Studies will 
be dealt with as a separate subject entitled, General Science 
comprising topics of every day popular science . In teaching 
general science due emphasis is to be laid on the attitude and 
principles of Science rather than on description of Scientific 
application . 

In classes up to four there will be about one hundred and 
seventy five periods of 25 minutes duration, of which at least 75 
periods should be used for activity programmes and practical 
work . In Class V about 350 periods of 35 minutes duration are 
available , of which 150 periods should be used for practical 
work . A preliminary grounding in general Science, which will 
be treated as a separate subject for Form I onwards, may also be 
given in Class V. 

In the Middle or Higher Elementary classes about 140 
periods of 40 minutes duration will be available for social 
studies, while for general science about 105 periods of the same 
duration will also be available. 

In teaching the subject the following objectives should be 
aimed as the goal. 

1. Understanding and appreciating, social life especially 
the co -operative democratic way of life . 

2. To develop an appreciation of the family and the home. 

3. Development of character the importance of character 
for the individual and society , truth , honesty , non - violence , 
selflessness and spirit of brotherhood are essential to the demo 
cratic way of life. 

4. Understanding of the relation ofman and his environ 
ment - how his life , manners and customs, food, shelter and 
dress, occupations, etc., are moulded by his environment. 
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Social Studies. 
CLASS I. 

( A ) 
Some stories from myths, legends and Puranas. Stories 
from the locality in which the school is situated . 

Life of the child in the home and the school should form 
the basis for Civic training. The observance of cleanliness and 
sanitation - cleanliness of the person , clothes, class-room and 
premises - and training in social good manners like greeting of 
teachers, speaking one at a time, moving orderly without crowd 
ing and helping one another. 


( B ) 
Geography and Nature-study are the means to interpret the 
physical environment. Preliminary ideas of these subjects may 
be given through the observation of the locality of the school 
and home and through simple conversation on familiar flowers, 
fruits, plants and animals . 

Sun -rise , noon and sun set - directions, left and right, East, 
West, North and South days of the week and names of months 
( of the Christian era and Malabar era) . 

CLASS II . 

( A ) 
A few stories from the Ramayana , the Mahabharatha and 
the Bible, folk tales of Kerala . 

The life of the child in the home - the home should be pre 
sented as an ordered community where every member has his 
duties to the other members - the place of father, mother , 
brothers and sisters in the home. Observation of life in the 
school -- the village or town-- types of houses - the market - places 
of worship , festivals and other entertainments. 

( B ) 
Observations of common trees in the neighbourhood like 
the Jack tree, the Coconut tree , and a few familiar plants in the 
kitchen garden -- conversation , lessons should be followed up by 
observation , drawing, Man s dependence on trees and plants 
for food , building, furniture etc. Oral lesson on familiar do 
mestic animals like cow , goat, dog, cat and birds like fowl, duck , 
etc. and their usefulness in human life . Kindness to animals. 
Opportunities for expression through creative arts like drawiug 
and modelling. 

Observation of the land , usefulness of cultivation and 
buildings -- hill, dale and level land . Observation of the sky 
clouds, winds, rain and sunlight. Influence on man . 
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CLASS III. 

( A ) 
The legends of Parasu Rama and Mahabali ;". Cheraman 
Perumal, Thacholi Othainan , Budha and Ashoka. 

The Postman , the Policeman , the Doctor or Vaidyan , the 
Panchayath Office, roads and bus services - how they are 
essential for happy village or town life . 

(B ) 
Obseravation of cultivation in kitchen . garden and house 
compounds, tilling the soil, planting the seeds and cuttings 
paddy, tapioca , common vegetables, weeding and manuring . 

Practical exercises in school gardens. 

Common insects in the house such as ants, spiders, cock 
roaches,mosquitoes etc. 

Sun , Moon and Stars, the Earth . The earth is a big planet 
of land and water. Many countries and peoples, different modes 
of life and occupation . Illustrations should be profusely used . 

The above basic facts may be taught through stories of 
children in other lands selecled with a view to inculcate an 
idea of difference in climate and vegetation , primarily , deter 
mining the modes of life, habits and occupations of the peoples 
in various regions. 

The following types of storiesmay be selected , namely the 
story of an Arab child to give the back - ground of desert life . 
The Arab s tents, food, dress and mode of life are determined 
by his physical environment. The story of an African pygmy 
may be taken to illustrate jungle life and the story of an Eskimo 
child to give an idea of life in the snow . Small projects and 
various kinds of activities may be adopted . 

Necessity of cleanliness and wholesome food, pure air and 
water , civic responsibilities for not contaminating and dirtying 
food and water . 


CLASS IV . 


( A ) 
The story of Primitive man - the cave dweller -- the hunter 
pastoral life - beginnings of .cultivation - settled life - begin 
nings of civilisation , progress in shelter, dress, means of 
livelihood ,means of self expression .. 

Beginnings of social life. Man following various occupa 
tions in settled life , exchange of goods, beginnings of 
Government, 
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The idea that primitive society and conditions of life 
exist in many parts of the world even today should be given 
to the pupils by reference to the jungle tribes and the back 
ward and depressed classes of people . The teacher should 
narrate these interesting stories of the backward people with 
a view to instil in the hearts of children , fellow feeling and 
sympathy for them . The Vedans, the Kanikkars, Mala Aryans, 
Pulayas etc. 
Stories of Sree Krishna , Christ, Mohammed . 

These 
stories should be taught in such a way as to inculcate in 
children a genuine respect for all religions and the followers 
of all religions. 

The Post Office and its functions, letters, money orders 
and telegrams. 

Public properties, like; roads, electric lights, transport 
buses, public buildings etc. The idea that the public properties 
belong to every citizen and as such they should be protected by 
everybody , should be taught. 


( B ) 


Herbs, shrubs and trees - parts of a plant - their various 
functions - taking a typical item from every group . 

A very broad outline of the geography of the State with 
special stress on economic and commercial aspects. Position , 
boundaries, physical features, chief rivers and lakes and the 
Arabian sea - the monsoons. 

Chief crops , industries , means of transport and communi 
cation . 

Elementary practical information regarding the cause , 
spread and prevention of common infectious diseases like in 
fluenza , small pox,malaria etc. 

CLASS V. 

( A ) 
An outline history of Kerala may be developed from a 
study of the following topics : 

Cheraman Perumal, Marthanda Varma of Travancore, 
Shakthan Thampuran of Cochin , Zamorin of Calicut ( contem 
porary of Vascoda Gama) Vascoda Gama, De Lannoy - The 
Portuguese in Cochin - The English in Anjengo . How the 
English became rulers of India --struggle for independence 
Gandhiji the father of the Nation . 

A general idea about the Government of the State and the 
Indian Republic. Adult franchise , people s representatives and 
Government through council of ministers - freedom and after. 
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( B ) 
The fish , the frog, snakes— their appearance and habits. 
Parts of a plant - leaves , flowers and fruits - their functions. 

Geography of the State with special reference to the econo 
mic and political aspects. 

1. Population . 

2. Chief Industries emphasising particularly their im 
portance in nation building - chief imports and exports - Cochin 
harbour and sea ports . 

3. Means of transport and communication - chief roads, 
railways, waterways, air ways, the telegraph and the telephone . 

4. Districts, Taluks and chief towns. 

5. The world - general knowledge of the chief oceans, 
continents, the most important countries of the world . 

Public health - vaccination and preventive inoculation 
dangers of adulteration of food materials - civic consciousness 
to public life - need for decorum and decency in all public 
places, assemblies, theatres, festivals, etc. 

FORM I. 

( A ) 
A brief outline of social, cultural and political history of 
Kerala to be developed from the following topics : 

Kerala Uthpathi - Coming of Aryans - Cheraman Perumal 
Mamangam - The Malayalam Era - beginning. 

The advent of Europeans and their contribution to our 
social, educational and literary achievements . The revival of 
Malayalam literature - types as represented by Ezhuthachan , 
Cherusseri, Kunjan Nambiar and UnnaiWarrier. 

INDIA . 
The advent of the Aryans . Outline of their social and 
religious life .. Vedas and epics. 

Budha,Mahaveera , rise and spread of Budhism - FaHien , 
and Huen Tsang . 

Ashoka - Maurian Empire - his peace missions. 
Samudra Gupta - Harsha. 

Mohammad the Prophet - Muslim rule in India - Akbar 
Influence of Muslim rule. 

Sivaji. 
The Village and its administration - Panchayat. 

The State as protector - what it does for the people 
protection from foreign foes , the army, the navy and air force. 
Protection of person and property and maintenance of peace and 
security - prevention and suppression of crime - police and 
jails . 
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The State as arbiter - administration of justice - civil and 
criminal. 

The State as messenger - post ,. telegraph and telephone . 
The State as carrier - railways,motor transport. 

The State as builder - public works, public buildings, roads, 
bridges, canals . 

( B ) 
A general survey of the earth based on different climatic 
zones - effects of climate on vegetation , animals and men and 
their occupations. Continents and oceans - General geography 
of America and Australia. 

FORM II. 

( A ) 
A brief outline of the history of modern India from the 
advent of the European Nations— the Portuguese , the Dutch and 
the English . Rise of the English -- Clive , Hastings, Dalhousie , 
Bentinck. Lord Macaulay and English education . Merits and 
defects of British rule . 

Awakening of national consciousness - revolt of 1857 - Raja 
Ram Mohan Roy , Gokhale, Tilak , Gandhiji, Patel, Sarojini 
Naidu , Nehru , Jinnah . 

Rights and duties of citizens in the new State . Problemsof 
over population , unemployment, poverty - prosperity of State 
depends on prosperity of individuals. Equal opportunities, 
economic redistribution , necessity for progress of industries and 
agriculture . The use ofscience and modern techniques. 

( B ) 
General geography of Europe, Asia and Africa. 

FORM III. 

( A ) 
Republic of India --main historical events — liquidation of 
States - National development plans - impetus to Indian indus 
tries - progress of agriculture , dams, roads, and railways. 

India becomes a world power - Indian foreign policy - the 
Panch Sila - The Bandung Conference - mediation in Inter 
national affairs , Korea - India s role as Peace Maker - relations 
with China and Russia - Britain and U.S. A. 

A brief outline ofModern World History from 1930 . 

Rise of totalitarian States in Europe- Hitler in Germany , 
Mussolini in Italy, Stalin in Russia . 

Totalitarianism versus Democracy - Britain and America. 

Karl Marx and the spread of Marxian ideas - Socialism and 
Communism . 
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The rise of Soviet Russia - Lenin and Stalin - Bulganin . 
A brief sketch of the Modern History of China & Japan. 

The birth of the Chinese Republic - Sun- yat Sen and Chiang 
Kaishek - communist civil war in China - Mao Tse Tung captures 
mainland and establishes people s government - Kaishek driven 
to the island of Formosa - his Nationalist China Government 
progress of China under People s Government. 

How Japan developed into a modern state - rapid growth of 
her industries and commerce - her entry into world war 11 - Atom 
bomb - her defeat and downfall. 

A brief survey of history of the United States since World 
War II. 

The U. N. O. and the idea of one world - growth of national 
consciousness in Asia and in Africa . 

The State and the wealth and welfare of the people : 

(a) The State and education of the people , schools, colleges 
and Universities. 

(b ) The State and the public health - sanitation , hospitals, 
vaccination , inoculation , 

(c ) The State and improvement of agriculture - preven 
tion of famine, irrigation . 

( d ) . The State and encouragement of industries 
State-owned factories, factory laws . 

( B ) 


INDIA . 


Position of India - National boundaries - area - coastline, 
islands off the coasts . 

Relief: -Mountains of the North - their off -shoots, peaks 
and passes - the Indo --Gangetic Plain and the Brahmaputra 
Valley- the Vindhyas and Satpuras— theMalwa - Deccan Table 
land the Eastern and Western Ghats - the Palghat gap -- the East 
and West vast plains - Hill stations, 

Rivers : -The twomain systems according to their source. 
A contrast between the North Indian and South Indian rivers 
their uses - irrigation canals and dams. The ( river deltas and 
silting . 

Climate : -- Summer sun and the greatest heat of North 
Western and Central India --South West Monsoon winds from the 
Indian Ocean and their regulation by the Western Ghats and the 
Himalayas- North Eastmonsoons. Regions of heavy , moderate 
and scanty rainfall. The three seasons of India - hot, rainy and 
cool. 

Vegetation :-Monsoon forests -- conservation - their pro 
ducts — teak , bamboo , sandalwood , lac, plantain crops . 
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Agricultural regions: The East Gangetic plain , west 
Gangetic plain , North Indus plain , South Indus plain , the Malwa 
Deccan Table land, the West and East coast . plains - the main 
crops of each in relation to physical features and climate . The 
Thar and Sind deserts . 

Animal life : -Their distribution and products. 
Mineral wealth . 

Distribution of population . Density - race - language 
religion . 

A brief study of the Provinces in the following Natural 
regions. 

The Himalayas, the Indo-Gangetic -Brahmaputra Plain , the 
Deccan Plateau , Eastern and Western coasts , North - Western 
India . 

The Industries of India. . Cottage and factory with centres 
urban life. 

Communication and towns: -trunk roads, trunk railways , 
river and canal traffic , air routes and roads. 

Towns, chief harbour towns, places of religious importance 
health resorts. 

Chief exports and imports. 


GENERAL SCIENCE. 
FORMS I, II, & III. 

Introduction . 
Aim : (a ) To enable the pupils to take an intelligent 
interest in and to understand the world around him .. 

(b ) To teach what we should do,how we should do it and 
why we should do it (The " what, how , and why" of things or 
familiar phenomena ), 

( c) To arouse the pupil s curiosity to learn the natural 
phenomena scientifically and to correlate them with his everyday 
life and surroundings. 

Method : To be practical and concrete, prominence being 
given to experiments and demonstrations. Explanation , obser 
vation and inference wherever possible . 

FORM I. 

1. OUR FOOD. 
1. Need for food , for growth , repair of waste, for heat etc. 

2. Food materials (a ) Vegetarian food . -grains, tubers , 
vegetables, fruits ; names of these ; the habitate of these plants in 
general; their cultivation ; (b ) Non -vegetarian food : -milk ,egg , 
fish , meat, several sources. 
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3. The rightmethod of taking food - proper chewing, fixed 
time, right quantity , moderation, to eat only when hungry . 

4. Digestion . absorption and assimilation . Removal of 
waste . ( The digestive system and its work - only in Forms II & 
III) . 

5. Food of animals: -cow , cat, how their feet, head and 
mouth parts are adapted for securing and eating food. 

II. WATER, 
1. Need for water , for circulation of blood and elimina 
tion of waste. 

2. Sources of drinking water - natural springs, rivers , 
etc. Possible impurities-- differences in colour, taste due to 
dissolved minerals in the soil. Suspended impurities to be shown 
experimentally. 

3. Water for germination of seeds and growth of plants . 
How the roots suck up the water with dissolved mineral food and 
send it on to other parts (Experiments to be shown) . 

III. AIR . 
1. Indispensable for life ( to be shown experimentally ). 

2. Breathing : -correct way, what happens when we 
breathe ; breathing organs, breathing and burning - compared . 

3. Atmosphere : -how far it extends, the higher you go 
the rarer it becomes ; Air Pressure ; Plants etc., ( animals don t 
live beyond a certain altitude , why ? 

4. Properties of air - occupies space ; has weight. 
5. How the atmosphere becomes impure. 

IV . LIVING THINGS. 

Birth , growth and death 
1. Different stages in the growth . 

( a ) birds and insects, eggs etc. 
( b ) Plants : -seeds and their germination ; how plants 
grow ; parts of the plant . 

V. HYGIENE. 
Cleanliness in all things ; clothes and their use ; health rules ; 
how to prevent diseases . 


FORM II . 

I. FOOD. 
( a ) 1. Why we eat different kinds of foods. 

2. Important food factors and their uses ( starch , protein , 
fat, vitamins , minerals and water ). 

3. Their sources. 
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4. Balance diet. 
5. The digestive system and how it functions. 

6. Need for cooking . 

( b ) Food habits of frog , birds, butterfly , grass hopper , 
squirrel (rodents). Adaptation ofstructure to habit. 

II. WATER . 
1. Thirst - why felt ; when ; how quenched ; 
2. Pure water for drinking ; how to obtain . 

3. Removal of suspended and dissolved impurities ; by 
decantation, filtration , and distillation ( experiments to be shown ). 

4. Methods adopted at home for purification of water, on 
a large scale in Railway stations etc., (in places where protected 
water supply is not available ). 

5. Evaporation and condensation of water in nature ; 
formation of clouds, rain, dew and snow (Principle of conserva 
tion of matter) . 

6. Irrigation for cultivation of crops - projects consisting 
of dams, canals, lifts etc. 

7. How water is available to plants from the earth . Exis 
tence of water in the soil and its rise by capillary action ( exem 
plify ) . 

III. AIR . 
1. The respiratory system and how it functions ( Elemen 
tary idea). 

2. How oxygen enters blood and is carried to all parts. 
3. Ventilation : How carried out. 

4. How breathing is done bythe earthworm , snail, fish anc 
frog . 

IV . LIVING THINGS (LIFE). 
i. How pollination and fertilization take place in plants 
differentagencies. 

2. Fruits, kinds ; seeds and their dispersal. 

3. Protective colouring of certain creatures, eg. cha 
maleon , and other methods of protection . 

4. Movements of animals- adaptation of limbs. Elemen 
tary idea of the muscles and bones . 

V. HYGIENE. 
1. How diseases spread . 
2. How to prevent them . 

3. Common ailments such as cold , influenza, malaria and 
dysentery , small pox. 

4. Nursing, antiseptics, general cleanliness . 
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FORM III. 


I. Food . 
1. How the absorbed food reaches the various tissues in 
the body. The circulatory system and blood . What blood con 
tains. 

2. Uses of blood . 


II. WATER . 
1. Protected water supply in towns ( Travancore Water 
Works) . 
2. Water power. 

Generation of Electricity ; Hydro 
electric Projects. Wheels , and turbines. 

3. Multipurpose projects, and extensive cultivation . 
4. Rotation of crops . 


III. AIR. 
1. Air in crowded rooms; ventilation . 
2. Air -borne diseases . 
3. Temperature - measured by thermometer . 

4. Thermometer - how constructed ; how to read ( clinical 
thermometer - its use ) . 
5. Lung movement ; pulse beat. 

IV . LIVING THINGS. 
1. Evolution of life : -worms, insects , fish , frog, reptiles 
birds, mammals . 

V. HYGIENE. 
Accidents, first aid , bandages, poisoning, drowning etc. 
Burns and scalds, stings and bites . 
The care of the sick . 


SYLLABI IN HANDICRAFT AND ART. 

CLASS I. 
(1 ) Sand modelling - Sand May be used in the playground 
in trays or on a large black board . Pit digging, making minia 
ture paddy fields , castles , caves, mounds, buildings etc. 

Or 
Stick laying - Sticks may be used to make miniature roads , 
fences, letters, figures , square , oblong, railway level crossing 
gates etc., 
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Or 
Bead laying - Shells, tamarind , or Manjadi (Kundumani) 
buttons, bits of broken bangles may be used - Simple designs to 
be attempted - Flag, door , book , houses are suggested . 

II. Gardening - Simple exercises involving no physical 
strain or muscular fatigue . 

III. Art. Drawing outlines using round plates of geo 
metrical designs and shading the areas with coloured chalk . 
Drawing natural and common objects simple in form and 
attractive in colour eg ., leaves, fruit, flag, book etc., Colour 
pencils may be used. 

CLASS II. 
1. Free cutting in paper with scissors. Blunt nosed 
scissors should be used - Cutting straightline figures, curved 
outlines — To cut out halves, quarters elc ., Illustrations from 
newspaper advertisements . 

2. Building with bricks -- Wooden bricks of various sizes 
Construction of huts, buildings, forts , towers etc., (free play 
and not directed work .) 

3. Gardening . 

4. Drawing (drawing should be from models and copying 
from teachers work should be avoided ) -May be made in faint 
or shadow outline and massing with coloured pencil. 

Object drawing - Slate , cup , bottle etc., 
Nature drawing - Leaves, fruits, birds etc., 
Memory drawing. 

CLASS III. 
1. Clay modelling - Modelling in the round and high relief 
natural and common objects such as plantains, cocoanut,mango, 
cucumber, apple etc., bottle , books, bricks, box, tools etc. 
Colouring the Models. 

Or 
1. Paper folding. To fold various forms and simple de 
signs from squared paper, folding to make simple interesting 
small objects eg., boats, simple furniture , fans, bookmark , dart, 
tent, hat etc. 

2. Paper tearing and frieze making. To tear symmetrical 
forms from thin paper etc., natural and common objects, square 
and circular bits and stars etc., from large drawings in black 
board or from memory , and making frieze for the class room by 
pasting the form to form attractive designs. 

3. Paper mache and paper plastering work . 
N. B : -Simple objects - which can be easily moulded such 

as shallow plates , regular cylinders, cups etc., 
should be chosen . 
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Preparing paste for moulding - Other varieties of plaster 

ing and moulding work with wet paper and paste . 
The dried trimmed and finished objects should be 
encouraged to be painted and decorated by the 
children . 

Or 
Needle Work . Simple stitching on perforated paper, with 
large needles and coloured wool or thread. Bead colours. 
Stitching with large needle and coloured thread - on rough sack 
cloth ,khadi and canvas simple bags. Tracing designs in running 
or tacking, stitches in coloured thread. 

II. Drawing. Freehand and free arm line drawing with 
pencil or crayons of familiar objects from original models, draw 
ing of bunches of leaves and fruits outline drawing of familiar 
objects, views and groups of objects as seen by the pupils. 

Imaginative and creative work in Art to be encouraged by 
allowing children to draw what they like from memory and the 
teacher making suggestions for improvements as regards spa 
cing, position , colouring etc. 
III. Gardening - Vide separate note . 

CLASSES IV & V. 
I. - Clay modelling - Advanced models from the previous 
exercises may be attempted . Introduce brush work and pain 
ting in colours. 

Or 
Basket making and mat weaving - Rattan , reeds, Palmyrah 
leaves may be used and simple exercises in making useful 
objects may be attempted at this stage. Reed thatties for win 
dows of specified smallmeasurements can be easily made at this 
stage by the pupils under direction . 

Or 
String work : String twisting, knotting and plaiting small 
useful objects such as moneybags, flask covers , small valy ham 
mocks, nets etc. 

II.--Gardening ( for boys) . 
Needlework and simple laundering (for girls) . 
Various kinds of stitches. Beginnings of embroidery . 
Simple exercises in frilling - Stitching of button .-- 
Beginnings - Button hole stitching - Rag toys - rag boxes. 
Back stitches - Stitches simple garments for everyday use. 

III . Drawing The drawings should be derived from 
natural forms and common objects --Drawings from imagina 
tion . 
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The Scheme for Gardening should be carefully graded and 
regulated somewhat on the following lines. 
( 1 ) Planning and laying out the school garden, prepara 

tion of the ground -laying out small seed beds. 
(2 ) Seed sowing etc. 
(3 ) Preparing areas to take seedlings, garden beds of 

small size . 
(4 ) Transplanting vegetable and flower seedlings. 
( a ) Spacing; 

( 6 ) Handling ; 
(c ) Planting ; 

( d ) Watering ; 
( e ) Protection . 
(5 ) Picking of insects and destruction of pests. 
(6 ) Manuring . 
(7 ) Rearing of plants . 
(8 ) Seasonal vegetables, fruits and flowers. 
( 9 ) Irrigation , 

FOR CLASSES VI, VII, & VIII. 
Two of the below mentioned crafts in Group (a ) and items 
under b and c should be introduced on a compulsory basis. 

The craft chosen should depend on the local conditions and 
availability of raw materials in that particular locality. The 
chief aim of craft teaching will be hand and eye training. 
(a ) 1. Spinning with Takli and the Charka - Finer counts 

in classes VII & VIII. 
2. Coir,work - Coir yarn ,mats and mattings, brushes , 

Bags and other common objects . 
3. Paper folding, paper cutting and mat weaving 

Paper flowers and other ornamental work with 

paper. 
(6 ) Needle work (for girls.) 

( c) Drawing and painting . 

(Girls need attend to only one craft in Group (a ) as they 
have to take up needle work as an additional craft) . 


Spinning. 

SON 6 . 
1 . പരുത്തി വളരുന്നതിനു വേണ്ടതായ 4 ലാ വസ , എ പ്രദേ 
ശ ത ളിൽ ധാരാളം വളരുന്നു, പരുത്തിയുടെ തരങ്ങൾ. 

2 . ചെട ക ളിൽനിന്നും കായ് പൊട്ടി ച്ചെട ് പഞ്ഞി വായി 
208866300 W 020 (Ginning & Carding) , GOOD CONSOIR 
MUCool 0 . 

3.0 wiod od ng şos.co :- 20 od nos . 
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4 . നൂലിൻറ അള വു് മുതലായവ മനസ്സിലാക്കി ലീയായും തുട 
ക ളായും (Lea & hanks) എടുപ്പിക്കുന്ന സമ്പ്രദായം, അതിനു വേണ്ട 
ഉപ ര ണ ങ്ങൾ . 

Spinning 


കാ : 7. 


1. , മുൻക്ലാസിൽ പഠിപ്പിച്ചിട്ടുള്ളതിൻറ റിവിഷൻ. 

2. തക്ലിയി ൽ നൂ ?b , എടുപ്പിക്കുന്നതിനും പുറമെ ചർക്കയിൽ 
നൂൽ എടുപ്പിക്കൽ_3 0 -ാം നമ്പർ വരെ. 

3 . ച ക്കയുടെ ഒാരോ ഭാഗങ്ങ ളു ടേയും പേരുവിവരം, നൂൽ കഴി 
കളാക്കുന്നതുവരെ പഠിപ്പിക്ക - , (Lea, hanks & knots), നൂലിൻറ 
നീളം അ നുസരിച്ചും ഘനം അനുസരിച്ചും പട്ടിക - പഠിപ്പിക്കൽ, 
നൂലിൻ നമ്പർ കണ്ടുപിടിക്കുന്ന രീതി: 


ക്ലാസ് 8 . 


l. മുൻക്ലാസിൽ പഠിപ്പിച്ചിട്ടു ള്ള ഗിനും പുറമെ 40-ാംനമ്പർ നൂൽ 
വരെ ചക്ക യിൽ നൂൽ എടുപ്പിക്കൽ . 
2 . 

നൂലിൻ നമ്പർ പല തരത്തി ൽ പഠിപ്പിക്കുക, നൂൽ ബെയി 
ലം ക്കുന്ന സമ്പ്രദായം - നമ്പർ അ നുസരിച്ചു . 

3. സാധാരണ തു : ി നെയ്ത്തിന്റെ വിവരങ്ങൾ. നെയ്ത്ത് സ 
മുമ്പ്ചെയ്യേണ്ടുന്ന ജോലികൾ , ഒാ രോ ജോലിക്കും വേണ്ടതായ ഉപകര 
ണങ്ങൾ , പ്പെ യി ൻതുണി നെയ്യിക്ക ut . 
4 . തു ണിക്കുള്ള ആ ൽ കണക്കാക്കൽ, 

Coir works. 

ക്ലാസ് 6. 
1 . മടലിര നി ന്നും ചകരിനാരും എടുക്കേണ്ട വിധം, നാരുകൾ 
ഇനം തിരിക്കൽ , അവ എ ഗതുതരം ജോലികൾക്കു പയോഗിക്കുന്നു. 
2 . 

കയറു പിരിപ്പിക്കുന്നതിനു മുമ്പ് ചെയ്യേണ്ട ജോലികൾ , 
കയറുകൾ എത്ര തരമുണ്ടു 

3 . ചെറിയ തരം ക യറ പിരിപ്പിക്കൽ, കയർ കൊണ്ടുള്ള ഉപ 
യോ ഗ ങ്ങൾ . 

4. ചെറിയ നാരുകൾക്കൊണ്ടു ചെറിയ തരം ബ്രഷ° ഷുകൾ ഉണ്ടാ 
ക്കി ക . ഉ.യോഗ - മേൽപ്പറഞ്ഞ വിഷയങ്ങൾക്കു് ഉപയോഗിക്കേ 
ണ്ടതായ സാമഗ്രി കൾ . 

ക്ലാസ് 7 . 
വണ്ണം കുറഞ്ഞതും കൂടിയതുമാ യ ക യറുകൾ കൈകൊണ്ടും, നാട്ടിലും 
പിരിപ്പിക്കൽ, ക ാണ്ടുണ്ടാക്കാവുന്ന ചവുട്ടികൾ , തേപ്പ് ബ്രഷ്, 
കയ റവല, ക യവസ ഞ്ചി , ഉറി, അടിച്ചുവാരാവുന്ന ബ്രഷ്, മുതലായ വി 
ഉ :: 3 ൽ . 
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ക്ലാസ് 8 . 


കയറരുപായയുടെ പായുണ്ടാക്കുന്ന രീതി, തറയിൽ പാവു ശരി 
ചെടുത്തലും, നെയ്ത്തു ശീലിപ്പിക്കലും, തറി യും അതിന്റെ ഉപ ര 
?.ങ്ങളേയുംപററി പഠിപ്പിക്കൽ - ഫ്രയിമി : ഉണ്ടാക്കുന്ന ചവിട്ടിയെ 
സംബന്ധിച്ചും അതിൻറ ഒാരോ ആയുധങ്ങൾ ഉപ ജോഗി 3:13 രീതി 
യെപ്പററിയും പഠിപ്പിക്കലും ചവുട്ടി ഉണ്ടാക ലും. മേൽപ്പറഞ സാധ 
നങ്ങൾ പലതരം ചായംമുക്കി ഡിസയി നുകൾ ഇട്ട നെയ്യിക്കുക. 

Paper work. 

ക്ലാസ് 6 , 
L. കടലാസു 3. ൾ പലവിധത്തിൽ മടക്കിഓരോ സാധനങ്ങളായി 
രൂപാന്തരപ്പെടുത്തു : -ആയതിൻറ , അളവു", ചെരിവു് മുതലായത് 
em 83110 dol ooşlu29. :-Envelopes, Caps, Cups , Ink -bottle 
etc. 

2. കടലാസിൽ ചിത്രങ്ങൾ വരച്ചു മടിയും ഇലകളായും പൂക്ക 
ളാക്കിയും വെട്ടുക . 
3 . 

നം കടലാസുകൾ കൊണ്ടു്ആൽബം വെട്ടി പല തരത്തി 
ല ഒ കടലാസുകൾ ഉപയോഗിച്ച് സാധാരണ യും വിചിത്രാകൃതിയിലും 
(Plain & Design ) പായകൾ ഉണ്ടാക്കുക . 

ക്ലാസ് 7 . 
1. മുൻക്ലാസി : പഠിപ്പിച്ചിരിക്കുന്നതിൻ റിവിഷൻ. 
2 . 

ചൈനാ കടലാസി : ആൽബം വെട്ടി കൂടുതൽ വിചിത്രാ 
golwlod omglas.com (animals, birds, buildings, etc.) 

3. പൂക്കളും ഇലകളും വെട്ടിയെടുത്ത് യോജിപ്പിച്ച് പൂച്ചെടിക 
ളാക്കി എടുക്കുക. 
4 . പല സാധനങ്ങള ലും കടലാസു - 

കണ്ട്ഒട്ട് 4 ( mould) 
ചെയ്ത്പല സാധനങ്ങളായും രൂപാന്തരപ്പെടുത്തി ഭംഗി പ്പെടുത്തുക. 
5 . 

കാർഡ്ബോർഡിൽപല ചിത്രങ്ങ ൾ വരച്ചു ( അളവോടുകൂടി) 
വെട്ടിയെടുത്തു് ഭംഗിപ്പെടുത്തുക. 


ക്ലാസ് 8 . 


ചായ 0 3 


l. ഓയിസ്റ്റ് കടലാസുകൾ ( waste paper) : ന് പൾപ്പ് 
ഉണ്ടാ ക്കി പല സാധനങ്ങൾ ഒട്ടിച്ചെടുത്തു” o ഗിയായി 
മറവം കൊടു ത്തു് ഗിപ്പെടുത്തുക . 

2. കാർഡുബോർഡുകൊണ്ടു് പല സാധനങ്ങളും ഉണ്ടാക്കി പലതര 
ത്തി ല ള കടലാസുകൾ ഒട്ടിച്ച് ഭംഗി യായി എടുക്കുക. 

(boxes in different sizes, toys, tray , blotting pads, office 

files, letter pads etc.) 
3. പലവിധത്തിൽ പൂക്കളും മാലകളും മറ്റും വർണ്ണകടലാസുകൊടു 
ഉണ്ടാക്കിക്കുക. 
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Book -binding . 

CLASSES VI AND VII. 
Multi section books made of plain paper or a magazine 
stitched on tapes - back covered with calico, the side boards with 
fancy paper and the edges properly cut and trimmed . 

CLASS VIII: 
Multi section book binding - rounding of backs, projecting 
boards and finishing the binding of the book -making of student s 
file books, repairing torn or damaged books (own or school 
library) . 

Needle work . 

CLASS VI. 
Stitches : The form ,method of work , and the application 
of stitches are given below . 

These stitches should be practised in cottons of different 
colours to show fastening on and off without knots - tacking - 
running - hemming - black stitching - topstitch - hem stitch 
processes - taking a hem - repairs - straight- darning first on 
coarse and then on fine cotton materials. 

Cutting out in paper to measurements involving straight 
lines only the following : 

Handkerchiefs - Tray clothes- Pillow cases - Cushion covers 
-Decorated with coloured tacking sitches. 

-A hem stitched handkerchief. 
A pillow case . 
Note : -Use ofwarp and weft, necessity of cutting cloth in 
the correct directions should be taught. 

CLASS VII. 
Stitches : Feather stitch , herring - boning, button hole 
-stitch (different kinds) eyelet stitch - blanket stitch . 

Processes : -Fixing of tapes , buttons and press buttons and 
making button holes on straight and cross materials , loops and 
eyelets for hooks, gathering, stroking and setting in of gathers, 
tucking, beas binding, piping.. Repairs darning over a thin 
place, knife cut drawn , patching on cotton . Cutting out and 
garment-making cutting out in paper neckband , armhold sleeves 
(babies sleeve and shirt sleeve ) . 

1 . A skirt gathered into a waist band and using tapes. 
2. A simple bodice, using run and fell seam . 
3. A simple jumper . 
4. Babies knickers. 
Note : -Stitches and processes learnt in class VI should be 

made use of as far as possible . 
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CLASS VIII. 
Stitches : -Overcasting, whipping, slip stitch . 

Processes : -- Neating of opening (shirt fronts etc.) 

Pleating plackets, fixing of gussets, false hems, inserting 
drawcords. 

Repairs :-Hedge tear darning, mending of frayed edges. 
Cutting out and garment making - Making of paper patterns for 
the garments to bemade. Cutting of bias pieces. 
Note : -Stitches learnt in the lower classes, buttons and 

button -holes where required should be used in the 

garments. 
1. A blouse with sleeves set in (cutting included ) . 
2. A boy s shirt (half-arm ) cutting included. 
3. A baby s frock with yoke ( or infants kurtha Mohamedan ), 
4. Girls knickers. 
N. B : -More emphasis should be laid on teaching simple 

patterns of clothing than the teaching of fancy 
work . - 

DRAWING AND PAINTING - CLASS VI. 
Freehand drawing -- Copying from given flat example of 
sample designs. Drawings from subjects - Representations of 
three dimensions explained - cube , square , prism and drawing 
board - Drawing from nature of simple leaves, showing ribs, stem 
etc. Scale of drawing of ornamental designs, i. e., simple 
geometrical pattern , plan of class room , school compound etc., 
and simple lettering. 

CLASS VII . 
Freehand drawing - A little more advanced than in Class 
VI - Object drawing - A drawing board and a book placed on a 
cube - A cooja placed on a book , a closed umbrella hung on a 
blackboard etc., Line shading may be introduced to show light 
and shade , scale drawing and nature drawing . 

CLASS VIII. 
Freehand drawing- copying from given flat example of 
simple design -birds and animals in simple outlines - Object 
drawing, drawing board , cube, square prism , round earthen 
ware such as Cooja, Kalam , Chatti etc. Arrange two in a group 
and finish it. Simple line shading showing light and shade. 
Nature drawing ; drawing in outline only of simple lines such 
asmango leaf, jack tree leaf etc., showing ribs, stem and joints. 
Ornamental lettering, a little inore advanced . 
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RECOMMENDATIONS OF THE COMMITTEE FOR 

REVISION OF THE SYLLABUS OF PHYSICAL 
EDUCATION IN THE ELEMENTARY SCHOOLS . 

FORM I TO III . 
In the opinion of the Committee the Syllabus of Physical 
Activities already prescribed by the Department for the children 
of the Primary Classes one to five is satisfactory and does not 
require any revision . But the Syllabus now in use for the 
pupils of the Middle school classes is more suggestive than 
comprehensive and has therefore to be revised in the following 
lines : 

1. All pupils in Middle schools should be required to parti 
cipate in a programme of directed Physical Education activities 
at least three hours a week . 

2. Classes in Physical Education should be small enough 
to permit efficient instruction -- say 40 pupils per period and 
should be held out of doors as far as possible . 

3. Being a stage of rapid physical growth Competitive team 
games, Relays and contests involving the big muscles ofthe body 
should constitute the main Recreational activities of the directed 
Physical Education Prograrnme. 

The Physical Education period of 50 to 60 minutes duration 
should include , with intervals of rest in between , 

1. Warming-up activities ( 5 minutes) . This will take the 
form of Running , Ruming on the spot, Skipping , Rhythmic 
jumping, Marching etc., and will be common to all the Forms 

2. Marching ( 10 minutes) . 

3. Body- building Exercises of the Free Arm type (10 
minutes ) . Under this category may be included Indigenous 
Exercises like Dands, Baitaks, and Yogic Exercises. 

4. Recreational activities (20 minutes ) . These will com 
prise of Competitive and non -Competitive Group Games , Funda 
mental skills of athletics and games and lead- up activities, 
Stunts , Tumbling and Pyramids.etc . 

SAMPLE ACTIVITIES . 

FORM I. 
I. Marching. ( i) Fall in a single rank ; Attention ; 

Stand at Ease ; Stand Easy . 
(ii) Dress ; Right and Left Dress ; Eyes 

Front. 
( iii ) Turn at Halt : Rightturn ; Left turn ; 

Eyes front. 
(iv) Mark time ; Halt at Mark time. 
( v ) Mark time with turns. 
( vi ) Change step in Mark time. 
(vii) March forward in Single and Double 

File . 
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2 . 


3 . 


II. Body -Bụilding Exercises of the Free Arm Type. 

Specific Objectives : -Agility , Strength , Endurance, Mus 
cular tone and form , Self-control, Determination , Keep - fit, All 
round body development. 
1 . 1. Arms forward upward and heels - RAISE . 

2. Arms sideward downward and heels - SINK . 
1. Arms upward - BEND . 
2. Arms sideward and head backward - PRESS . 
3. Arms upward bend and head - RAISE . 
4. Position . 
1. Hands on hips - PLACE . 
2 Feet about 12" apart - JUMP. 
3. Feet about 18 " apart - JUMP . 
4. Position . 
1. Hands on hips- PLACE. 
2. Left arm forward raise and with right leg - KICK . 
3. Reverse 2 . 

4. Position 
5 . 1. Arms sideward raise and left foot sideward 

STEP. 
2. Arms upward raise and trunk left sideward 

BEND . 
3. Trunk raise and arms sideward - LOWER . 

4. Position . 
6 . 1. Arms upward bend and full - SQUAT. 

2. Position 
7 . 1. Arms sideward raise and left foot sideward 

STEP . 
2. Arms upward swing and heels - RAISE . 
3. Same as in 1 . 

4. Position . 
8 . 1. Feet apart jump and hands overhead - CLAP. 

2. Position.. 
9 . 1. Armssideward - RAISE . 

2. Trunk left sideward - BEND . 
3. Trunk --RAISE . 
4. Position . 


10 . 1. Raising arms sideward , hands on shoulders 

PLACE . 
2. Trunk to the left - BEND . 
3. Trunk - RAISE . 

4. Position . 
11-3497 B , 
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11. 


1. Arms sideward raise and feet sideward apart 

JUMP. 
2. Trunk to the left - TWIST . 
3. Trunk forward - TWIST . 

4. Position . 
12 . 1. Trunk right sideward - BEND . 

2. Position . (Starting position - neck firm .) 
13 . 1. Arms forward -- RAISE : 

2. Bringing arms downward to touch the ground at 

the sides, knees full - BEND . 
3 . Same as in 1 . 

4. Position : 
III. Indigenous Exercises. 

1. Kneeling Baitaks , 2. Namaskar Baitak , 3. Bai 

tak with singlé arm movement, 4. "Baitak with 

both armsmovement, 5. Stooping Baitak . 
IV . Yogic Asanas . (Not to be attempted if the teacher is 

not specially qualified .) 
Samasana , Vajrasana , Padinasäna, Bhujangasana 
Ardhasalabhasana, Dhanurasana, Paschimottana 

sana, Yoga Mudra,Gomukhasana and Savasana. 
V. Competitive and non - competitive Group Gamés . 

Ordinary tag, Free and Caught, Hopping tag , Squat 
tag, Ostrich tag , Slap jack , Skip tag, The Hunter 
and the Birds, Cat and Mice , Flowers and winds, 

Crows and Cranes, Frog in the sea etc. 
VI! Fundamental skills of games and athletics and lead up 

activities. Chedugudu. 
Knocking the Indian Club, Circle Chedugudu , 
Snatch the flag with Cant , Round the Indian 

Club , Practice in zigzag running. 
VII . Rhythmic activities of the Kolattam type , Flag Drill 

etc. 
VIII. Stunts, tumbling and Pyramids. 

Stunts : Free Standing; Chicken walk ; Back 
Breaker ; Rising Sun ; The Frog Leap . 
Tumbling: Forward Rolls - From Full Knee 
Bend, From Stand, From Standing to lying on 
back , Backward Rolls . 

SecoDN , FORM . 
I. Marching 

1. Turn on the March : Right turn ; Left turn ; About 

turn , 
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2. - March with change of direction : Right wheel, 

left wheel. 
3. Change from Mark Time to Quick Time. 

4. Ceremonialmarching (March Past.) 
II. Body building Exercises of the Free Arm Type: 
1 . 

1. Arms forward upward and left leg backward 

RAISE . 

2. Arms forward downward and left leg - REPLACE . 
2 . 1. Arms sideward raise and hands on the head 

PLACE . 
2. Arms sideward stretch and knees full — BEND . 
3. Position 1 Resume. 

4. Position . 
3 . Starting position - Neck firm . 

1. Head Backward - PRESS . 
2. Head - RELAX . 
1. Full squat and hands 

on the floor between knees 
PLACE . 
2. Knees - STRETCH . 
3. Knees - BEND . 

4. Position . 
5 . 1. Arms sideward upward raise and feet apart 

JUMP. 
2. Quarter turn to the left face , arms sideward lower 

left forward - LUNGE . 
6 . 1. Arms sideward raise, and trunk įforward - BEND . 

2. Trunk to the left - TWIST. 
3. Back to position (1) -TWIST, 
4. Position . 

Standing position , feet wide apart, arms sideward , 

palms upward . 
1. Trunk forward bend and with the right (hand left 

toe - TOUCH . 
2. Standing - POSITION . 

Alternate left and right and come to attention 

on the last count. 
8 . Hands on the hips - PLACE . 

1 to 4. Hop on the right foot and , with the knees 

straight, toes pointed left leg forward - RAISE. 
5 to 8. Change to hop on the left with right leg . 

raised . 
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10 . 


9 . Hands on hips--PLACE . 

1. Half knee - BEND . 
2. Knees full - BEND . 
3. Same as ( 1) . 
4. Straighten the legs fully to starting position . 
1. Arms forward raise and knees full - BEND . 
2. Arms upward raise and on heels - RAISE . 
3. Same as ( 1 ) . 

4. Position , 
11 . 1. - Hands on hips place and left sideward - STEP . 

2. Arms sideward raise and trunk left - TWIST. 
3. Same as ( 1 ) . 

4. Position . 
12 . 1. Arms forward upward raise and feet apart 

- JUMP . 
2. To touch ground with hands, trunk downward 

BEND , 
3. Arms forward upward , trunk - RAISE . 
4. Position . 
1. Feet astride jump and neck - FIRM . 
2. Trunk forward - BEND . 
3. Trunk - RAISE . 

4. Position . 
14 . 1. Arms sideward raise and left sideways - STEP . 

2. Arms raise upward and trunk left sideways 

BEND 
3. Arms sideward and trunk --RAISE . 

4. Position . 
15 . Feet apart stand and with knees straight, arms hang 

• ing loosely , trunk forward - BEND . 
1 to 4 with arms swinging vigorously to left and right, 

trunk to left and right- SWING . 
III. Indigenous Exercises. 

Kneeling Baitaks , Stooping Baitaks – Stooping 

Baitak with both knees between hands. 
IV . Yogic Asanas. 

Vipareetakarani, Sarvangasana , Matsyasana, 
Halasana and Paschimottanasana. 


13 . 
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V. Competitive and non -competitive Group Games. 

Non -Competitive Games : Shadow tag; Cross tag ; 
Goodmorning; Sore spot tag ; Namaskar tag; Ball 
tag ; Blind Hop tag . 
Competitive Games : Potato Race , Head Balanc 
ing Relay , All up and down relay, Rope skipping 
relay , Avalanche Relay , Serpentine Relay, Leap 
frog relay , Simple file relay, Human Hurdle Relay , 
Over the border relay , Centipede Race , Three 
legged Relay ,Kangaroo Relay , Snatch the Ker 

chief . 
VI. Fundamental skills of athletics and games and lead-up 

activities - Repeat indigenous games and select 

and teach games and athletics, 
VII. Rhythmic Activities - Laziums. 
VIII. Set Drills- (1 ) Wand Drill ( 2 ) Hoop Drill. 
IX . Stunts, Tumbling and pyramids. 
Stunts: Novelty Walk ; Balance Bend; Crane Twist; 

· Aero Dive; Cork Screw ; The Russian Rabbit; 

TheMule Kick ; The Horse Hop . 
Tumbling : Forward Rolls. 

1. Hands on Shins. 2. Clasping hands under 
thighs. 3. Arms folded . 4. Backward rolls 
from stand ; Cart wheel leading right hand ; Cart 
wheel from stand from run ; 
Couple exercises: Leap frog , both roll, repeat; 
Cradle rock ; Double roll. 


THIRD FORM . 


1. Marching : Repeat I and II Forms work and add 

1. Change from quick timeto double time in march 

ing and vice versa . 

2. Halt at double time march . 
II. Body building exercises of the free arm type: 
1. 1. Arms forward upward raise and feet apart 

JUMP . 
2. Arms sideward downward sink and feet to . 

gether - JUMP. 
2. 1. Arms forward upward and heels - RAISE . 

2. Arms forward and knees full - BEND . 
3. Same as ( 1 ). 
4. Position . 


3. 1. Armssideward raise , feet apart jump and trunk 

to the left - TWIST. 
2. Trunk to the right - TWIST . 
3. Trunk forward - TWIST. 

4. Position . 
4. Starting position - clasp hands in front. 
1. Lift left leg and thread it through without un 

clasping the hands. 
2. Return to the starting position . Alternate . 
5 . Stand, feet slightly apart, arms overhead - RAISE . 
1. Arms downward and backward swing and half 

SQUAT. 
2. Arms upward swing and upward for height into 

position - LEAP . 
6. Starting position : -Hands on hips place and knees 

full - BEND . 
1 to 4 in place four times — JUMPI 

Return to position (Attention ). 
7. Starting position : Squat with the hands on the 

floor. 
1. Legs backward to front support - STRETCH . 
2. To touch the floor with chest, arms- BEND . 
3. Arms- STRETCH . 

4. Position . 
8. Starting Position :-Hands on shoulders - PLACE . 

1. Arms upward stretch and full knee -- BEND . - 

2. Position . 
9 . 

1. Arms sideward raise and left forward - STEP. 
2. Arms upward raise and left knee - LUNGE . 
3. Same as ( 1) . 

4. Position . 
10. 1. Arms sideward upward raise and feet apart 

JUMP . 
2. Arms between the legs - SWING . 
3. Same as ( 1 ) 

4. Position . 
11. Starting position : -Hands on shoulders - PLACE . 

1. Right knee bend and left leg backward - RAISE . 

2. Same as (1 ) 
12 , Starting position . -Arms upward - BEND . 

1. Arms upward stretch , left leg forward place and 

right - BEND . 
2. Position . 
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13. 1. rms forward upward and heels - RAISE . 

2.Armssideward and full - SQUAT. 
3Same as ( 1) 

4.Position 
. 
14. 1. Arms forward bend and on toes - RAISE . 

2.Arms sideward stretch and knees full - BEND . 
3. Sameas ( 1) 
4. Position . 


15. 1 Arms upward bendingar Atee bend and left leg 


backward - RAISE . 
2. Position . 

Alternate . 
16. 1. Neck firm - left leg forward - PLACE . 
2. Trunk forward bend and with left leg forward 

LUNGE . 
3. Same as ( 1) 

4. Position . 
17. 1. Arms upward bend and left sideward - STEP . 
2. Arms sideward stretch and left sideward 

LUNGE. 
3. Same as (1 ) 

4. Position . 
18. 1. Arms sideward raise and left sideward - LUNGE . 

2. Trunk to the left - TWIST. 
3. Trunk forward - TWIST. 

4. Position . 
19. 1. Arms sideward upward raise, step left sideward 

and trunk to the left - BEND . 
2. Trunk raise and hands on shoulders - PLACE.. 
3. Same as ( 1 ). 

4. Position . 
20. Starting position : -Full squat, hands on the floor 

between knees . 
1. Supported on hands, legs sideward extend and 

trunk downward - BEND . 

2. Position . 
III. Indigeneous Exercises : 

1. Standing Baitak ; 

( a ) Ordinary Baitak , 
(b ) Ordinary Baitak placing left foot forward 

to the side and to the rear, and 
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(c) Ordinary Baitak with leftleg placed on 

and across the rightknee art vice versa . 
2. Kneeling Baitak — Repeat any previously learnt. 
3. Stooping Baitak - Baitak with both knees outside 

of the left hand . 
Dands: -Ordinary Dand, Scorpion Pand and alter 

nate leg Dand . Surianamaskar . 
IV . Yogic Asana " Exercises: -Sarvangasarna, Padahasta 

Trikonasana and Janularunasan 
Janusirasasana, Sasanga sana, Parsva 

la 
Rusya haria -RAISE . Thin 


V. Non -Competitive Games :-Chain tag, Couple tag, Wimp 

tag, Three Deep , Flying Dutchman, Circle 
Chase , Signal Chase , Street alleys, Mount tag , 

Jump the shot , Treasurer Hunt, etc. etc. 
Competitive Games: -Ball Roll Relay , Runnel Relay , 

·Arch Ball, Lame Duck Relay , Caterpillar Relay , 

Low Bridge Relay , Dodge ball etc. 
VI. Fundamental skills of Games and Athletic and lead 

up activities for Foot ball , Basket ball and 

Hockey. 
VII. Rhythmic Activities : -Laziums, Gymnastic Dance . 
VIII. Stunts, Tumbling and Pyramids: 

Stunts: -Walrus Walk , Balance Touch , Lead Feet, 

Kangaroo Leap , The Bear Turn , Jump Stick , 

Squat Reach , Coin Catch etc. 
Tumbling : -Forward and Backward rolls and Dives 

of Various kinds; Couple and Triple Exercises : 
Pyramids: -- Ten pyramids from 3 to 7 in each 

pyramid . 


